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To Whom It May Concern,

We represent a whistleblower who is a current federal employee who wishes to remain

anonymous. Our client possesses information concerning significant acts ofmisconduct

committed by Kenneth T. Cuccinelli IIon January 19, 2021 constituting gross mismanagement,

gross waste of government funds and abuse of authority all protected disclosures under the
federal whistleblower statute, 5 U.S.C. 2302 .

Mr. Cuccinelli served as the Senior Official Performing the Duties of the Deputy Secretary of the

Department ofHomeland Security (DHS) and the Senior Official Performing the Duties of the

Director of the U.S. Citizenship and Immigration Services (USCIS) until noon on January 20,
2021 when his replacement was named . January 19, 2021 -- Mr. Cuccinelli's last full day

Press Release, Tracy Renaud,Senior OfficialPerforming the Duties of the Director, U.S.
Citizenship and Immigration Services (Jan. 20, 2021),available at https://www.uscis.gov/about
us/organization/ leadership /tracy -renaud-senior official-performing-the-duties-of-the-director-us
citizenship - and- immigration.
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in office -- he signed, on behalf of U.S. Immigration and Customs Enforcement (ICE),

agreements with AFGE NationalICE Council 118 (NIC 118) , the unionrepresenting over 7,500
ICE officers, agents and employees. NIC 118 endorsed President Trump's bids for election and
reelection.2

The agreements grant NIC 118 extraordinary power and benefits far more than what DHS

agreed upon with its other employee unions which did not endorse President Trump. The

agreements confer on the union the ability to indefinitely delay changes to immigration

enforcement policies and practices as well. Moreover, under the agreements , ICE expressly

waives statutory management rights which negotiating parties know better than to waive Even

more shockingly , the agreements attempt to prohibit any challenge to their validity for eight
years .

Time is of the essence . By law, 5 U.S.C. 7114( ) the agreements are subject to disapproval by
the head of DHS, currently David Pekoske, provided it happens within 30 days of the date of the

agreement – this case February 17, 2021. In the event of no disapproval, the agreements take
effect.

TheAgreements

On January 19, 2019 Mr. Cuccinelli, for ICE, signed a Memorandum ofAgreement (MOA) and

Memorandum of UnderstandingConcerning the Ground Rules (MOU) with NIC 118. Copies of
the signed MOU and the signed MOA are attached, respectively , as Exhibits 1 and 2.

Mr. Cuccinelli's involvement is suspicious. Six days earlier, on January 13, 2021, the then
Acting Directorof ICE, Jonathan Fahey, unexpectedly resigned. His tenure ran two weeks . Mr.
Fahey was appointed to runICEwhen the prior Acting Director also unexpectedly resigned. He
held the job for allof five months. Mr. Fahey was replaced by ICE's current Acting Director,

2 Press Release, NationalICE CouncilAnnounces Endorsement of DonaldJ. Trump for
President of the UnitedStates (Nov. 1, 2020), available at https://iceunion.org/news/national-ice
council-announces- endorsement-donald -j - trump-president-united-states; Politico, ICEUnion
Endorses Trump (Sept. 26, 2016), available at https://www.politico.com/story/2016/09/
immigration-customs- enforcement-union-endorses -trump-228664.

Federal Labor Relations Authority , FederalBureau of PrisonsandAFGE Local817, 70 FLRA
No 83 (2018) ( “negotiatingparties know better than to agree to contract provisions that waive
management rights” ) (DuBester, dissenting at footnote 17) .

4 BuzzFeed News, ICE's Latest Leader Has Resigned after Just Two Weeks on the Job (Jan. 13,
2021), available at https://www.buzzfeednews.com/article/hamedaleaziz/ice-leader-resigns-after
two -weeks.
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Tae D. Johnson . Reportedly, Mr. Fahey resigned because he was being pressured to sign an
agreement with ICE's union. Johnson is not a signatory on the MOU MOA .

The agreements purport to amend the master collective bargaining agreement between ICE and
NIC 118 -- inplace since June 2000 – via 19 separate provisions or articles, alongwith three

additional side letters. Theamendments purport to take effect immediately uponsigning.
Notably under the MOA, ICE and NIC 118 agree to waive , irrevocably and for 8 years, their
rights to challenge this aspect of the MOA .”

GrossMismanagement

The MOA grants unprecedented powers to NIC 118 and imposes limits on management which

collectively constitute gross mismanagement . For instance, it:

Expands the range of issues that ICE must bargain with the union over to include topics

hitherto generally considered to be de minimis or inextricably intertwined with a subject
that had already been negotiated. In other words, the agency will now be required to

engage in formal bargaining on essentially any action, no matter how small, as well as to

re-bargain subjects that were already thoroughly negotiated and agreed upon;?

Limits the agency's ability to take actions necessary for the functioning of the agency.
Before these agreements and consistent with governing law , ICEcould unilaterally
change working conditions for its employees when such action was necessary to the

5

ICE Leadership Website, available at https://www.ice.gov/leadership.

6 Washington Examiner, Head of ICE,Jonathan Fahey, Resigns Abruptly after 13Days in
Position (Jan. 13, 2021) , available at https://www.washingtonexaminer.com/news/ice-head
jonathan - fahey -resigns-abruptly.

7
Absurdly, the agreements signed by Mr. Cuccinelli violated the 2018 Executive Orders from

PresidentTrump -- still in effect on January 19, 2021 ( the date of the agreements). For instance,
ExecutiveOrder 13837, signed by President Trump on May 25, 2018 (along with two other
related Executive Orders) , expressly barred agencies from paying union travel and per diem
expenses. See Federal Labor Relations Authority , PatentOffice ProfessionalAssociation and
U.S. States Patentand Trademark Office, No. 71 FLRA232 (2020) . But the agreements make
ICE responsible for the payment of such expenses.

Itmakes no sense for an administration to enter into agreements specifically prohibited by its
own Executive Orders. However, the topic may now be moot because PresidentBiden revoked
the Executive Orders on his second full day in office. See Executive Order on Protecting the
Federal Workforce (Jan. 22, 2021), available at https://www.whitehouse.gov/briefing
room /presidential-actions/2021/01/22/executive-order-protecting-the-federal-workforcel
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functioning of the Agency.8 such cases , management could act or implement changes

in employee working conditions first and subsequently complete its bargaining

obligations under the master collective bargaining agreement Now, the agreements
significantly narrow of scope ofpost- implementation bargaining to : 1) an “ emergency

caused by natural disasters (such as hurricanes, earthquakes, floors, or volcanoes ) ;” (2)
“ declarations ofwar; and 3 ) changes in law not otherwise covered by the MOA; and

Gives the union the added ability to slow and impede agency activities by requiring its

express written approval prior to implementing changes in the conditions of employment

ifunion members -- including policies, hours, functions and compensation. The
agreements confer on the union the ability to delay negotiation and implementation of

any interim or “mid -term ” changes to policy or practices until after the completion of

term negotiations” for a new master collective bargaining agreement -- likely to take

years.

These and other provisions will directly and may adversely affect agency operations . Effectively
giving the union unprecedented veto authority inmany areas will necessarily impose

substantially greater costs and further reduce agency efficiency. More resources will be used by

the agency to address, among other items, bargaining, grievances, arbitrations, official time and

overtime on a far wider range of lower-priority topics . Agency action will be further slowed.

Gross Waste ofGovernmentFunds

Among the extraordinary benefits conferred on NIC 118 are outsize grants of “ official time
conservatively estimated to be worth more than $ 3 million annually -- $ 1.4million more than
what DHS pays to a sibling union of NIC 118 – which is twice its size. This disparity is
plainly indicative ofa gross waste ofgovernment resources.

Official time , for example, is used by federal government unions to conduct union business on

behalf of their members. The MOA grants NIC 118 each year 24,960 hours of official time

along with an 8,320 hours NIC 118, at its sole discretion, can secure upon request. On top of
that, each of the union's approximately 25 locals are granted 2,080 hours – 52,000 hours in all.

Thus, NIC 118 and its localofficials are guaranteed no less than 85,280 hours of timeeach year
over 10,600 eight-hour days – paid forwith taxpayer dollars. According to the Bureau of

Labor (BLS) statistics the average hourly wage for all federal employees is $37.31,1

8

8 FederalLaborRelationsAuthority, SportAir Traffic ControllersAssociationandEdwards
AFB, 70 FLRANo.2 (2014) .

ICE and NIC 118 have already beennegotiatingyears. Negotiations of termsfor the successor
to the June 2000 master service agreement began in 2007 and are not near completion.
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means based on that estimate that the NIC and its locals receive nearly $3.2 million in wages for

only the hours expressly guaranteed by the MOA. The actual cost is likely far higher given that
the average salary for ICE employees is substantially higher.11

DHS is far less generous to its other employee unions. The 2016 the master agreement between

the USCIS and AFGE National Citizenship and Immigration Services Council 119 (NCISC 119) ,
which represents approximately 14,500 USCIS employees, provides an official time “ base of
10,000 hours plus 2.7 hours per bargaining unit employee .” totals 49,150 hours, $ 1.8
million in salary based on the same assumptions used above.

In other words , the NIC 1118's annual taxpayer -funded salary payments are at least $ 1.4 million
larger than what NCISC 119 receives - even though NIC 118 is roughly half the size ofNCISC
119. NCISC 119 did not endorse President Trump.

Abuse of Authority

Mr. Cuccinelli is also likely guilty of abuse of authority by entering into the agreements on
behalf of ICE.

In March 2020, the U.S. District Court for the District of Columbia ruled that Mr. Cuccinelli was

also not lawfully appointed to serve as the acting Director ofU.S. Customs and Immigration

Service. The ruling was not appealed. Later, in August 2020, the Government Accountability
Office (GAO) ruled that Mr. Cuccinelli's appointment as the Senior Official Performing the

Duties of the Deputy Secretary was invalid -- he was serving inhis role unlawfully and therefore

had no lawful right to exercise the authority of his office. Accordingly , Mr. Cuccinelli had no

authority to bind ICE.

10 BLS , May 2019 National Occupational Employment and Wage Estimates -- Federal

Government, Including the U.S. Postal Service, available at https://www.bls.gov/oes/
current /999101.htm # 00-0000 .

11
FederalPay.org, Immigration and Customs Enforcement Salaries of 2018 , available at

https://www.federalpay.org/employees/bur-of-immigration-and-customs-enforcement The
average annual 2018 salary for 19,783 ICE employees was $ 103,422.98.

12 Master Agreement Between U.S. Citizenship andImmigration Services andAmerican

Federation ofGovernmentEmployees - National Citizenship andImmigration Services Council,
Article 7 d) (June 17, 2016), available at https://www.afge.org/globalassets/documents/cbas/

2016 -uscis-ncisc- contract.pdf.

13 LLMv Cuccinelli, No. 19-cv-0276-RDM (D.D.C. Mar. 1, 2020) (ECF # 34) .
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These rulings make Mr. Cuccinelli's involvement with, let alone approval of theNIC 118

agreements all the more extraordinary. Presumably the head of agency should have -- as a

matter of law and prudent management -- signed the agreements . Yet one head, Jonathan Fahey,
apparently refused to sign and instead resigned and his replacement, current Acting Director

Johnson, did not sign. That speaks volumes .

This abuse ofauthority is shocking Whenthe evidence is collected -- the agreements
second timing, their out-sizedconveyance ofpower andbenefits, their purported invulnerability
andMr. Cuccinelli's extraordinary involvement it is clear that they are another example of the
prioradministration'seffort in its waninghours to cement a legacy at taxpayer expense.

We urge you to investigate immediately and promptly act as you deem warranted.

Very truly yours

/ s /

DAVIDZ. SEIDE

GovernmentAccountabilityProject
davids@whistleblower.org

Attachments

14 GAO Decision, Matter ofDepartmentofHomeland Security — Legality ofService of Acting
Secretary of HomelandSecurity and Service of Senior OfficialPerformingthe Duties of Deputy
Secretary of HomelandSecurity, File No. B -331650 (Aug. 14, 2020), available at
https://www.gao.gov/assets/710/708830.pdf.
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MEMORANDUMOF UNDERSTANDINGCONCERNINGTHE GROUND RULES

) Preamble

A. This Memorandumof Understanding("MOU ") is entered into, by and
between the U.S. Immigration and Customs Enforcement (hereinafter
referred to as " the Agency " or " ICE" ) and AFGE Council 118 ICE , American

Federation of Government Employees , AFL -CIO (hereinafter referred to as

" AFGE , " " the Council" or " the Union " ). Together , the Agency and the Union
shall be referred to as " the Parties. "

B. This MOU sets forth the full andcomplete ground rules for the negotiation of a
Master National Collective Bargaining Agreement between the Parties,
covering all employees in the bargaining unit certified by the Federal Labor

Relations Authority (" FLRA ") in Case No. WA -RP -05-0029 . Neither Party
waives any of its statutory rights by entering into this MOU.

2 ) CBA termsin effectduring negotiationand interpretationof the July 8 , 2018
MOU, October 1 , 2019 MOU, and January 19, 2021 MOA.

The Parties recognize that , notwithstanding its prior expiration , the provisions of
the predecessor master collective bargaining agreement between the U.S.
Immigration and Naturalization Service ( INS) and the National Immigration and

Naturalization Service Council NINSC ) signed on June 8 , 2000 , also known as
Agreement 2000 , shall , as modified by a Memorandum of Understanding in

response to Case No. WA -RP -05-0029 ( "2006 MOU "), generally remain in full
force and effect, as if within term , and be applicable upon the Parties in
accordance with relevant law until a new Master Agreement replaces it . Further ,

on July 8 , 2018 and October 1 , 2019 , the Parties entered into memoranda of

agreement to extend Articles 2 , 5 , 6 , 7 , 8 , 9 , 31, 32 , 47 , and 48 and Appendix 3
of Agreement 2000 , as modified by the 2006 MOU , for a six (6 ) year term . See
Attachment A July 8 , 2018 MOA ; Attachment B , October 1 , 2019 MOA . Then ,

on January 19 , 2021, the Parties entered into a Memorandum ofAgreement

amending , only to the extent of any contradiction , Agreement 2000 with 19
Articles and 3 side letters that were attached to the MOA , all of which became

effective upon execution of the MOA. These articles, appendices , and side

letters shall be incorporated unmodified into the successor master agreement as
stated in the three agreements . The Agency agrees to be bound by the
permissive matters included in the articles, appendices and side letters
mentioned above ; no part of these agreements will be opened , amended or

otherwise bargained without the express written consent of the Union .

3 ) Bargaining Teams

A. The Partiesagree that only the ChiefNegotiatorsor Alternate Chief

Negotiators shallhave the authority to negotiate on behalfof their respective

EXHIBIT 1



EXHIBIT 1

Party. The Partiesagree that each NegotiatingTeam may includeone ( 1 )
ChiefNegotiatorand five (5) additionalmembers.

B. The Chief Negotiators will provideleadership and be responsible for the
conduct of their members . Each Chief Negotiator is also responsible for the
following , with respect to that Party's team :

1. Providingnoticeto the otherPartyofthe NegotiatingTeammembers;

2. Designating the alternate Chief Negotiator and Alternate members of the
NegotiatingTeam;

3. Calling caucuses;

4. Determining travel , accommodations and other housekeeping matters .

C. The Chief Negotiatorsare jointly responsiblefor the following, by mutual

agreement

1. Determiningthe dates and starting and quitting times for all
bargaining sessions (as consistent with this agreement) ;

2. Providingup to two (2 ) pointsof contactto receive

counterproposals, emails and other communication covering all
required areas of correspondence established in these ground rules;

3. Signing , Initialing , and dating all articles, on which the Parties have
reached tentative agreements.

4 Conducting bargaining sessions (generally )

A. As specified below , bargaining sessions shall generally occur face-to - face unless
mutually agreed upon to bargain remotely. If the Parties have mutually agreed to
remote bargaining, the Union may at its election, meet in person with their

bargaining team members for any remote bargaining session . During weeks
where a formal bargaining session is not held , the Parties will still have the

opportunity to engage through emailing questions and responses and through

phone calls between the Chief Negotiators .

B. Sessionsshall begin at 9:00 a.m. andend at 5:30 p.m., easterntime ,

Tuesday through Thursday , with a half hour unpaid lunch break , absent
mutual agreement to the contrary

C. Face -to - face bargaining sessions shall occur at a location mutually agreed to
no later than four (4 ) weeks prior to the session . The that session is
face-to -face does not preclude either party from having team members attend

EXHIBIT 1
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remotelyif mutually agreed.

D. The Unionmayat its election, schedulea one-week preparationmeetingwith its
team memberspriorto each bargainingsession. Traveland per diemwill be paid
in accordancewith theseGround Rules.

E. The Partieswill meetwithin ninety (90) calendardays of executionof these

ground rules to schedule bargaining session dates for the remainder of the
calendar year . The Parties will meet each year thereafter no less than sixty

(60) calendar days before the end of the calendar year to schedule

bargaining sessions for the upcoming year.

F. Each Party may designate a note taker to keep notes and records during the
sessions. The Parties further agree that they may jointly assign one person to
serve in a knowledgecapture role to facilitate and document certain
discussions and agreements between the Parties.

G. The Parties shall meet at least once each day of negotiations, although these
meetings may consist of as few people as the two Chief Negotiators and one
additional person per Party to take notes . Cellular phones or any mobile

device ( i.e. , incoming or outgoing emails , texting or calling ) shall be placed
on the silent mode during negotiations . A team requesting a caucus will leave

the negotiations room to caucus in its respective caucus room . There is no
limit on the number of caucuses that may be held , but each Party will make
every effort to restrict the number and will provide a reasonable estimate on
the anticipated length of the caucus and provide updates if more time is
needed

H. Joint announcementsof a generalnatureregardingthe status of the ongoing
negotiations may be released during negotiations. Additionally , the Union is

not precluded from discussing the status of the negotiations with its
bargaining unit. Neither party shall be precluded from sharing tentatively

agreed Articles with its represented constituencies , so long as the Articles

are labeled with a watermark indicating the Article is " not yet operative."

5) Conductingbargaining (substantively)

Bargaining Procedures

A. Each Partywill notify the otherparty two weeks prior to each bargaining
sessionof the articles it wishesto negotiateduring the session.

B. During bargaining sessions, the Parties will engage in good faith bargaining
in an effort to reach agreement , to include the exchange of proposals .
Bargaining sessions will not be restricted to question and answer periods or
proposal preparation ;

EXHIBIT1
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C. The Parties may, by mutualagreement, mark Articlesfor impasse, when
appropriate

6 ) Bargainingspecifics

A. Within one hundred and eighty ( 180) calendar days following execution of
thisagreement, the Partieswill exchange:

1. a list of all previouslybargainedarticleseach Party agreesto without
further negotiation;

2. a list of all previously bargained articles each Party intends to continue
bargaining about

B. Absent mutual agreement, the articles which have been tentatively agreed

upon, by both parties in 6.A.1, will not be countered/ updated/ reopenedand
will be deemed acceptedby the Parties Priorto designatingarticles

tentativelyagreedupon, the partieswill review and make any necessary

housekeepingchanges. Examplesof " housekeeping" changesare updating
articlessuch that referencesto agencies, sub-agencies, or job titles are
accurate.

C. The Parties will continue to bargain all articles which have not been tentatively
agreed to by both parties, as well as any additional new articles proposed by the
Union later during bargaining .

D. The Parties may exchange an unlimited number of counter proposals on any
open article

7 ) Bargaining specifics as to concluding mediation session & mediation during
bargaining sessions

A. Mediated Bargaining Session(s ) Prior to Impasse

1. After having exhausted bargaining, if the Parties have been unable to
reachan agreement, the Partiesmoveto mediatedbargaining;

2. During the mediated bargaining session(s ) , the Partieswill meet for a
minimum of five (5 ) one -week sessions with the assistance of an

FMCS Mediator to resolve disputes and reach agreement , unless the

parties agree to fewer sessions . Dates for all mediated bargaining
sessions will be mutually agreed upon.

3. Followingthe mediatedsession, all unresolvedmatterswill be

submitted for impasse to the FSIP, in accordance with the

regulations . Either Party may , at its election , submit its most recent

1
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proposals to the impasse panel, or make changes to its last proposals,

prior to submission to the Panel, so long as the parties engaged in
bargaining over the proposals in question.

B. Use of MediatorsThroughoutthe BargainingProcess

Mediators may be used at the election of either Party throughout the
bargaining process. The Parties may , if mutually agreeable , adjust
negotiation dates in order to have the mediator participate ;

8 ) Travel costs

The Agency shall bear the reasonable travel costs for members of the Union and

the Agency bargaining teams including any subject matter experts utilized by
either team and lodging and per diem for allbargaining sessions and bargaining

prep sessions.

9 ) Officialtime

All Union bargaining team members who are ICE employees will be on official

time during both remote and face - to - face negotiations as well as for time spent

preparing for such negotiations ; management will make Union- requested shift
adjustments for the Union bargaining team members so preparation and

bargaining can be coordinated . This official time will not be charged against any
amount of official time bank hours granted to Local or Council Union

representatives .

10) Facilitiesfor the Union during term negotiations

A. If bargaining sessions occur remotely by mutual consent, Union officials will
be provided meeting space for caucusing or communicating with the Agency .
This includes the fact that VTC equipment for video communications shall be

provided , upon request , if operationally available (where a VTC , rather than

telephonic , bargaining session has been arranged by the Parties .

B. At face- to - face sessions, the Agency shall providethe Unionwith a suitable

and private room , in close proximity to the bargaining room , for purposes of
caucusing and internal deliberations at no cost to the Union, as well as

customary and routine office equipment , supplies and services , including , but
not limited to , computers with Internet access , telephones , desks and/ or
tables and chairs , office supplies , color printer, and access to at least one
photocopier . Access to the ICE Intranet will be limited to cleared ICE

employees and contractors . All Agency equipment and unused supplies must

be returned to the Agency at the end of the negotiations . Both Parties agree
to abide by established DHS/ ICE security protocols in accessing or using
government equipment including laptops and the internet . Any issues arising

EXHIBIT1



EXHIBIT 1

regarding services and/or facilities will be resolved expeditiously by the Chief
Negotiators.

11) Delays due to mid-term bargaining (and other delay provisions)
Effect of Mid- term Bargaining on NationalTerm Negotiations:

A. Alltimelinesand deadlinesthroughoutthe term negotiationprocesswillbe
tolled for federal holidays.

B. Matterssuch as governmentshutdowns, naturaldisasters, pandemics, and

national emergencies that impact work or bargaining sessions , likewise will
toll all timelines and deadlines throughout the term negotiation process.

C. All deadlines included in this agreement may be extended by mutual

consent

D. If the Agency issues an Article 9.A or 9.F notice after the effective date of this
agreement, the Agency willserve the notice in accordance with the collective
bargaining agreement.

1. Uponthe serviceof the 9.A, at the electionof the Union, either: all

term negotiations will be suspended pending resolution of mid-term
bargaining pursuant to the collective bargaining agreement, or the

negotiation and implementation of the 9A notice will be suspended
pending resolution of term bargaining , or the Union may select dates

for bargaining the 9.A. that do not interfere with its participation in term

negotiations .

2. In the case of a 9.F Notice , all deadlines related to the 9.F notice will

be tolled until a date for bargainingis selectedby the Union.

E. Upon request, the agency will make every effort to ensure AUO certified

members of the Union bargaining team do not suffer loss of AUO pay due to

time spent in bargaining or prep sessions .

12) Universe of articles

A. The partieswillfollow the parametersdescribed underSection6.A.1 and

6.A.2 to determine the universe of articles for negotiations.

B. The Agency specifically withdraws its proposed Articles titled "Fraud, Waste
and Abuse in Labor- Management Relations, " Assignment of Position

Duties,” Revisions to the Master Agreement, and Construction of the
Agreement," and agrees that it willnot introduce any proposals for new

articles during bargaining or reintroduce any concepts which were included

in the articles listed above. The Union reserves the right to introduce
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proposalsfor newarticlesduringbargaining.

C. Consistentwith the July 8 , 2018 and October 1 , 2019 MOAs, Articles6 and

32 and Appendix 3 of Agreement 2000 , as modified by the 2006 MOU, shall

be incorporated into the successor master agreement as Articles 6 and 32 ,
and Appendix 3 , respectively . Additionally , consistent with the January 19,

2021 , MOA , which amended , to the extent of any contradiction ,
Agreement 2000 with 19 Articles and 3 side letters that were attached to the

MOA, all of which became effective upon execution of the MOA , the January
19 , 2021 , MOA shall be incorporated into the successor master agreement

Additionally , the three shall be attached to the master agreement as
appendices . The Union may at its election , create an amended , electronic

version of Agreement 2000 for use by employees until the collective
bargaining agreement under negotiation is completed .

13) Reopening articles

Nothing in this agreement will be construed to prevent the Parties by mutual
consent to reopen for bargaining any tentatively agreed upon completed article
or tentatively agreed upon article section .

14) Formatting of proposals

A. Every proposal shall be submitted as a Microsoft Word document.
Transmission shall be by email to the appropriate Negotiator (and any
bargaining team members the Chief designates and provides email

addresses for), with the senders copying themselves (and any other persons
from their own bargaining team whom they wish to be ) for verification
purposes . Proposals will have a header listing the topic and counter proposal

number ( Article XX- EAP - UCP 1) , date and a footer with the page

number and total (e.g. " 1 of 3 ). The general formatting and numbering
scheme for all articles in the Master Agreement shall be the decimal outline
style ( i.e. , Article 1.2.2.3 ) , however , any revisions to comport to that
formatting do not have to be tracked , colored or marked .

B. Articles determinedto be within the universeof articles for negotiationwill be

split equally between the Parties prior to the first bargaining session . Both
Parties will be responsible for providing articles for the first

counterproposal with changes marked as described below .

1. For Agency's counters: the prior proposalwill first be " cleaned" (with all
highlightingremoved) and any changesmadethereafterwillbe made with
any newAgency proposedlanguagein red text and yellowhighlighting.
Deletedlanguagewill be " struck through" and the black text will be shaded
red

EXHIBIT 1



EXHIBIT 1

2. Newly proposed Union language will be in blue colored text . If
responding to new Agency language, the Union will leave the font

coloring in the counter untouched , but will remove all yellow highlighting .
The Union may strike -through any language (whether colored red or
black ) and shade it blue to show a proposed deletion . A proposal to

revise an article that was previously tentatively agreed will similarly use a
" clean " version , with the same color scheme . Any new articles will be
formatted in black font .

3. Sections in Articleswhichhavebeen agreedto by the Partieswill be shaded

in green . These sections will be considered as tentatively agreed to and
further changes will not be made without mutual agreement .

4. Sections in Articleswhich are consideredat impasseby the Partieswill be
shaded in orange.

15) SubjectMatter Experts

A. Either Partymay requestsubject matterexperts(SMEs) to present
information and provide specific subject matter expertise deemed necessary

to resolve technical questions during the negotiations. The Chief Negotiators
will work together to tailor agendas for bargaining sessions to accommodate
SME schedules .

B. Whether bargaining occurs remotely or in person , either party is permitted to
bring their SME ( ) to the negotiations .

16) Negotiability& Dutyto Bargain

Neither Party waives its right to seek a negotiability determination from the FLRA,
Court review of such a determination . This includes Union appeals of provisions

disapproved during Agency Head Review. Term negotiations over the article including

the proposal at issue in negotiability proceedings will suspend during the pendency of
any such negotiability proceedings . Term negotiations on affected articles willalso be

suspended during the pendency of any grievance or unfair labor practice proceedings

arising from term or mid term bargaining .

A. Upona decisionon a negotiabilityappealby the FLRA, or Court of

appropriate jurisdiction , the prevailing party may , within fourteen ( 14) days of

the final order, initiate negotiations over the proposal at issue. Negotiations

shall be in accordance with the procedures of these ground rules and
supersede any inconsistent provisions either mutually agreed or imposed by
the FSIP

B. Nothing in this sectionwill precludethe right ofjudicial appeal. The Parties

shall respect a final determination by the FLRA, or Court of appropriate
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jurisdiction , regarding whether a proposal is negotiable. The remaining

provisions of the Agreement shall remain in full force and effect, enforceable
to the extent permitted by law .

17) Ratification

A. Within three (3 ) calendardays of the receiptof the resolutionof all

unresolved matters ( including matters resolved following negotiability
appeals) , either by mutual agreement or through the order of the FSIP , and

at such time as the Parties mutually agree they have a complete successor
master agreement , the Union will submit all mutually agreed- to articles to its
Locals for ratification pursuant to the Union's Constitutional procedures , as

well as all articles imposed by the FSIP for context .

B. If the Union's Locals reject the Agreement, the Union will notify the Agency in
writing and the Chief Negotiators will meet to arrange for resumption of
negotiations over the rejected articles under the procedures set forth in these
Ground Rules but based on the date of the notification of rejection.

A. If the Union ratifies the Agreement, the Union willnotify the Agency in writing and
the Chief Negotiatorswill execute the agreement and submit it for Agency head
review.

B. The Parties recognize that matters imposed by the FSIP are not subject to
ratification. Such articleswillbe deemedexecutedupon execution of the entire
Agreement

18) Agency Head Review

A. The headof the Agency, Departmentof HomelandSecurity, will reviewthe

agreement within thirty (30) calendar days of its execution . If the Agency
Headapproves , or otherwise does not disapprove the Agreement within thirty
(30 ) calendar days of execution , the Agreement shalltake effect to the extent

that it is in compliance with applicable law and regulations . 5 USC

7114 ( )(3 ) . The Master Agreement will be in effect when it has been ratified ,
executed and approved , and when all matters have been resolved as
provided by law and these Ground Rules . The Agency will provide an email

announcement to each bargaining unit employee and post the negotiated
Agreement on the Agency Intranet within fourteen ( 14) days of the deadline
to approve , unless the Department disapproves the agreement .

B. If the Agency Headdisapprovesan articleor provisionin the Agreement, the
Agency Head will notify the Parties in writing . The Chief Negotiators will meet

to arrange for resumption of negotiations over the rejected articles . The
Union does not waive its right to appeal the rejection to the FLRA .
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C. Consistent with section B , above, the Parties agree that any articles that do
not contain provisions rejected upon Agency Head Review may go into effect

30 days after the Agency Head rejection if the Union affirmatively agrees , in

writing , that the agreement on those non- rejected matters is final and the
Union does not wish to engage in further bargaining on the matters . Articles
that are returned to negotiation as result of a rejection upon Agency Head

Review shall be assigned a placeholder section in the master agreement that
lists only the title of the article and text below it stating : " this Article is pending

additional negotiations or other resolution.” The Parties agree to retain the
status quo on any matters rejected in Agency Head review until negotiations
are complete .

19) Effective date of ground rules

A.This MOU shall become effective on the date that it is signed by at least one
representative of each Party , or upon the date set forth through impasse

procedures over these ground rules, subject to Agency Head Review.

B.The Partiesmay amendany provisionofthis MOUin writingby mutual
consent .

C.The Parties agree that nothing in this MOU shall set any precedent for any
substantive matters in anyprovision, article, orsection of the collective bargaining
agreement that istobe negotiated via the processset forth herein .

D.IfanyprovisionsofthisMOUaredeterminedtobenon- negotiable, invalidor

unenforceablepursuantto Federallaw or regulation, the remainingprovisions
will remain in full forceandeffect, enforceabletothefullestextentofthe law.

E.This MOU shall terminate when the new CollectiveBargainingAgreementtakes
effect

For the Agency : For the Union:

Crane

Date: 1/19/2021 Date: 1/19/2021

1
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U.S. IMMIGRATION AND CUSTOMS ENFORCEMENT

AND
ICECOUNCIL 118 AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES

MEMORANDUMOF AGREEMENT

The Parties, the U.S. Department of Homeland Security U.S. Immigration and Customs
Enforcement ( Agency ) and ICE Council 118. American Federation of
Government Employees (AFGE ). AFL -CIO ( the Union “ hereby enter into this Memorandum
of Agreement ( " " Agreement ." or Appendix 2021 )

Background

1. The Parties have been operating under the provisions of the predecessor master collective

bargaining agreement between the U.S. Immigration and Naturalization Service ( INS )

and the National Immigration and Naturalization Service Council (NINSC ) signed on
June 8 , 2000 , also known as Agreement 2000 , as modified by a Memorandum of

Understanding in response to Case No. WA-RP- 05-0029 ( MOU

2. In addition, the Parties entered into a Memorandum of Agreementon July 8, 2018 ( 2018

MOA ) extending the provisions of Articles 7 8 of Agreement 2000 as modified
by the 2006 MOU for a three ( 3 ) year term from July 8. 2018 .

3. The 2018 MOA provided that Articles 7 , 8. and of Agreement 2000, as amended by the

2006 MOU, would be incorporated into the next master agreement but that the Parties
could modify the articles by mutual agreement . The Parties thereafter entered into a
Memorandum of Agreement on October 1 2019 regarding Articles 2 , 5 , 6. 7. 8. 9. 31. .

47 , and 48 and Appendix 3 of Agreement 2000. as modified by the MOU.

extending those provisions for a six (6 ) year term and agreeing to incorporate the Articles
and Appendix into the next master agreement but that the Parties could modify the
articles by mutual agreement .

4. Each agreement provided that the Parties may amend any provision of this Agreement in

writing, by mutual consent.

5. To amend and supplement the Parties previous agreements, the Parties hereby agree to
the following terms and conditions, as contained in the attached exhibits ( including the
three (3 ) side letters) which are incorporated herein by reference. The Parties further

agree all existingAgreements between the partiesremain in full force and effect, except

to the extent modified by this MOA and the attached exhibits, includingthe three (3 ) side

letters. The attached articles shall henceforth be known as “ Appendix 2021 Article X.

with X denotingthe number of the pertinentarticle amongthe exhibits or. in the case of

an attached side letter. it shall henceforth be known as “ Appendix 2021 SL

denotingthe numberof the pertinent side letter amongthe exhibits.
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6. The Parties agree that future negotiations over the next master agreement shall not
substantively modify any terms of the articles included in the attached exhibits, including
the three (3) side letters, or otherwise contain any inconsistent terms. The articles

included in the attached exhibits including the three (3 ) side letters, shall be placed into

the term of the successor master agreement. The Parties may. by mutual agreement only.
agree to allow additional substantive modifications to the articles included in the attached

exhibits including the three ( 3 ) side letters.

7. The Parties agree that negotiations over a collective bargainingagreement are ongoing
and that the Parties will continue to negotiate in good over a collective bargaining
agreement. Neither party intends this MOA and its exhibits. includingthe three (3 ) side
letters, to constitutea complete successorcollectivebargainingagreement.

8. The Parties agree that there may be some minor housekeeping edits needed for the

exhibits, includingthe three (3) side letters. These housekeepingedits are not substantive.

but instead would be edits to items such as formatting or numbering. The parties will

endeavor to raise any proposed non-substantive housekeepingissues with the other party
within 90 days of execution of this MOA. In the event that one raises such

housekeeping issues. the other side will engage in a good faith review of the

housekeeping issues with the goal of resolving such issues. The fact that one side had

raised non-substantive housekeeping edits and the other party has agreed to review and
resolve them does not permit either party to reopen substantive negotiations over the

provisions of the exhibits, including the three (3 ) side letters.

9. This Agreement shall become effective on the date that it is signed by at least one

representativeof each Party and the articles attached to this MOA shallbe effective and
in place as soon as this MOA is effective.

10. Nomodificationswhatsoever concerningthe terms of this MOAshall be implementedor
occur without the prior affirmative consent of both parties to this MOA, all other sources
of law contract , and other authority notwithstanding. Such affirmative consent must be
secured in writing and witnessed by at least two (2 ) disinterested witnesses from each
side ; neither sets of witnesses may in any respect, overlap . The contracting parties waive.

irrevocably and for 8 years , their rights to challenge this aspect of the MOA .

11. Any part, provision, representation. right or privilege contained in this Agreementwhich
is prohibited or which is held to be void or unenforceable in any forum of competent
jurisdiction shall be ineffective to the extent of such prohibition or unenforceability

without invalidating the remaining provisions hereof. To the extent permitted by
applicable law , the Parties hereto waive any provision of law which prohibits or renders

void or unenforceable any provision hereof. If the invalidity of any part, provision .
representation right privilege of this Agreement shall deprive any party of any benefit
intended to be conferred by this Agreement the parties shall negotiate, in good faith. to
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develop a further Agreement which is as close as possible to the effect of this Agreement

as by law without regard to such invalidity .

12. The exhibits, including the three ( 3 ) side letters hereunto attached supplement any and

previous agreements hercin referenced and incorporated but to the extent there might
be any inconsistency, conflict, or ambiguity between or among them as to the rights or
obligations of the Parties, the exhibits, including the three (3 ) side letters, hereunto

attached shall control and supersede any and all previous agreements herein referenced
and incorporated

Forthe Agency For the Union:

T. Cuccinelli ChrisCrane

1/19/2021
Date: Date:
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6US IMMIGRATIONAND CUSTOMS

AND

ICE COUNCIL , FEDERATIONOF GOVERNMENT

The Parties agree that negotiations over the next master shall not
substantively terins of the articles included in the attached exlubits including
the three ( ) side letters , or otherwise any inconsistent The articles

included in the attached exhibits, including the three ( 3 ) side letters , shall be placed into
the term the successor master agreement Parties may , mutual agreement only ,
agree allow additional substantive modifications to the articles included in the attached

exhibits , including the three ( 3 ) side letters

MEMORANDUMOFAGREEMENT

The Parties , the US Department of Ilomeland Security US Immigration and Customs
Enforcement ( the Agency " or " ICT American Federation of
Government I'mployees ( ) the hereby enter into this Memorandum

Agreement ( " Agreement, " or Appendix 2021
7 The Parties agree that negotiations over a collective bargaming agreement are ongoing

and that the Parties will continue to negotiate over a collective bargaming
Neither party intends this MOA and its exhibits including the three ( 3 ) side

letters constitute complete, successor collective agreement

Background

8

The Parties have been operating under the provisions of the predecessor master collective
bargaining agreement between the U.S. Immigration and Naturalization Service ( INS )
and the National Immigration and Naturalization Service Council ( NINSC ) signed on

June 8 2000 , also known as Agreement 2000 by Memorandum
Understanding in response to Case No.WA RP -05-0029 ( MOU " )

? addition entered into a Memorandum of Agreement on July 8 2018 (
MOA extending the provisions of Articles 7 Agreement 2000 as moditied
by the 2006 MOU a three ( 3 ) vear term from July 8 , 2018

The Parties agree that there may be some minor needed for the
exhibits , the three ( 3) side letters . These housekeeping edits are not substantive
but instead would be to items such as or numbering The will

to raise any proposed non - substantive , issues with the other party
within 90 days of execution this MOA In the event that one side raises such

issues, the other side will engage in good review of the
houscheeping issues with the goal of resolving such issues . The that one side had
raised non -substantive housekeeping and the other party has agreed to review and
resolve them does not permit cither party reopen substantive negotiations over the

of the exhibits including the ( letters
3 The 2018 MOA provided that Articles 7 8 of Agreement 2000 as intended by the

2006 MOU , would be incorporated into the next master agreement bit that the

could modily the articles by mutual agreement. The Parties theretter into
Memorandum of Agreement on October 2019 regarding Articles 2 , 5

and 48 and Appendix Agreement 2000, as modified by the 2006 MOU ,

those provisions a six ( ) year term and to incorporate the Articles
and Appendix into the next master agreement but that the Parties could
articles by mutual agreement

Agreementshall become on the date that it is signed by at least one

ofcach Party and the articles to this MOA shall be effectiveand

in placeassoonas this MOAis

4 Each agreement provided that the Parties may amend any provision of this Agreement in

writing , by mutual consent

No modilications whatsoever concerning the terms of this MOA shall implementedor

withoutthe prioraffirmativeconsent of both partiesto this MOA, all othersources

law conliact and otherauthority notwithstandingSuch allirmativeconsentmust be
writmgand by at least two ( ) disinterestedwitnessesfrom

side, neithersets ofwitnessesmay, in any respectoverlap. The contractingpartieswaive
irrevocablyand for8 years, their rightsto challengethis aspect of the MOA

To amend and supplement the Parties agreements, the Parties hereby agree to

the following terms and conditions, as contained the attached exhibits ( including the
three ( 3 ) letters ) which are incorporated herein by reference The Parties further
agree all existing Agreements between the parties force and , except
to the extent modified by this MOA and the attached the three ( 3 ) side

letters The attached articles shall henceforth be known as “ Appendix 2021 Article

with denoting the number of the pertinent article among the exhibits or , the case of
an attached side letter, it shall henceforth be known as Appendix 2021 SI
denoting the number of the pertinent side letter among the exhibits

part provision representation , rightor privilege contained in this Agreement which

is prohibitedor is held to be void or unentorceablein any competent
Jurisdictionshall be ineflective the extent of such prohibitionor unenforceability

without invalidatingthe remainingprovisions hercol To the extent permitted by
applicablelaw, the Partiesheretowaiveany provision law which prohibitsor renders

or any provision invalidity of any part provision,

representation, , or privilegeofthisAgreementshalldepriveany party ofanybenefit

intendedto conferredby this Agreement, the partiesshall negotiate, in good-laith,

2
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develop a lurther which is as closeas possibleto the ofthis Agreement
as law withoutregardto such invalidity

Article UNION

1.1 . Exclusive Representatives
The , including the ) side letters , hereunto attached supplement any and
all previous agreements and the extent there might

be any inconsistency , contlict, or ambiguity between or as to the rights or

obligations of the the exhibits , including the three ( 3 ) , hereunto

attached shall control and supersede any and all previous agreements herem referenced
and incorporated

The the in andis

representthe interests allemplovcesin the

1.2. Union Representatives

Agency Union

The Union may designate . 30 implementation of the

the will provide list its national and

and the will the Director at and

Relations on quarterly basis the , contact of

. The will noul the national

information of Council representatives will

this to local change

will post the list onChris

1/19/2021

is union's

,
union will

will time for the performance

Agreement.

1.3 RepresentationalRequirements

are authorized the and responsibilitieswhich
properly them

or officials shall be
from dutiesduringthe period as , it with

Agreement.

The impose , intcrti or against
of their righis to and their own

choosing for the purposes of collective bargaining, the presentation appeals
actions , Labor Relations, or upon designated employee representatives

on behalfof or within the

that design

communicate emplovces or that these

Page of 77
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kept minimum 10 request is

calls

duc ( ,

, the will basis, the

conducted in

with this and agreements
. Union Right to Be Present at Certain Discussions with Bargaining

Employees the

1.6. Access to Information

SpecificMeetings

NationalTown purposes, will the Council
me conductcal less

prior to the .

National possible

The Agency will to the , or its request, to the

not by other matters

to the ( s) such

1.7 Miscellaneous
Local Town The local all

, but less , Union have the right press , cither orally or in writing, the on

includepolicies

andUnion Town Halls . The local, to

hall will

The form

���.

1.5. Examinations

, will

. ,

from

, il and

leukership , will meet and leaders to discuss concern.
will work in scheduling

The to
the in connectionwith il

. purposes includes
from any on 2) includes

3) was assistance the

The Union will determine which representativeswill be 10 particular
(' . The Union is during

considers liling will
this , from

under Section 7103 ? Council in
, 10 in pre

The in such

Protection or the

ommission ( ). may in other

were the statutory ( 10

actions, in grade or removals on unacceptable

)
.

,

The will the representativeswill least workdaysto arrive
at the . Once the further questioning will take

place until representative the representativesare not
other representational the examinationwill

the another representative)

Page 2 of 77 Page 3 of77
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Article 2 TIME 2.3. Proceduresfor OfficialTime

2.1. Purpose Request for Official Time ( Other than Bank Hours)

be 5

Tabor Relations , and this
tihon representative / be complete , Request

, order Union representatives / required to

generally issue being provide a telephone be
There is no limit 10 of official ume this

/ employce's representatives not precluded in

this section when the designated
Council Local with this

relations, will

representationalresponsibilities fear

The purpose time is provide in which

representation hours , loss of p: include

process for the

and recognizes use

and

Acted upon in a Timely

22 RepresentationalFunctions

Requests for will be pon in a timely later

supervisor will the the

/ bound by The prepare the
the the or

Supervisor will approval or
theduring such time in will

this
OfficialTime Approval/ Completion

or representatives on

with to for

purposes consistentwith . will

or Union le under thuis

for any employee relating internal

business the the solicitation of membership, of

collection

Union will
in with from the

supervisor or . willbe unless

representative's would adverse impacton the Agency's worh requirements. pon

completion to non will

or in writing the and of the 10 duty The
supervisor will complete the request to the total hours/

supervisor willbe ble for forwarding form to the Capital

Unionrepresentatives required record their time in Time

( . Non will also be leave
their when in order possible the activities for the

ollicial time ( , willia representativeregarding ). The
the Council in pre decisional involvement to clear guidance for Union

representativesand timeguidance into the Time

processes , but

to the labor Relations ,

Board and the qual Employment Opportunity Commission will be

is by be
this

Page of77 Page 5 of77
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Official Time 5 Council . positions 100 ,

, so on .

The Council agrees to provide the representative's

ollicial number hours allocated will provide

list when changes occur

Shoul request be denice, will
denialon the

the representative the supervisor will time

the requested . the representative be rek : representationalpurposesand
cither bau or situation specilic

representatives expertise, the Agency will postponethe representation c
interview, , representative is to .

provided, and be

perform functions in this Agreement.

The Council can bank local representaines

on the meet the , in action

bank in the
in Local will assigned Council bink 100

use Locals and schedule bank among less than
hourSupervisor'sAbsence

. ,

duties, details, , and or
When the the work is

from , the representative

and in of

Time " : th and will be with this Article

Requestfor

On cliscussions the representative the than

ong these , supervisors telephonically or

of the the

or denied their absence

on the work is time will be

Local Bank . will be
calendar which will be distributeil the

in the Local the

localpresident Presickntwill the local's
ICE

/ will be 208 per complete
reports byother for the the Local

2,080 on

same
2.4. Allocation of OfficialTime ( Bank ) 208 willbe to the or on

of from the previous will onhours calendar will

the on the necessary
.

hours ( will January of

hours of from the previous will on samedate

provide list allocated

bank numberof hours allocated cach The Localwill

an whenchangesoccur

, are not

from , , scheduledor unscheduled

The Council shall be total of 100 which Council will

I , the Council may assign positions,

total 12 100 " positions. The Council may , itt diser these 100 "

ollicial time positions 10 positions ranging

Page 6 of Page7 of77
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2.5. Bank Time Notification 2.8 Travel

Introduction Council or representatives authorized to the

will be travel the will be responsible for
the of travel per . The or designer will

authorizationwith the Director

distribution of the umc in , the or Local

will the Director of Capital the representatives who will be

the and the approximate of utilized. Such will normally

be given the bank is to commence . The be

responsible for making the appropriate notification to the individual's supervisor within two

receiving the Union's Representative will released forty

unless impact requires beginning the bank be delayed

will be reasonable the purpose of to assist in

representing their are the representation is the local

represe will .

The will time pay representatives

, orgrievants inReporting Bank Usage

2.9 . Travel for Union DesigncesThe Council will for reporting milization bank to

Director capital ( where the

is responsible for reporting, the

hours the Director on

2.6 . Additional

per provisions this
the

time to 10

,

, , such

10 ,

, such hours consisicut 10
such meetings, per

!!pon in the discretion, does not
in or the

Council will per

, in

2.7 . Time Not Charged

Tinc following

bu be made be in

a . Consistent with ) this will be

out

2.10 . Training

emploure the al (
will be of

relations of relarcel tons the
of the on to the

this will generally cover such
, handling statutory such as

, Labor

.

Written requests, : will be than

of the training to the representative's supervisor be used for
Travel to from the training. The will request later than five

2

Term bargaininginaccordance this greement,
related - party proceeelings

on management

employment, procecuings
Representationofemployees,
under 29 R 1614

3 .
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US of
I and Request Official Time for Activities

time will the

impact the requements for for

, for disapproval will be to

to the Local

To Supervisory UnionRepresentative:

1 Pursuant to the negotiated , is hereby requested as follows:

2.11. Trips

Number

Council will be of of 30

purpose improving the
the Council

. will be and will

,

by

The

(
( check

reason for

as on

( forward to the other and Relations )

INSTRUCTIONS

Transaction Codes TypeofOfficialTime

35 Union Contract Negotiations

36 Union / Mid - Term Negotiations

37 Union On -Going Labor Management Relations Activities

38 Union / Grievance / Appeals Representation

Supervisors:

Timekeepers: 03

Page 10 of 77 Page 11 of 77
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Article 3 IMPACT BARGAINING AND MID - BARGAINING implementation of the this

Agreement3.1. Partnership

3.1. Agency Initiated PDI and Bargaining - Procedures
The must keep ongoing policies,

changes working conditions being as the the by conducted in

following

1

where change is
the Council's

The Agency the Unionon the working month

policies status, and

. , moubly ,
or date , the must be

provided possible , but the became

the l'arties collaborativelyon creating maintaining

the and proper

3.2. Pre -Decisional

Agency Notice of Intent to Engage in PDI. The

in Council ,

) , the to
or

the proposed

is
changes, the will prouk

change to be

, their designces, be provided
questions

proposed The

will prowide than to

implementation

, propose ,
The the

decisional PD
, seeks policies, practices,

employment, the

PD
change is

begin still
will to cither

proposals for working
will be conductcell ,

the

3 recognize details may
the : is : lor

or National level. Therefore , the right Local

represe engage in monitor is , and the

Council on the level

afier the parties forward

In such instances the Council the of
and

3.3 . Initiation

.

The Union, in with terms of Agreement, has right to

own and proposciel changes

( ) explic in negotiated

the and ( ) is unequivocal to

bw the issues unmistakably bargained was

The will mutually upon no less

sessions less than ,

Page 12of77 Page 13 of 77
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including . The parties may to will be made

Chicl Labor (or
Director to Level will be
Director

5 . Agency Notice to Initiate FormalBargaining(Notice of Proposed Change).
the reach

the changes in policies, practices, or working conditions this

to the whether the Agency

change is ik minimis. Iu all instances, the will be permitted
the proposcul submit

follow the procedures
upon in this the proposals

may ,
, information:

Union Proposals. The nion will submi proposals its

or a bricting from the

the proposal from management, the original
proposals proposals be mack

bricling all ,

Negotiations. internal , the l'artiesare to reach
on the proposeul commence

the delle proposals on the
\

this change

ofwhy the proposed is being
Implementation shall completion of

The implementation

policies, policies; and 3.5 . Union Initiated PDI and Bargaining - Procedures

applicable understand ibe icope Is ,

with following and

1The will serve changes the ,

Local President (or designces)

in scope, will the

the change National level all the
whether Nationalor Local training is

National Service

will (
designce

Local Service a

will be the Director

3 .Union Demand to Bargain / Information and / or Briefing . Within

thirty being served the of the
the Commcil's final determination regarding whether bargaining is appropriate at the

Local level the of the Council or Local President or

designces , and

the brilings the impact of the

the same , the serve an in

Union Notice of Intent to Engage in PDI. service
listed Section 3.5( ) 2) will

to in Nonce will

meluck scope of the proposed change and the plannedor
implementation request, the be provided

gain a better understanding the nature of the
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7. TheUnion will provide

prior theproposedimpk

The parties will for less

sessions than three PD ,

The parties may mutually agree or PDI
8

Agency Proposals . The proposals

inform a the

proposal the , to the proposals
may be within thirty of the

receipt ,

Negotiations . any internal , the unabk

agreement on the
site. a such

shall comment on the

the date on the

5 . Union Notice to Initiate Formal Bargaining (Notice of Proposed Change). 11
an an through decisional

Union provide
in , , or conditions

covercal Service the
will bemade to the The

that proposits or
the written will, , contain the :

Implementation be completion

or impasse proceedings,

The . MediationRequests

b of the
(

explanailen the change

3.7 . Ground Rules forMid - Term Bargaining
why change is being :

GroundRulesApply UnlessChangedby MutualConsent
date

Relevant ,
( changes by culier

such change's TheseK to il scope of

BricfingSessions
Agency Demand to Bargain / Information and / or Bricfing Request.

with the proposcil
or in )

designce intormation necessary to
the imp the propose , the

any bargainingdemand and intormation and request in writing upon
the official to bargainingwill be

for designec) Service related Local Level
willbe the (or

( , there be a second to

other information by briefing

will as practicable when possible .

Arrangements

will be meeting room the

the National , the will the

such as room or other private meeting which is the

1
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Office Equipment 11 Negotiators

The provide the Linion negotiation customary and ,

supplies, , but ,

office supplies , at least one color and , , .

shall representee

who is reach on all

and to sign for

Date and Time BargainingTeams

will be the ,
with this

Alternates

will number representatives on

the representatives

The will be for time ,

,

time spent proposals.

Negotiability Disputes

for

DocumentingAgreement

During Chict cach section

pon section . The ber copies

other This will not or

confirmation

proposal is will the the

to oth ,

proposal questions scope

period .

It is

on the number the

proposit is
or the proposal will,

, be
on the other

to be negotiableor the is in

this section will
Agreement

Modification

these ground consent

The agreement shall be

of resolution
will be processed in a consistent with 5 implementing

regulations. This will a bar to the by

which beenor to

:
Travel PerDiem

The will and per expensesfor Unionnegotiators, members

...10 Consistentwith Master

Work Hours

bargaining with the

terms ofthis .
schedules the

will be (

hours the . will
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National 110 loss

or when in preparingfor negotiations.

Observers

will the practicable PDI. During

is responsible list of all ensuring practices

policies on the pilor's agreement is not through PDI the
will notice the Union the the prior 10

in plementation thisbe permitted in negotiating sessions cither

, the l'arties will other : of hours of

3.8 . Service of Notices and Demands

Service allnotices, or documents provided his shallbe

iccomplished clectronic mail or personal delivery .When is the

service will signcel ou . is by
( will day after

is the

3.11. DepartmentLevel Changes

, the will

Union issued the
implementation. in Scetion the

implement the proposal because, covered

3.12 Unique Initiatives

PostImplementationBargaining.

is

The in
,

this
in

(such ,

, , )
this

The the this , in
policy

2.0

" 10 the

provisions with this Article will
the ick as are still .

agrees that will be with the

soon cliscusseel parties reach 111

, will
prior to the nature

provisions provisions this prior

in over the the ,
list chang where

changes, lists will

be the request. reached through , will

provide notice the the will changes prior to in
this Article

lime on this 10 to

to provide the as possible,

implementation prior
If the : challenging the

obligations by implementing change working conditions prior to Agency bears

buriku that complied

Pilot Programs

3.13 Waivers
The thai, the Agency will programs involving / or

cmployees, will serve on Council

involved, their the the

The pilot

in Agreement shall be Party's statutory unless such

waiver the rights given to the or Union by the Labor Management

Relations . clearly and set
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waived ile Ongoing Negotiations

Article SPACEAND

The the

Parties will to than inclusion collective

The will oftice space, equipmeni and 1

will furnishings locals

as to ,

requirements of this
Article 5 PRE BARGAINING

In those locations where the union ottice
furnishing

and to

still business meetings
in location where was previously non

: local the will b with his

No the policies, hours, , ,

It , ,

or the prior consent parties to

,

must be secured in

Article NO UNION

this

conditions employment in

on

The space will be located mest

CouncilOffice Space. 30 the , the will
the ,

me

. The consist thi
. the

room . The will utilize decision
the space , will in with

.

Article 7 EMPLOYEE

7.1. Policy

Furnishings . The Union will be , cabincis

, printer with what is

generally location .

in workplaceme

problems to
duties in manner.

,

, is and Cuon to

to seek counselingCleaning and Maintenance

where is . The Union is respons bole
to in normal maintenance

7.2. EmployceAssistanceProgram

NoCharge agrees establish an Assistance ( ) this

to all employees during the . The with
There will space, , cleaning, maintenanceand .
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problemsprofessional who will assist

had adverse on their job performance,

that the the
will

sessions onThe will recognize in

this the be important in preventing intervening workplace violence

incidents; critical incident stress providing to

during Agency restructuring or other ryaniz: transitions developments

are referred to local beyond the of

sessions leare, for the long ,

personal problems will request
The will consist

completion , the determines

will responsible providing the

session

7.5 . Confidentialityofthe Program

Contidential to identity and problems
in problem solving

2 service or
provides / ;

3 . to his or job during
to work

sessions for and ou

problems

on

provided

Supervisors offer the the

that afteen ; will
problems , depression,

The recognize that all

counseling will be kept confidential in
with

!

substance the

with conditions

discussed

!

publicize
free lunchrooms , will

, number, ,

7.3. Voluntary Participationand EmployeeResponsibility

Disclosure with consent The
is released, disclosure the the

Vibough functions the EAP be publicized , will

penalized declining .

DisclosurewithoutconsentThis disclosureis in ,
such the following

To ,

) .

Prior the meetwith , the

from his or . Emplorces want supervisors to

their must appointments outside of or

with this and other the partie's.

law to report incidentsof suspected and
neglect in some to and

local

7.4 Accessto EAPServices

The may for participation in the

problem : general

it disclosure to , such as

persons bemg , if the

, comm ,
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.someone. This done the

or
Article 8 TRAINING AND DEVELOPMENT

3 .

8.1 . EmployeeDevelopment

Secondary disclosure . the

by further disclosure unless the

expressly permis further disclosures

7.6. Confidentiality and its Relationship to Unacceptable Performance , Disciplinary

and Adverse Action

the and employees the is a
the . The develop and forward

policies this purposes and the

when dministering policies, practices and

10
will the skills qualilications their

tor possible the

the the the

for required to or

should on or , not

progress in counseling program . In work performance
is chance the supervisor will consider whether

10 is counseling

8.2. Fairand Equitable / Service Needs

The employees to in

be , personal .

8.3. Schedule Variations

. medical ,

to

within the ,

the seeking of 8.1. IndividualDevelopmentPlan

will the 1 more

while umplovce conditions the

provision the abuse not

( person

In from the

supervisor to local

8.5 . Eliminated Positionsthe with this

instances of related

will consider
when to position

been to the employee' or her to perform
of the new positionthe terms of the conditions is in

during the bevance , the will be processed
accordancewith the proceduresoutlined in 5 752 in

8.6. Out- Service Training

the considera , the : will

minimuni the decision chance

by the

Agency when thefollowing met

The iconing for

Such will enable the to
position
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.

5

ottice's will status

change is level.

cost

The being purpose
The

or imbalance

TrainingRecords

Subscction C

8.7 .
for such mechanics, ille in

Section thisThe Agency will all The

assign training for positions the the

8.8 . Partnership

will on all

,

,

8.9 . Fair and Equitable Selection

the ,
the

public,

and ) will be
will be

the or doing

SubsectionSponsors will on willmake

,
The ,

Subsection
Article 9 ANDAPPEARANCI:

91 Appearance and Attire
in provisions grooming is

expressing beliets , consistent with applicable
Definitions

Attire work Grooming

ProtectiveClothingand Equipment special clothing

o
facial hair neat clean the

Appearanceof Employees Issuanceof Law EnforcementAttire / Equipment

SubsectionA

employees, includingofficers, willmaintain a and clean

Subsection B

Allowance . will

llowance of 250 per , minus any mount year of this

purchase ICE , jackets, wind or rain

tactical gloves other officers provider

is required , , one jacket, one

be perform her new with salle

work casual such pants or

blouse , the prevailing

than

Page28of77 Page 29 77
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10

12

cach , allowance ,
and through an provider. In , will the

listed in .
tor inclusion in labor

New Officers/ . ICE traineeswill their law equipment
allowance three wechs prior to departing academy. They will receive the remainder

as in Section prior to
upon their ,

the will

be

Section

Chemical
/ devices

is developed
mash

PPE

with tactical panel ser and
with

Additional Equipment

15

The will equipmunt based on an officer's .

( Special

Teams will be necessary equipment including , appropriate

Replacementof Law Enforcement
. MarkedClothing for EnforcementOfficers

Subsection

, will

longer lis

lost or missing the will immediate supervisor so that

can be or in a will
prior The make

will providedSubsection B

ERO vllicers to
will will 1101 be

it in

,
Subsection

Exemptions
in

" will work the
items will be for website

branding removed .

The issues,

the emplovce .

Tactical/ ProtectiveClothingand Equipment Casual Dress Days

enforcementollicerswill , items: Provisions in this will in castral dress

the duties that
.

2

3
Tattoos

5

6

7

(
One

curry

magazinepouches;
Tio pouches

with / pouch;
Collapsiblesteel /pouch

Page 30 of 77

Inapproprill . involving interpretation this provision,

the may National l'artics lo consult

bargaining the the from the

National will the Local ( be with
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Jewelry

as , , , , , by an

provide a in performing or

. not include protective equipment the employee's safety

normal business or work purchased discretion the employcethat carry out dunes,

or is inappropriate in

Changes to Attire and Appe
ProtectiveClothingandEquipment to special clothing for the protection

in the of

making policies concerning : ppearance and will
( ), and

Truck

The l'arties to

will Union

recordance with

UniformedPositions

Non- Positions. non ,

specific clothing, will provide the necessary
or service so in

when they . ; will

o on continued

allowed .

boots) these ) . The will provide

basedon

Concerns About Attire Appearance Policia

about ,

Alternate Sources of Items Equipment
Special Teams. Response

Control ,

The

as/

GrievanceProcedures

resulng

Uniforms

Instructors. , defensive tactics , other will an

the to duties. full instructors ( ninety

the date this , the will 300

) will provideaninitial

; ( 3) than months the of the

the will provide an $250 to maintain uniforms /

purchase . other instructors ( 1) of of
this , the will provide instructors

, will provide an 200 all new instructors; and( 3 )

no the the ,
prorile allowance all instructors to their

allowance is in the allowance the officer receives

9.1.1 above, the is perform individual
may regulationby cumulative

. The parties will an allowance 2022 and

- for
is

Section .

9.2. Uniforms

Definitions

Uniform to a of may incluck is limited ,
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inclusion in 9.9 . Sources of Uniforms and Equipment

CeremonialDress honor

member's or dress unitorms,

all ISS

maintaining the Agency will provide (

, , , rain

purchase

meet the same supervisor
will be de the same

9.10 . Changes to Uniforms & Uniform Website

9.3 . MaternityUniforms

by the ,

10 long work

Prior making ,

will ( ), in

with ,

, ,

9 Additional Equipment

prouk

risk field (

The

Agency will
B

9.11 . Grievance Procedures

9.5 Uniform and Equipment Provisioning trom

the
Article 10 OVERTIMI ADMINISTRATIVIDUNCONTROLLABLE

9.6 .
10.1. Laws, Regulations , and Policies

issues , or

the . The

concern .

compl

p (

Labor (

is by . 5512 )
5 ?

intends change .

9.7 . Casual Dress Days

this will from dress dans

dress the assigned that

10.2.
9.8.

Definitions.
ConcernsAboutUniform Policies

WorkThe about policies or the

will predecisionalinvolvemento the

Administrative Workweek. I

o 2000

FLSA Exempt. minimumwage provisions the
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FLSA Nonexempt . the 105 Impact on Leave

or will not be in or

Regularly Scheduled Overtime. in overtime return

of the administrative have whichthe are in with usage

in the pay is

Irregular or Occasional Overtime. I lours that not for Emplaces on 6323( ) or 5 an

, and work They

is must regularly scheduleri

with would work

, 610.12 )( i ), lours ( 10.6 . Duty Restrictionsand Routine " Within Unit " ( vertime
which be

, 10: in is ou

in is

which to
per . to

10.3. and Distribution
on or be cligible

, this

107 Overtime Assignment Procedures.

Posting

work will mong and

: whether

in work with

into of

work or with Article
Punes recognize and

is not selt considerations
, such ,

assignmentsamong
local supplementalbargaining also propose

policies distribution ( inconsistentwith applicable the procedures
out in 3,

The or projecte

tom . notices will be in employee

to

Selection

Overlime will be , individual
will be the sullicient cligible , the gener

will

10.4 . Effect on PerformanceAppraisal Mandated Overtime

The participation non participation where such work is

, will be a deficiencyin an employee'sappraisal

When an to work, the will

as soonas the requirementfor work is .
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will , approvals will be able to the

procedures processing
To more

more

day on scheduled work . This provision

ability of

Should change the tiscal subsequently back

to tiscal will employees in bargain

the in accordance with Term
Breakin Hours

work will no is
will bargained

10.9
LocalBargaining

TimeSpent in

Time Spent in Travel Status Under Title 5 of the CodeLocal ( distribution plus

will be local The following time spent scheduled

k all

, of , Title10.8. Overtime/ .

1
the in

55-17 applicable

( stablishes premium
carning ensure th

, .

work
in Purt It is

to possible, be 10
they hanc will

without to ( )

500 mual cap ) , the

15 calendar is is

performance work while traveling
work while

conditions

could

in a emplonce's

Time Spent in Travel for Non - Employees

5

in travel will thus compensabi

.

The year

the participation for remaind
with the the paragraph

the will good cause do
not it provide cmplovce for

, with for the
for supervisor

1
The to :

2 The to or otherwork
3 is 10

The is as
from the otticil during hours days to
the employee's workinghours

the listed , -
for in in the forth in 10

regarding under , emplores

is of their continues
spent work
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. Disputes 11.2 . Definitions

17.2.1 oneon theunder

Grievance . ,

onerumclaws Ifan or a violation
; as applicable be

the , Grievance , the pplicable
whichever is longer

own

conditions of
by

in or

: or

work of provisions of

p the

the

Article 11 GRUVANCE PROCEDURE

Coverage

, or

) ,

,

11.1 General

. Exclusions

of ilus

or group the

.

representation will be consistent with

The will of in the
or in

This

1

their , or the in

3.

5 .

6 .

in
the

to );

,
Nation 532

. positionwhich

which is in 5

2302 ) ) the

In an
5 +302 or for

No letter or her

grievance willbe in cases where the is presenting
rights under the or in grievance

the grievance procedure
the other or judicial be

10 the

Page40 of 77 Page 41 of 77

EXHIBIT 2



EXHIBIT 2

or an of is not
expressly on

the grievance
practice the discretion be

but
The removal a probationary his or her probationary

period

Votices , or

Issues proposal m
with decision

12

( the
representation

, the tirsi of in an
maller. is also the designated

, the will be

sle , in the
The

5 the , the immediate
for

or to the
his or

pursue his or her the level ,
is the

13

11.5 . Identical Grievances

case an identical ,

the on the other

a set in same

all woukl

so th :

s to

conclusions outcome those

11

Institut ,

step
the level in

the mattur

instead

11.6. IdentifyingViolations

becoming,

Local , or his or designce ,
the

The dispune

, the

Step
11.7 . Resolveat Possible

.

The will the
grievances the possible is the or her

representative will be reasonable amount present

the

decision supervisor and
(or the ) on the

so by the

15) alter

the immediatesupervisor'sdecision on the
11.8. Grievance Procedure : Local Grievances

Step

within torty ) calend
of the giving rise to the grievance

Submission The will, in , inform

the appropriate position

, ,
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Step

.
set is and

Within twenty ) day's
) meetings and complete such inquiry as he

shall her

The shall set , in
decision

Local

to

e the acting on the
) propriate official

, witlu days receiving the

The the information
copy decision. 30)

shall
she necessary on the

for
the decision , he or she

be
whether The case

:

resolve is with
the decision

for their

the :
)

1'

The whom

(
on the , the

: 1 the
or

it ( 30)

response the will
on the local/ , which the

If

the the the

)

the other , such

( calendar the the the

rise to the

.

, the

in
) the

The the was willen

within ( ) da

on the grievance is unacceptable, the matter

ofthe original response be in
when is the Council

designces render a written decision

- grievance is

not the , cither to

the the described

12

Step
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. Grievance Procedure : National procedure ( ) be

When is invoked

one ( ) ) days, the suspension will
is

concerning
promotion are to be

the line

In the National grievance, wither Council or

ma with 90 )
party grievance becomes rise

grievance. complaints ICE Labor
Chici l'resident the the schedule

meeting 15) 30) inceting
decision ( , in the

resolved 10 of the parties,
to within time

. Grievability / Arbitrability

11.10 . Grievance Settlements

the work

regular hours will be the
, the

to will in

other

or to ,
will as soon as possible to

bitration /
who the , The

issik in the the will

decision shall consist one ,
no the ,

RequestedReliefGranted

)
the have the

postponn by
be borne the the questionthe on to the

including
In information or be

to the11.12. Exceptionsto Step

or 11 8. , levelgrievances

time
in initial the

. the any other

with " are

theaction requested witnesses that relevan

De of prior to

b

Policy the or policy

lo procedure
the

are
III within the it

Suspensions

the

the processes,

to
lughest will when

the
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APPENDIXA : GRIEVANCEFORM, in , ensure facts all responses

. will or
or de DEPARTMENT OF HOMELAND SECURITY

U.S. Immigration and Customs Enforcement ( )

GRIEVANCE FORM
11.14. TimeLimits

1A.
NUMBER. extensions to the lintelines will be

should tail

be to deciding

to the time the
shall

(EMPLOYEE NAME OR UNION CHAPTER EMPLOYEEPOSITIONAND DUTY STATION

1. EMPLOYEE'SIMMEDIATESUPERVISOR( NAME)

5. EMPLOYEE'SREPRESENTATIVE( CHECK ONE) OF UNION

REPRESENTATIVEPHONENUMBER

for five ( 15 )

the involves

liling To
violation

within the applicable
in

( 5A &

ARTICLE( S ) OF ALLEGED TO BEEN VIOLATED; SECTIONS
APPLICABLELAW OR REGULATIONALLEGEDTO BEENVIOLATED SPECIFICNATURE

CONDITIONINDISI

OF LABOR SPECIFICSECTION( A )

TILATHAVE BOX(ES). ITIS AN PRACTICE

FOR

Service of Proces lions procedure
the decisions

or

run lim
will is

the spectied in

parties for
( 1 ) to interferewith, restrainor theexercise theemplove right

11 (2 ) or discourage membership in any lahot hy d serim nation in connection

with hiting promotion , condit ons ofemployment;

Service is or

the The parties will in good to

The

act in documents will not service

them .

( control, or otherwise assist labor organization, other to , request,
routine servicesand ifthe and facilities on an

basis to other havingequivalent status

in this refers to davs unless otherwise expressly provided

be under this Article , Sunday

, 11:59 pm the day (Monday

[ ( to discipline or discriminate against an employee because the employee has filed a

complaint, affidavit, or pet bas given any information or testimonly this chapter

[ ( 5 ) to refuse to consult or in good faith with labororganization by this chapter ;
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(6 ) to or to in proceduresand impassedecisionsasrequiredbythischapter own behall a

.7) to enforce regulntion ( other a rule or implementing 2 0

title )which is in with applicable collective bargaining if the agreement was in

before the date the rule regulation was prescribed or

��

is

Section 12.2fail with of this chapter

No 10 tlic will , by

and best

. Selection ofArbitrator

PERSONNEL

STATEMENTOF GIVINGRISE TO NATUREOF THE

INCIDENT, PERSONSINVOLVED, TIME, ,

The purposes

for to will
w

ACTION REMEDY

the

must with

will

9. EMPLOYEE SIGNATURE Is panel

10.UNIONREPRESENTATIVE SIGNATURE

ARBITRATION

request :

the the panel

cond in case

is will

the panci the12.1 . InvokingArbitration

the invoke

, provick to list

assigned ,

, in process the of the

under
, such , the or
within 30 workers from the the or the

suspensionsof less ,
receipt of Decision, but later than 30 the effective

the will granted
the will be submitted to the ' s designated representative

application this will be the

und

12.3 Threshold

is , the

threshold

Arbitrators Decision. The use stipulations and the

the threshol there is

Page 50 of 77 Page 51 of 77

EXHIBIT2



EXHIBIT 2

12.7 . ExpeditedProcedure, such
the the the

or shall consist one

the be .

Postponement than

sch other l'art the right ,

the

the issue be the

the of promptly handling
, , suspensionsof 30 or more, removal cases,

BargainingDispures procedures shallbe in following actions

the grieving , inletinite , suspensions or
more , . Disputes, all on disciplinary actions
suspensions

,ou , of
union this

personnel records, the postings

, , , of

requested

mutually

the

Transcripts

will intor por the the

the li the ,

a shall the cost transcript will

me It for

for the full cost

prior the thearbitration and indicate

costs

11

,

the

12.5 Proceedings Briefs
, is

ten the

(

be or

no the

citer to
,

the shall be

complete list of the others known the
synopsis of the topics right to

on lists.

Decision.

completion

12.8. Costs

expenses of , if

the in . be by

the time this the12.6. Docket

Discussion of been requested in the

it is the arbitration , will be conducted request the

Council. Such discussions incluk settlements or

full or in part, the

to the expenses reporter
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12.9. Cancellation

Article ADMINISTRATIVELYUNCONTROLLABLEOVERTIMEPAY(The will when

l'arty seeking

less prior to any
1.3.1. Policy

12.10. Location

) will be administeredin with all

, and Agreement.

will be possilk , on the premises the regular

the will

the such the

be unless w

will be bele upon

are the ( subsequen

), to

with obligations the set in

13.2 Definitions

normally be .

persons no causeshown

12.11. Participants

p , 10 in

ctn which sub
generall ,

which (

such )

10 25 basic
enforcement officers , is in

)

Duty Status. All be on du It

the schedule

the

Travel and Per Diem . the

issue will presented the who will
so

by
. ,

to

Basic Administrative Workweek . The

the basic

Regularly Scheduled Administrative Workweek. The hour basic

) plus overtime , if
), ,

purposes

the

the basic

12.12 . Binding Awards

If the has been 60 closing the

l'artieswillgo with joint to prompir issuance the decision. of Duty In workweek , hours

the is 10 on shitis in
The shall be on the cither with

Relations under the by
be
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Shift. The particular an

8: , , which onduty. "

DeterminationofAUO Eligible PositionsPremium Pay. The dollar compensatory p
55 and 5 , ,

, availability for

overtime pay

Rateof BasicPay. The pay law action for position by
any locality and applicable special

under
of hind

positions the will made the

\ been

position will

and while properly

InitialCertificationof

will

his or her
in position

Duties

Irregular or Occasional( vertime.

, all and occasional work
day, , driven

cak

) been
the scheduling

hours when
determine which scheduled

possible the
the to

the individual
, is the

and
, will be mong

ofDay. In is number compute

hours by 13.1. AUO Computationand EligibilityPeriod

Computation Period. mterval compute as of a

on the name i 10

computation is on a the course

Eligibiliny

The is 25 hous

during . This

1o

the period

13.3. AUO Certification

Authorization

period is period is for
which was until is the

horized pustion, consists

pv- beginning p end the
151 , the an basis,

prescribed in 5 premium par schedule

work , on , and holidays), an a position in

hours which substantial
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be informed writing,

which will which will be to and
to the beginning year

compensated tor all of

bithe

13.6 . Payment of

in 10 be

appropria

to cortication /will make

able to
online and thur

the computation , number
current computation period, the emplorce's current period

all the
for her me the

. The

, the ,

, supervisors will
When her

Premium in 5 )

of basic p : an will

\

basic

13.5.

in not competition

The will by

than 30
in ( ) for an of

in ( 3 )
the

per will

requires bu

will be

percent

per or work be

pereur

of
be

Fair and Equitable Rotation on be

cligible

including the be

not
reward or a penalty, in accordance with

for work

The Pirties to

those above, the

in becoming
unless partiesmuually

Employees work a
propers all work

must the

and 10
, no 10 the provision

Limited / Light Duty In on /

the

OvertimeLimit. To possible, no be more than
hours

scheduled 10 does non
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13.7 . Reduction of Rate but later will begin receiving

the period following

will be in will established in 13 3.3
Agency is to

the or will
will include the

or increase will be

the

will contain the to I

be ,

Ollicers of quality ing
hours worked ( inquiry) be

prior to

When an ' is is

the 207( ) partial to the employce , is

rille all louis work a - and

hours work in

13.8 . Decertification ofAUO Pay

. OtherOvertimeandPremium Pay

, will
from

work in the
in the

poul

The will schedule Juring an

will in

The only reason is

����

Premium Pay Authorizations

550

an

will to his or

will be i will
be to

the . will to

periol to will

the made to
to decrease from be

,

When is , emplove will be

complete working
.

hours may request his
to the

supervisor must respond to the request 5 Denials will be provided in
and will contain the reasons for the

Regularly 550

15 5511 ;

Regularly 5
when :

on
a to

cun official
)( 2 )

time for travel if employce's travel is not compensable under 5 ( )

5 , : , 550 Subpari

Overtime/ Premium Pay Caps Provisions
/ in

Advanced Training periods spent in related to Julies for

pavable computation

135 this periods in training

, any to
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the

Computation
.

first line working

work and

/ or duties.
13.10. Temporary Assigoments

13.12. Notice to the
with this , the

lemporan to program .

l) while on )

: ( 1)

, (2 for total than 30

no longer for the ,

providenotice both and the

prior the 3

,
will in pre decisional upon the term
10 :

conclusion

replaces

or will

,

skills

employees

is

13.13. Disputes
13.11 . Work

of

is no work

before being .

doctor's appointment :

work , the hours ,

on non

the

, the

in 10

in

. The these provisions

also incluck ,

.

, ,

matter is performed during those

before or , is in

calculating appropriate percentage . Although
be on the specilie in 5

550.153 ), to is no on work tasks can

be hours because an not

for all or exccasional

( R

LIMITED/ LIGUT ASSIGNMENTSArticle

14.1. Limited / Light Duty Purpose

on including 100 time
precluckdfrom performing and being

The tool the

or illnesses that

return to
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utilize valuable , skills

or injury.

by the ' Compensation 10 for ,

or job be assisted in returning

consistent In , not pursuant to

Compensation or pertinent , assist workers

the job in returning condition

the job illnesses

injuries /

with condition or

or

. otilo: or the supervisor
will respond the emplovce will be made

consistent be strictions, or Prior the
period or , must
bya physicianor practitioner. onthe job,

Agency will any requirements under the Compensation and

Office ' Compensation ' , of Repori
lom

supervisor will

the be

or shemay medicalbeen or is /

conduct such he she is perform
the or This is for

1101 loose

.

/
their condition will

information

!

14.2 . Definition

, the
supervisor

The of the

will prior to the
with his her or

her physician the

plavsician or : luis orher decision

the be the

is sponsibilities : all or part

or may position that

wah work

. Duties for work or time

or may not interaction
14.4. Informal Appeal of Limited / Light Duty

14.3. / Light Duty Procedures (IncludingWorkers ' Compensation )

Ligh will

be a such work available and the will

and is

: or

Upon , will the supervisor discuss
or she so these objections to the

in The the

The with in order resolve

provide employee a point of with information about her

the being in on the

1 insurance
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. GrievanceRights2 . : or
grade

5 .
. in .

on job will be of Workers'
Compensation

The Limel ill accordanci

with

Article 15 AND PROTECTIONS

Limited / Duty due to Pregnancy 1.5 15.1 . General

Prevention

will work in the

to

or :0

;
. The

le
documentation be

het

Committees

While on Limited / Duty

on cligibili to \

,

The (

, of public

findings. The

respect
work bank will

OvertimeWhile on Limited / Light Duty.

Reporting and Consultationwill 1101

' medical
is or

, that will result in

isLeave for Appointments

Durmg the the is on

therapy be or

. Duty Notifications

3will provals and
. The Council President or designce will by the all

deals job

Duclop also
for making

and monitoring

consultants to in joini
broulli of individual and

the Professional suggested
practices
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consistently and is the the General,

the of to such disclosures.

Complaint, Appeal, Grievance
5 be

or input from on

perception of

Conduct joint, ongoing communication field broadcast messages,
, and progress under its z

initiative

Generi Prohibition of Reprisal and Harassment Not Covered by the
Protection Act or

believes that he she has been

purst options:

In to Whistleblower ,
including

not limited or or
. This will include

will be

their in is

:

retaliation and

not

, or collective

complaint with the SpecialCounsel (OSC )

In subject a personne is the

( )
to with first

is described in 5 2 )(
taken ,

the Neni

the :
will the

the ,

)
the ,
is

of

the

15.2. Protection

Commitment

The to the policy of against
the

Whistleblower Protection Act

( Whistleblower Protection , )( ),

will be proiected the
by evidences

, or gross , id waste
substantial and danger to public or or

mformation is specifically specifically Order to be
or the conductof , with 5 CHR

personnel long

is to is

because is considered
the the 30

of the the or of decision , whichever is

If with the OSC ,
as all individual right described

Section

Standards of Evidence and Burden of Proof

grievances to this will standards

and of by the

Protection
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Notification and Training to

deliver highest services Imericanpeople
The will

, the discuss policies, working challenges

problems solutions

propose solutions.2 .

16.2 Conduct

3 .

+

their the
Whistleblower Protection

In ck chronic posted on the
Special which and for

on ;

duty

in on
( , lobbies),

must a ,

too so
5 .

disclose problem

process

Recordsof Complaints must to

The will all the

complulls

will be

16.3. Procedures

The will will be

with
Time

Number
)

number,
basis

Representatives)

it

the with

5

7
16.- Limitation

PD

in the .
Article 16 PRE- DECISIONAL INVOLVEMENT (PDI)

16.1. Recitals

Article UNION FORINFORMATION

17.1 . Scopeof Union'sRight to Informationline the to

people, the Parties to engage in possible

PD , ,

in will improve the

the

in provide ,

not documents , relevant to the partics

the

Page 70 of 77 of77

EXHIBIT 2



EXHIBIT 2

!

Union Reply Response:the (s )

the such is the in to

such a presente
response tor producing requested information; or ( ) prese proposed

original to which the would then respond

with

The , this , documents, thelimonis

number questions to matters to

Collective relationship or conditions

bargaining of interestor concern to the . The will

provide citlendar

the

17.5 Resolution of Information Request Disputes

The parties in Article

the to requestinformationunder51:

10

The

17.2. Content ofUnion Information Requests

No form is the makea under

the designce
Article 18 UNION REPRESENTATIVES PERMITTED ON GOVERNMENT PROPERTY

will plain the
De

possible, m of

shall supa
required to divulge

when under

17.3. Agency's Response Obligations

, production

intornuation is ,

,

, the will

such responsibilities the

Council

in / or

in work

the
conduct perations

the
part intormation will within the

prurile to explains

the grounds

relusal to provide particular informuion on the
providing rest of the requested information to the within the
information .

working be
installations in the manner

in this

and from in their

Deadlines for Debts Discipline/

Responses Grievances, ) which the

pending
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ARTICLE PROVISIONS SIDE LETTER I WORKFORCETRANSFORMATIONINITIATIVE

19.1 Severability about , 2020 , In

short, the everything ICE

in workplace work nion in
obligations

In juriseliction clause to

will not an impact or m

be

opinionof court to the

parties shall be and so
the fullest

Is the

) me is
the

19.2 Timing

mnd ( )

his

will the pre 30

( with Irrick 16

B 11

the

collective
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SIDELETTER2 FIELDDELIVEREDTRAINING SIDELETTER3 POSITION DUTIES, TRAINING FOR COUNCIL OFICERS

Onor 2019 Oil ) Working Group ,

on Delivered , (

, and ,
signilicon

personal serve their employees and the

current on other , can also

policy work they are olie in
represents the largest scale and dynamic shili in

for rest her

of bargaining

The all

work the in the

of the Council on time

their and up on the

workplace, the to
related their

work

proach i to return during
, the

The the

in ,
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