EXHIBIT 2

U.S. IMMIGRATION AND CUSTOMS ENFORCEMENT
AND

ICE COUNCIL 118, AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES

MEMORANDUM OF AGREEMENT

The Parties. the U.S. Department of Homeland Security. U.S. Immigration and Customs
Enforcement (“the Agency™ or “ICE™) and ICE Council 118. American Federation of
Government Employvees (AFGE). AFL-CIO (“the Union™) hereby enter into this Memorandum
of Agreement (“MOA.” “Agreement.” or “Appendix 20217).

Background:

l.

o

h

The Parties have been operating under the provisions of the predecessor master collective
bargaining agreement between the U.S. Immigration and Naturalization Service (INS)
and the National Immigration and Naturalization Service Council (NINSC) signed on
June 8. 2000. also known as Agreement 2000. as modified by a Memorandum of
Understanding in response to Case No. WA-RP-05-0029 (2006 MOU™).

[n addition. the Parties entered into a Memorandum of Agreement on July 8. 2018 (<2018
MOA™). extending the provisions of Articles 7. 8. and 9 of Agreement 2000 as modified
by the 2006 MOU. for a three (3) vear term from July 8. 2018.

The 2018 MOA provided that Articles 7. 8. and 9 of Agreement 2000. as amended by the
2006 MOU. would be incorporated into the next master agreement but that the Parties
could modifv the articles by mutual agreement. The Parties thereafter entered into a
Memorandum of Agreement on October 1. 2019 regarding Articles 2. 5. 6. 7. 8.9. 31. 32.
47. and 48 and Appendix 3 of Agreement 2000. as modified by the 2006 MOU.
extending those provisions for a six (6) vear term and agreeing to incorporate the Articles
and Appendix into the next master agreement but that the Parties could modify the
articles by mutual agreement.

Each agreement provided that the Parties may amend any provision of this Agreement in
writing, by mutual consent.

. To amend and supplement the Parties™ previous agreements. the Parties hereby agree to

the following terms and conditions. as contained in the attached exhibits (including the
three (3) side letters). which are incorporated herein by reference. The Parties further
agree all existing Agreements between the parties remain in full force and effect. except
to the extent modified by this MOA and the attached exhibits. including the three (3) side
letters. The attached articles shall henceforth be known as “Appendix 2021 Article X.”
with X" denoting the number of the pertinent article among the exhibits: or. in the case of
an attached side letter. it shall henceforth be known as “Appendix 2021 SL X.” with .X
denoting the number of the pertinent side letter among the exhibits.
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The Parties agree that future negotiations over the next master agreement shall not
substantively modify any terms of the articles included in the attached exhibits. including
the three (3) side letters. or otherwise contain any inconsistent terms. The articles
included in the attached exhibits. including the three (3) side letters. shall be placed into
the term of the successor master agreement. The Parties may. by mutual agreement only.
agree to allow additional substantive modifications to the articles included in the attached
exhibits. including the three (3) side letters.

The Parties agree that negotiations over a collective bargaining agreement are ongoing
and that the Parties will continue to negotiate in good faith over a collective bargaining
agreement. Neither party intends this MOA and its exhibits. including the three (3) side
letters. to constitute a complete. successor collective bargaining agreement.

The Parties agree that there may be some minor. housekeeping edits needed for the
exhibits. including the three (3) side letters. These housekeeping edits are not substantive.
but instead would be edits to items such as formatting or numbering. The parties will
endeavor to raise any proposed non-substantive. housekeeping issues with the other party
within 90 days of execution of this MOA. In the event that one side raises such
housekeeping issues. the other side will engage in a good faith review of the
housekeeping issues with the goal of resolving such issues. The fact that one side had
raised non-substantive housekeeping edits and the other party has agreed to review and
resolve them does not permit either party to reopen substantive negotiations over the
provisions of the exhibits. including the three (3) side letters.

This Agreement shall become effective on the date that it is signed by at least one
representative of each Party and the articles attached to this MOA shall be effective and
in place as soon as this MOA is effective.

No modifications whatsoever concerning the terms of this MOA shall be implemented or
occur without the prior affirmative consent of both parties to this MOA. all other sources
of law. contract. and other authority notwithstanding. Such affirmative consent must be
secured in writing and witnessed by at least two (2) disinterested witnesses from each
side; neither sets of witnesses may. in any respect. overlap. The contracting parties waive.
irrevocably and for 8 vears. their rights to challenge this aspect of the MOA.

. Any part. provision. representation. right or privilege contained in this Agreement which

is prohibited or which is held to be void or unenforceable in any forum of competent

jurisdiction shall be inetfective to the extent of such prohibition or unenforceability

without invalidating the remaining provisions hereof. To the extent permitted by
applicable law. the Parties hereto waive any provision of law which prohibits or renders
void or unenforceable any provision hereof. If the invalidity of any part. provision.
representation. right. or privilege of this Agreement shall deprive any party of any benefit
intended to be conferred by this Agreement. the parties shall negotiate. in good-faith. to
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develop a further Agreement which is as close as possible to the effect of this Agreement
as permitted by law without regard to such invalidity.

12. The exhibits, including the three (3) side letters, hereunto attached supplement any and
ail previous agreements hercin referenced and incorporated but to the extent there might
be any inconsistency, conflict, or ambiguity between or among them as to the rights or
obligations of the Parties. the exhibits, including the three (3) side letters, hereunto
attached shall control and supersede any and all previous agreements herein referenced

and incorporated.
For the Agency: For the Union:
fon L3 Lo
n Jt/'-“-ﬁ:_ ==
Kenneth T. Cuccinelli Chris Crane
1/19/2021

Date:

Date: /T/ i ?/&0 oy

-~
-
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Bachground

19

Ihe Parties have been operating under the provisions ol the predecessor master collective
bargaming agreement between the US mnigration and Naturalization Serviee (INS)
and the National Imougration and Naturalization Service Council (NINSC) signed on
June ¥ 20000 also known as Agreement 20000 as modified by a0 Memorandum ol
Understanding m response to Case Noo WA-RP-05-0029 (2006 MOLI™)

Inaddition the Parties entered into i Memorandum ol Agreement on July 8. 2018 (72018
MOA”), extending the provisions of Adticles 7 &, and 9 of Agreement 20060 as moditied
by the 2006 MOU Tor a three (3) vear term Trom July 8. 2018

[he 2008 MOA provided that Articles 7. 8 and 9 of Agreement 2000 as amended by (the
2000 MOUL would be mcorporated into the next master agreement bat that the Parties
could modily the articles by mutual agrieement The Parties thereatier entered into a
Memorandum ol Agreement on October 12019 regarding Articles 205 6,789,310 32
A7, and A48 and Appendin 3 of Agreement 20000 as modilied by the 2006 MOL
extending those provisions Tor i six (6) year term and agrecing o incorporate the Articles
and Appendin mto the next master agreement but that the Parties: could modily the
articles by mutual agreement

Each agreement provided that the Parties may amend any provision ol this Agreement
writing, by mutual consent

To amend and supplement the Parties™ previous agreements, the Parties hereby agree to
the following terms and conditions, as contained m the attached exhibits (including the
three (3) sade letters), which are incorporated herein by reference The Parties Turther
agree all existimg Agreements between the parties remiaun i full foree and effect. exeept
to the extent moditied by this MOA and the attached exhibits, mcluding the three (3) side
letters The attached articles shall hencetorth be known as “Appendix 2021 Article A
with Y denoting the number of the pertinent article among the exhibits or. i the case ol
an attached side lenter, it shall heneelorth be known as “Appendix 2021 SEY™ with v
denotmg the number of the pertinent side letter among the exhibits
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I'he Parties agree that future negotations over the nest master agreement shall not
substantively modily amy tenns ol the articles included in the attached exhibits including
the three (3) side letters, or otherwise contun any  meonsistent terms The articles
included in the attached exhibits, including the three (3) side letters. shall be placed into
the term ol the successor master agreement Fhe Parties may, by mutual agreement only,
agree o allow additional substantive modilications to the articles included m the atached
exhibits, including the three (3) side letters

Fhe Parties agree that negotiations over a collective bargaming. agreement are ongoing
and that the Parties wall continue to negotiate e good Taith over a collective barginmng
agreement Nether party intends this MOA and its exlubits icluding the three (3) side
letters 1o constitute a complete, successor collective bargiuming agreement

Ihe Parties agree that there may be some minor - housckeepmg edits needed tor the
extubits, mcludmg the three (3) side letters. These househeepimg edits are not substantive,
but mstead would be edits to atems such as formatting or number I'he panties will
endeavor to rnse any proposed non-substantive. houscheepimg issues with the other panrty
within 90 davs ol exceution ol this MOA  In the event that one side ases such
houscheepmg issues. the other side will engage m @ good fath review of (he
houscheepg issues with the goal of resolving such issues. The Fact that one side had
rised nonssubstantive houscheeping edits and the other party has agreed to review and
1esolve them does not permit either parly (o reopen substantive negotiations over the
provisions of the exhibits mcluding the thiee (3) side letters

This Agreement shall become eiective on the date that at s signed by at least one
wepresentatve of cach Party and the articles attached o this MOA shall be effeetive and
n place as soon as this MOA s eflective

No modilications whatsocver concernimg the terms ol this MOA shall be implemented or
occen without the prior alfirmative consent ot both parties to this MOA_ all other sources
ol law contiact and other authornty notwithstanding Such atfirmative consent must be
secured mownitmg and witnessed by at least two (2) disinterested watnesses from  cach
side, nerther sets o witnesses may. inany respect. overlap. The contracting parties waive,
irevocably and tor & years, their rights to challenge this aspect of the MOA

Any part provision representation, night or povilege contained i this Agreement which
15 prolbited or which s held o be vord or unentorccable v any Torum ol competent
Jrnsdicton shall be metfective 1o the extent of such prohibition or unentorceabihity
without mvahdating the remainmg. provisions herecol” To the extent pernitted by
applicable aw. the Parties hereto winve any provision ol law which peohibits or renders
vord or unenforeeable any provision hereot 11 the mvahidity o any part provision,
representation. night, or privilege ol this Agreement shall deprive any party ol any benefit
mtended 1o be conterred by this Agreement. the parties shall negotiate. in good-fanth, o




develop a further Agreement which is as close as possible 1o the effect of this Agreement
as perantted by law without regard to such mvalidity

12 The exhibits, including the thiee (3) side letters, hereunto attached supplement any and
all previous agreements herein relerenced and meorpotated but to the extent there might
be any weonsistency. conthict, or ambiguity between or among them as to the tights or
obligations of the Parties. the exhibits, including the three (3) side lerters, hereunto
attached shall control and supersede any and all previous agreements herem refercnced
and mcorporatcd.

For the Agency For the Union:

Kenneth T Cuecinelli Chris Crane

Da: R0 e 1/17/ 2021
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Article | UNION RIG

™~
L1, Exclusive Representatives

The nion is the exclusne representame of the emplovees in the vt and s cnmled o acr for and

reprosent the stereses of all emplovees i the o
1.2, Union Representatives

he Phmon may designate s own representatives. Within 30 davs of mplementation of the

mplete st ol s nanonal and local officons

agreement the Uhmon will provide the Apeney wilh e
and representatnes Tl the Umon will noni the Agenav's Divcetor of Famploveeand Laluon

on,and contaet imtormation ol as

Rebtons on o quarterdy basis of the aame, mile, work loe
reproesentives. The Counerl will notiv the Apeney on the sanonal leve on a carrent basis of the

mof Comnal wpresentaives Local Thons will

wame, hiele, duny stmon, and contact alonmal

provide thes mtommanon o docal sanagement within Gve sorkime davs of o chanee e designation of
A representiine. Manazenent il pose the Tocal st ol swepresentanives on approprate: bulleonn

boards

It e amion’s nphin 1o assign amon duties 1o mmon wepresentatine oo e will the \gency

wempt 1o esienate oo umon nl\u'\l'lll.lll\l' [ |\1‘l|lnlll ANV Bon lnciion (o P Atempl o dictan

e e Preseniaive man e annnahon;

thanaspeaile pmon reprosentanve will e the des

Uton sopresentatives will wecenc officul e Tor the pedomunee of wpresentanonal dunes

accordanee with this Apreement.

1.3, Represe ional Requireme

ware authonzed 1o perfom and discharge the dunes and sesponsibilines which may I

lion ol
properdy assigned o them unde e temns et by S TESC0§ THand by the Ulmon maceordanee wieh

s Vgeement and oy sopplemcental agrecment or agreemients hereunder Uion otfienals shall be

othicnls, i accordance with

reheved from officul duties dunng the perod they are senamgs as an
this \greement.

e Apeney sl nor mmpose any restramn, imerf or discnmimation against

emplovees i the exercise of thew nghis to onuanize and desmate representamees of thar own

choosing tor the purposes of colleenve bargaming, the presentation ol gricvances, appeals from

cdverse acoons, Labor ALmagement Relions, or apon duly designaned enmplovee reprosentanives

actimg on hebhalt ot an emplovee or group of emplove— wathin the basgzining

ol s

e Ay noon occasion that o design "

ney recognizes thar i mn be necess

required 1o commumicate with emplovees or managers during duiye hours T agreed thar these
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st lor oflie

communications w i be kept o minimam and no requ wguined (e remm

phone calls and cnuls)

1.4 Union Right o Be Present at Certain Discussions  with Bargaining  Unit

Employces

Specific Mcetings

National Town Halls. For plammg purposes, the A\genev will nonty the Nanonal Counal o all

conductad by semor level ofticials as soon as plasned, but not less

scheduled 1onwn Tedl e

than seven davs pror 1o the mectmg, anless cxgent cncnmstnees reguine: shorier nonce. For

wnschedule mectngs the Vpeney sl nonty the National € omncilas soon as possibile

Laocal

wn Halls The \geney will oty the docal Cmon of all schedaled onn lall imeenngs as

unless exgent

soon as planncd, bue non Tess han seven davs m advance of g own bl mcen

CHECINSLICeS 1 A LLLLLS shorter nonee

on Town Halls. The € onncil on the Tocals as appheable s pernmed o schedube and hold town

L

hall mec e wiehy conplon ces

and nonee proceds

wd wall follow the same especne sehediting,

pronaded in Secion 1

L5, xaminati

tomplonees will e advised of ther nghin 1o have unmion

Prion to any examination, buarganing, «

whether I e

sCntahon l‘lli 1CM O miion cover cany omstaee where imlonn

wpne

mtenaews orwotten memos oraffdavas, s soheed froma bagaemg aniee nee.

Iy i

The Paron has the ight o be vepresened aramy examuion of an conployee i ihe ba

moalahe cmplovee reguesis

by a representaive of the Ao v connecnon with e unesi

of ths N arepresentine of the Npenev mcludes

representiieon. lowr pPrrposs

vtion cither (1) ocenrs on \peney proands, (2) mel

from any govermment enny il the ex

supervson coplovec ol the \geney, or (3) was scheduled e pariy with assis tanee of the Ay

particular nvesty

¢ which representanves will he assigned 1o

he Umon wall detern

s authorized ap 1o o repres ooprese durmg

ovammanon. The Uh

N 10Ons,

The Ageney wall ensure that the Emon represenianives will be gnen ac least two worhdns 1o arme
at the examimanion. Onee the emplovee requests re no Turther questiommng will ke

place unnl the representative armve. I the representatives are not available doe o work schedules

e the examimation will be postponed Tor an feast v workdays unnl

or other representational by

Lable. 100 Ulmon sepresentaiinge s

wother representative) are

the designaed represcniaees (or g
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crenmstanees (e g, el operional requinements,

wianalable due toa showing ol excepno
comtlicts of mrerest), the peney will altord addmonal mme, on o case by case basis, lor the Umon

representanve o Bamnons of hagaisng ane emplovees w il be conducted i accondance

with this Ngreement and other hindmg agrecments herwe  the part

1.6.  Access o Information

he Ageney swill furmish 1o the Dmon, or it athonzed wepresentates, upon request, and 1o ihe

. not prohibied by L, dare concermmg the Bargameng s and other matters of direet
wiings N

(5) ton cach such regnest an the e such

miterest to the Umon: The B shall provide s reas

Phe Union shall have the nght o presacc s views, enther orallv or m wening, 1o the Emplover on

workinge condimons.

A niens ol Coneern cies and pracnces and nugiess all

v lorm ol har and

aned addiess senone by

Fhe \ponay

st a0 une

wtalunon by any my

apemeni ollical or any o wnloepre

represeniatinve,

s oand maonagers, o mclde Faeld Ottiee Directons and - \greney

NP TN T

Teadershapowill meer wish Counol Onlicer: cand local |

| 'pull g

aders o discass e rs of concern. 1w
Pavties swall swork i pood Gl o vord aonceessany delavs m the schednling oF mecnngs,
apbg BUES conered

¢ positions from colbk

ot amy tine the \peney constders Blmgmmt chnticanon wili the FER A Wy

by dhis Aprcement on ¢ nsiders proposimg am exe e action to i

Trary e under Secnon vlll\(l)). wowill nonty the Counal ar e onset of disenssions and in
: ° e

Lo pre decisiona mvolv emen

advance o adeers

¢ the Counal
Clie

The Uhnron may retus icto repre coplovees m stiuton appeals, e, betore omside agenciessach

as Menn Sysie Protecnon Board {adve e or the Fgual Fmploviw Oppornuan

o

ston (discommnanon appeals). The Tmon mav actise 1o wopresent emplovees i other

natters whoere emplovees have the sanmmon: nghie o choose l'lm‘ representition (e, rephes 10

proposed suspe adverse acnons, reductions i grade or removals based on unaceeptable

perfornumee).

presentation,
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Anticle 2 OrerciaL ime

2.1. Purpose

Ot wne i the Apeney shall be admiisie moaccordmee with 5 1S C0 7l er seq *The

Federal Service Tabor Aanagement Relatons Statute™  {the Seite s amended, and s

\eemen

hmon officils will be amhonzed 1o carme oo their

Toadmimsiering Libor masagement relinons

representatonal responsibilines waithoor fear or reprsal

wie emplovees e i which 1o pertornm

1o provade by

The purpose ol olhe

hours, wathowt loss of pav o indude \UO)

et darmg woral work

Union reprosentatic

bl process For the

asaddressed herem, or charee o ol Teave Tos Vinde provades an [

wse ol otfical nine

allocaron and approval of of el i and recogenizes than the apy

ts hoth vhe \pcnev and the Uimon.

22 Representat clions

Flecred or appomted Planon reprosentatives may nse of Bcal ime fon representaiional proposes as

aoch e ax thev e otherwse madon st Tlhas one will

provided by S TS er seq din,

Beswathout charpe to leave and consisien watl this Arncle

tclecred orappormted Umon copresentanves man be released from dune on

Plovees who are n

ottical wne meaccordance wailn thes Vrticke wathont charge to leave Toe appropriate vepresen

prrposes consstent with S TESC 7100 e sege Plis e will nos be charged agamst any anw

nder thos Anicle

ned b

ottical mne hank hours gramted 1o Local or G

O TCPICsCntating

Ottical e s prolbied tor any acnvines pedormed by anyv conplovee rebiomg 1o e mernal

of Ulmon otticnls, and

bustness ol the Hion sacluding the solicanon of membx rslup, clecim

collection of dues

and e bt o

Fmployve esentnes who pancpate e ceram stataons processes, ncludm

Sestems Protection

Tmted o procecdimgs before the Federal Tabor Relasons: Nuthonn, N

o will be granted offical dun e Sach

Board and ahe Equal Fmplovment Opportaniy Comm

ol officnd nine

me s not mated by alas Avnclegand will nor he clanged

otficial

bank hours granted 1o the Uimon ander this Arnele
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2.3, Release Procedures for Official Time Use

ial’l

k Hours)

2510 Request for Offic me (Other than B

Fach bhnon seprese tve/emplovee will he requibed to complete Fotm ¢ 26 (011 /209, Request

od 10

Tor OF el Time, m order 1o request officid time Unron sepresentannes/gamployees ane rog

e being comsidered and will provade sorclephone mmber where they can e

penerally idennty i

reachal Thewe s no e 1o the amount of offical mme ander this secnon that the

oion/cmplovecs e nse, e the local or nanonal Tevel Umon sepresentannes are not precluded in

wd hank hours by ahe de ared

Ay wan trom uniliz el nme ander this secnon when s

wlv nemner bur wo Laer than one workday atier

Requeses for otficnd e wall e acied npon i an

ts the Lhnon

T

receipt by the supensor. Sapervsors will ke it conssdenanon the e oo

sontane/on plovee will prepare the

weprezentative /emplovee may be bonnd by The Unen repa

Ie it o s Arncle and submae the Tomn o the T e supenasor or desaignee, The

ur

SHPCTL O il cndorse the torm sadicantng, approval or dewal, reenn one copy med et one copy

1o the Uhmon sepresentame Zemplone

i Official Time Approy

Umon aepresentames swill be peomined 1o leae il acsipned work aea on othicad e

wee with al

thonzaed m e

< Arnde and Agrecmienn atiee secenang approval trom then

e inless the

sentatives will he rele

wnimediate superasor o approprate namagenment oflcil. Repies

representanve’s abe wonld creane an adverse mmpact on the Agency's work requiremicnts U pon

complenon of the amthonze activiy and upon wonm o dotg the Cmon sepresentanive will advise
the supervisor, cnber verballe o watimg, of the dae and e of the e o duty The

supernvsor will complere the ongnal reguest o efleer the ol ne (hours/dates) nsed. The

supervisor will be spspons ble tor Torwanding the complered Torm 1o the Ortice of hanman Capiral

Union representatives are required 1o record the otticnl ame m ihe Time and Vnendinee svstem

(res Web V) Nowerepresentanve emplovees granied oftiead sme will also be permitied 10 leave

thar assigned work rca when needad e order 1o mahe possible the acnvmies - pproved for the

ding

official e (e g, meer prvately s Union repre v alleped grievance). The

N e oy
Apene s will engage 1the Counal m pre decrsional involvement 1o create elear puidiinee Tor Union

al e gusdanee o the Time and Atendance

wes and employvees when entering offic

reproesg

system.
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2000 Ofcial Time Denial

Should an occaston arise when o questmost be demed mowlole orm part, dhe supervsor will note

the season tor demal oncthe o and vetar io the Uon representanve /emplovec, \edhan mine,

the representate/emplovec and the supervisor will amive o a munally agrecable tme 1o schedule

ne cannot he veleased for representational purposes and

the reguested oftrcial rme. 1 dhe vepresents

a spealic: Uimon

ather had previously sepresented the employee or the sia 1o

Ulmon representatic

P segthe Ageney will postpone the ev ont g ca,

s expe

ve s released o anend. Faeepn

LICVANCC meet vestganve mtervien, e, il the represar

wable ottical

asspeattwally provsded, Uimon representanves and eonplovec will he anthonzed o

e to perform Tunctions onthimed i this \greement

s Absence

2 Supervi

When the Umon representame necds 1o feave the swork sieand ihe supenvson s emporaniy abesent

ol e from any

trom the sie, the vepresentatne can telephonically or decrromeally equest «

ttimg e foom

Iand recave vabal approval e e of sioh

SUPCIISOr o management ol li

at thay sme Appronals and denls will be consaenn wath this Aencle,

CReguest tor Ofticrl Tune
>

s Request for Extension

Fahwe ¢

plovee may ke longer than

O occaston, dise berwee the o represenave

ws telephomeally or by ¢

coallv anneparcd. T these « Lt thar supene

tor an extensions ot the

to nonty thom of the necd o esaend the annapared retum nme, Rega
representatne’s or employecs e will not be denied anless ther absence wonld creare an adverse
mpact on the Ypenoy™s work requiements. I an estension s demed, the requested e will be

reseheduled by ol cient.

24. Al

o Official Time (Bank e

{1 ~)

I'he Comme will be granted roral of 20960 ank hours of ofical nme per cadendar vear whiceh wall

necessan to

sand m o the amon

e distmbuted and aoliced by the Counal onanas needed bas

meet the workload of the Counel,

v ol cach vears Ao unused

24960 hours of officral e will be gramied 1o the Comerl on |

on the same dare.

Dank hours of otfficsal i from the previons vear swall expin

The Counal shall e graned a0 ol of ten 10070 official mme posinons which the Council will

assign Flowever, ar os diseretion, the Comerl may assign an addimonal ivo offcal time posiions,

" withze these 1007,

tor 1 toral of 12 100" ottical time posions, The Couneil may, an s d

o 25% 0 1o FOOMa i meremenis of

officl tme positions o appomt officaal e e
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o lonr 25"

1ons Cromone NG posin

o ror cxample, the Comal may acare ivo Bl

postons From one T position, and <o on.

The Counal agrees 1o provide the Agency wath o bist of Connerl representaives who are allocated

Bank howrs of olfieral s and the numbier of hours allocated o cach The Counal wall provide an

upchaed st when changes oce

Ihe e NS

cil can distrbute anv of 1s renaning, ank hows ol offieal tme o local repre

onan as-needed basis methe amoun necessany 1o meet the workload of the Locals, moadds 10

Lowal bank howrs provided i Sec 2.4 Absentmmual agreament beraeen the Parnes, no more
. - N - -
ened Counetl hink hours of 1000 atticial e tor

Focal will he s

than one imdnadoad i«

than 40

SCNGINCS

doschedule Bank hours

Focal v Locals may allocae

"w !ll.L: Il'l\l
honr mcements,

Fmplovees anlizing ofliciad ome cven those desipmared e 10000 olficid ome, are not precladed

cdaled ar anscheduled oven

Iroam pedommimg repdar dunes, detnls e and

I of 2080 bank honrs of olliced m

Local Bank Hours, Toch Faocal will he e

calendar vear which will be disimbiaed and anilized by the Tocal o s 10T wepresentatives on an
vecded basis and moahe amonnr necessan o meer the workload of the Local, I Focals whaore the
lowal presidents o CIS emplovec sthe TCE Connad President will disenbuote bank hounrs o the bocal's

1O wpreseniames.

Fach Locad Searcnmy Preasmer/ P nted 208 hours pee calendin vear o complene

necessany reports and torms v gored by other Foderal agences Tor the operanon o the Local.

LORO honrs of offical note will he granted o the Local on Py 1ol cachiveas Yoy unnsed hank

vear will expire on e same dane

howrs o otlieral e from he previe

wany |

oo Preasirer on

208 hours of otheal e wall be geanted o the Locad Seoreran e

of cach vearal Ay imused hank ho

e of officul e from the previons vear will expire on the sam

dane,

] ocaned

b Local agrees o provide the Npeney wathe o list of ats Local representamees who

Corticial moe and the number of hours allocared 1o cach. The Localwill provide

T ocal bank howrs

an updared hisewhen changes ocear

Uinion representanes utihzng otbical e, cven thase designated ar TO" s orticnl time, are not

prechudad from pertormimg repn b duties, derls, maimmg, and scheduled or unseheduled overnmee




o 24 above, the Counctl or Local as

ipon distebunon of any of the e anthonzed m Se

are will nonty the Dircctor of Plunan Capital of ihe representatives who will he assigned 1o

Aappropr

uch ne

the bank nme and the approsmuate amount of e thar may be o e will normally
begiven three workdavs hetore the requested. hank ame s o commence. The Ageney il e

ton 1o the mdwdual’s supenvisor within iwo

responsible for makimg the approprate nonf
workdays atter recening the T mion’s nonhcanon. Representanve swill be relesed walim fory ciypln

(A8) howrs unless adverse mpact reguires the begimming of the bank tme 1o be delaved

Reporting Bank Hour Usage

h hons 1ol

The Comncl Presadenn will be responssble tor reportmg, the nalizanon of Counal |

Divcctar of Th il on o guanc Dbasis Phe Pocal Presadant (or 101 desaigmee where the
tH

L Cap

hzaom of Local bank

Focal Preade s CIS cmplovecy will be vesponsible for seporung the

hours to the Director of Thinn €

il on e quastedy b

2.6,

Upon vegquest, of the Counal darenmme mthe Comal’s sole discrenon, thae o does nor e

coandd adequancdy ook ater the

bank bows 1ot paricrpare s PO and/on T

suthor

mieests of BUEs the Council will he g ed addional 8320 hank howrs af offical tme per

| ncgonations, as appli able, m accond

Ve A addmonal hours required are subpeet 1o

wath this Vprrecment.

ne Not Charged

1o the amonnt ol arfical mme i Scetion 21

w lor the tollowige acnvanes w ll nor be el

aborve, bl be made avakable o propedy desagnaed sepresentames,w ho would anherse he m
A diy stus, Consistent with 5 118 300 and s Agveement, imon vepresentatines will e

mned reasomable and necessang mme 1o carry ot the tollowang tluncinons:

I. Nermagreement bargammy in accordance with 5 00800 TIV G and this \preement,

andd any related third-pany procecdimgs:

19

Mid erme bargaming on management mimned o Uon iiared - changes m
ndany related thied-pary proceedings;

ncluding Union als, i setutony

condinons of enmployme
3. Represcnanon of cmplovees,
under 29 CER 1614

plainis
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2.8 Treavel Time

by the

ves authonzed o use Comnal bank hion

Commail representanves or Loc | represent

aved or mccnngs walethe Agenov: The Ageney will be vesponsible tor

Counal will e authorized
the pavment of el and per diene The Coundal President or designee will coordinare el

authorcamon wath the Divcctor o Human ¢apy

ve wall he grancd reasonable ravel nime tor the purpose of ravelng 1o

A Ulion represem
representing. BUE< wolin their arcr of unsdiction 10 the represcntaion is omside the local
amve, the Ageney wall pay el and per diemre penses.

commuing arci ol the represe

avel e

ney will ek pan vl and per diem expenses tor Ulimon represen

e \

who senve as wpr VG WHNeSses, o cvants manbieration cases,

29, TravelforUn S

<ol this agrecment shall

. vl
on representatne oftieal e and el and per diens provieio,
"
ol apphCondy o desiared Union sopresentames: Howeve s also inderstood e the

e ol

e aemploye

o ahe Tocal and nanomal devel may from e to nn 10 represent

but vor Timwied tog citme pancls, Labion

ws omorests and o parncipate meoacinaies wchidin,

or any onher such mee

TALROICNT cce s p.ulnrlshlp actvines, commniiees, ban,
i Ly 3

schedule by the Ageneve Such cnplovees shalls o the exten possible, be docal tonihe mcen

wil bank honrs s consiacnt wole Arncle 10 of alus

auestion, and such emplovees ma nse Con

md Lo authorzed ravel A8 OGRS Ton |y

\grcoment tor such mectimgs, wl per i

wosuch acm

2,10, T

ng

adent (or des

Ihe Ve ek by e Lowal Pre

agrees th

anemplovec who has heen d"
.

Al wine per calendar vear Tor anendance o

1ol tory HO) hours of ol

nted oo mimmu

will e

1l

tons teamng or other waming, relaed o emploveed cond nons of complovient a

Labor ref

admmmstenon of the \ge Otcial e granted nader dus secnon s i addi on o the hours

wted e Secton 208 of s Arncles Tramimg under s secnon will gencrally cover such areas as

comtract admmmsication, hancdhng of staton actions such as gncvances and int

of Labor

Federal e w s laws, regolions, procedure and - Depan

moenis

e

fvance

Written requests, including an agenda, will be fonvarded no Later than fifieen workdiays o

of the

ng 1o the & eion representanve’s immadate supervisor. Ofhcal time nay be asad for

spond v ahe reguest no Lrer than five workdans

el 1o and from the raming, The Apeney will ¢

from the dare s made

Page 9ol 77



Ml e ton vy will be appreoved anless the ahsenee wonld e A stgmhicant adverse

inpact on the Vgenayv's work regumements When o request for otfical nme for traaming s

disapproved for ame reason, the partcalae seasons tor <ach disapproval wall be furmshed 1o the
representatne who made the request and o the Counal or Focal Umon President at the e ol

disapproval
201 Trips

e Counail wall he authonzed ap o o combued tonal of thieny taps annoally (e equivalont of 30

ng 1ot cac Iy tor the purpose ol unprovin meni

the cmplovee and Libaor man,

wdnorduals o

velanonshp within the Apenecs These mps e sepacate Trom other Counel el provided ae this

\epeement. Phe tps wall he authonzed and coodimared sl the Fabor NMasagemont Relan

Oftiee m Washmgon, Do,

Yage 10 0 77
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EXHIBIT 2

LS Depaniment of Homdland Secoriy
S Totngeratson and € nsionns Ealireons ot Request for Official ‘Time for Lnion Activines

| Vo Supeevssory OFciali (capmand In Apy o 1o ne i i i Ui Repeeseneative: (s um | im0tk T
L Pursuant i the negotated agrecment, Ofcnl Tune is heeeby reguoested as fotlows
Thare ndd Umin gl Toral T Aam quated Vanin or b el NN ¢ 0 T w bk o qeatls

Place ot Comace/ Phone N

A0 B bt an 4 ot g bl ol why

1 Ladonse

e by Supervisor

Kerans twes copis. Ketnn oae Copy o segquestes

(eheck one)

The abore teqquested
] Demed 16 e

ot For et

1, provide ¢

e b endoes as rvcorded on tmre amd

He epon

o 1w 1 1 b et tee i o 4 oab e s e bebon

LR N PO D Vot D Beped a by

phoyee amid | abor N

(M Complennm of Neo

oo L Forwaand s copy w o

INS

‘RUCTIONS

ction Codes Type of Official

35

ion Contract Negoti

36 (

Inion/Mid-Term Negotiations

37 Union On-Going Labor Management Relations Activities

ntation

ion/Grievance/Appeals/Repre

Famployed /Supervisons: Faster apprapeate Ernsacion Code ar Section TEanabe Tomnaleoe

ekeopens: Fnser the apgpeoprate Teassacton Code tor all T ason e ised om b 03 of the e aed Vetendance repeoat

.
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Article 3 IMPACT BARGAINING AND MID-T1ERM BARGAINING

3.0 Partnership

Lanee, ind

poing, hasts of all poheies, g

Ihe Ageney st heep e Union ifonned onan

alting and

changes 1o working condinons being considered as well as the ditferent siages of the o

TOVICW Process,

Fhe Agency must provade o pohov Biste o the Pnron on the fiese sworking day of cach month i all

e therr mepaed daes of

pobaies and gudance under constderat on, thew most recent sty
comple anand wapicmentanon. T berween momhlc updares, a0 new policy o gordanee cones

A previonsly r.lmrlnl complenon due advances, the Counal musi e

under consuder, v

proveded the upe ¢ soon s possable, bur nor Loer than twe davs alter the \ayg
ol the updane,

nd pmnnn

Vddinonally, the Parnies st work collaborstnvel on ercating,

calendar or events wabh the ppose of cosunng, thae g, pand other cvents e properdy

scheduled ata me comveme  Tor both Paric s
3.2 Pre-Decisional Involvement

s policies,

noime o e dimmge she e of the \greement, either Pame nun propose chang

wes the henetin

s workimg conduons not covored byt \preement The \pena reco

Prchees,

(P 1o the sz exient possible

ol the Uion bamgg ivolved i pre decisional mvolve
Vecondimgh, whenever the \peney sechs 1o ke clunges m pnln s, prachees, condiions ol

the \peney will Dirse engugee

conplovment, or working condimons not covered by this Ve

non reached e PDL P

U L

1 lollowed by tormal Bargamimg i an agre

PO wnh the U

ble,

Avency agwees thar wowill cngage e PDE sethom sepand o whethor the cuange s nogot

are stll tonnnmg, The

permussiele negonable, or non negonable and thae PO sl hogim when ideas

parnes will exbanst pre decisional smvolvement pror 1o enher parnes” tormal presennon ot
proposals Tor workmg condinons nnder this Vencles M acnvnes wdemilicd in this Al velaied 1o

unless mntaally

PO and tormal hargasming, will he conducted by wan of Bace-to-Gace meen

grecd upon bhetween the Parties,

3.3, Initiation
The Umion, in accordance wirth law and the reems of this \greement, has the vight o nitiae
h.

emplovment except tor manters (1) explic

Jinons ol

B LY

g oner proposed ch

ngy on s ownand engage memid-ierm barg

e

addressed b Agrcement o another negotianed

aclear and wneguivocal waner of the nghi 1o

agrecment berween the Pastiess and (2) where there i

bargzun by the Uniong el g those assues clearly and wmnstakably bargomed swan s part of dy

Page 120f77

EXHIB:IT 2

EXHIBIT 2

legal iplenwenin

As appheable, POE and mudacrm bargaining stiared by ihe

e

v

ocluding the negotmon ot this

voof other condions of cmplovn,

Ageney Initiated PDIand Bargaining = Procedures

\geney shall be condacred m

wihance withthe tollowing, procedures and e frames:

The \peney recommizes that s s oy notiee and opportonin o banguam
oblganons et ar e Nanomal and Local Tevel hased upon where ihe change is

ated and the Counal’s derermmanon of hag,

" wiing: level

PDL 1he Apeney will serve all nosices of

Agency Notice of Intent o Engage i

oy relevant Lol

vage e PDEonohe Comnal Prosidem, as we as

Presidens o designeesy. For al proposed changes, the Counctl Tas the nghi 1o

detenmmne whethor Nanonal Tevel or Local Tevel PO/,

LN b appropriaie
Aeeney nonce wib mclade an east the matare and scope ol the proposed cluange and

it Tehe Aeoney proposes thar the changes are Local

= proposed mmplemeninm
level ehanges, the Apenev sl provide o deraied womten o phuaion ot why alx
change i bebeved o be a Focal level chamee, Upeon e Counal nd am
relevant Local Preswlent, or then desipnees, will be provided a0 bacting and
opportmy o sk quesions 1o g hener ande Cob he mane ol the

mng. Phe \geney

e love o b

n
wised ¢ soand derermine the appiop

I

will pronade wntten nonce of PDEnon less thanssay workdans praor o the proposed

m date.

wnplement,

v onon enst belore o durmge PDIE Tor

e ze thar suthae mn detals

the Couneil o accurately assess il aaner s appiopriate Tor PO or boaaaming .o

the Local or Nomonal Tevel, Therefore, ithe Comnal veserves the aphi 1o have Local

i the

andd Counal represe e PO and/or monitor s progires:

Counctl mav delan sstance of o tinal detenmimanon on the level of haggamng, unnl

alter PO has concluded and the parnes ave moved torcard wih foral ha

non detemuned the appropriase level of

In such nstances where the Couneil

il review and

uning, any agrcement veached dusmg PDE sl roguaise G

stpnature,

he parties will motaaliv agree upon dates and locanons Tor no less th,

. ih
ot PO wih cach ses

on, not

n Lasting oo dess dlan theee diavs per se
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to Tewer or extendad PDI

mcludimgs el davs, The parties oy muteally: agree
SUNSIONS,
Ageney Notice to Initiate Formal Bargaining (Notice of Proposced Change). 11

reament through PO the Ageney shall prosem

the partes arc wnable 1o reach an

the chang m pobicies, practices, or working condmons nor covered by this

Agrcement o the Tion waithowt regand o whether the Agency bebeves that ihe

el be permitied

change s non ncgorable o de s o all instanees, the |

the apportamin to review the proposed clamges and sabane Demands o 18 ",

smoation and broctings, ad otherwese tollow the s, procedores

reguese

IR

recd upon e this Arncle. Phe sorvcopmize that the e propesals

man hane changed dunng or atiee PO and ahercfore the wonien nonee will, gt

o, contin the Tollosw g mtormanon:

A The mature and scope of the proposed cluingc;

I \ desenprion of the change:

« Ao osplanation of the mnatg, Parn's plans formplemennng this change:
o A explanason of why the proposed change is beny soaghig

[ The plamned or propesed implementanon dae:

i Relevant policies, 1o melude current, clanged and deati policiesand

o Onher appheable docomen mon necessan 1o understand ahe s scape ol ihy

proposed change,

v will serve nence of all proposed changes on the Comnal Presiden, s

nees) 0 the Coumnal detemmes

woll as oy rddevane Eocal President (or then e

i the Ngeney o s mient to bansan

tal e scope, gl

o e s

the change ar the National Tevel For all proposed ehanges, the Comal fas the ngdn

1o deternume whether Nanonal or Local barg

14 IS APProprie

Union Dema o Bargain/Information and/or Briefing Request. Wil

wlaties

thirty workdavs after hemg servad with the nonce of the proposcd change,

the €

nel’s fimal determmanion reganding whether bargaming s approprate ar the
Nanomal or Local level, the Presiden of the Counal or Local President (or thoewr

desipmees),

as appropriate, nuy reasonabl veguest any addinonal mformanion and

voor derermime the smpace ol the proposed change.

the hrclings necessan 1o ¢

the same e, the Panon: shall serve any bhargaming: demand o swanig apon ihe

Page 140l 77

EXHIBIT 2

L

3.5,

cral Serviee relared 1o Namonal Lovel hargaming wall e nde

appropiate \penoy of

1o the Chiet, Labor and Emplovee Relations (or desigmee) and iy copy the \peney
Dirccior. Serace rebaed 1o Focal Fevel Dargammgs will be miade o ihe Faeld OFfie

Director (o desipned).

Union Prop L The Pnion wall subiin b ng proposals wirh s demand 10

| snanon or a bricling from the

e T the Plimon has requested addin

\peney relared 1o the proposal from: muatgoment, amendnients 1o the on

proposals and additonal proposals may be osade swalun i workdavs of reecipr of

aceurs bt

Cwincheve

the bacting, or weeerpr of all requested imtoman

gotia s 1 tollowmg anv itornal discussions, the Parnes are noable 1o reach

nons on . mualhy

thov shall commence negs

agreenint on the proposcd change,

yorceable dare and sues Abhsenr mtoal aercoment on o dre Tor bargammng, such
nepotanons shall commonee e mnnally agreed apon sie e 200 o on e
thirneth workday tollowiny the date the Phinon senved ns il proposals on the

\eeney abier ahe Ay

nov provaded all reguestad mtormaton and hnetings

Taplementanion shall be postponed llow g tonr the completion of harsammg, ap 1o

il anclndimg, nepomabihing desputes and Zor mapasse procecdings, exeopt s regqaared

by L

\sappheable, PO s md e b g snmated by the Eimon shall be conducted m accosdance

with the tollow g procedures ad e frmes:

nal Service. Sorviee related o0 Nanonal Level PDE ar o weem: Darg

Nat

nng,

miated by the Con

Al will Be made o the Cluet Fabor and Emplovee Relanons for

v Direcior,

designecy and man copy the Ay

Local Seevice. Sorvce related 1o PO or ond o bargaaning iinatcd by o Local

(or desigmee)

will he muade 1o the Freld Offiee iree

o owith service

¢ of Intent 0 Engage in PDL 1o accond
reguirements histed i Secnon 3500 and (25, the Uion will seeve all nonees o s

mrent o engaige i PDEon the approprate: Agenev ool Novee sall ar smmimam

melude the mamre and scope of the proposed change and the plannad or proposad

implementanion date. pon vequest, the Ageney will be providad a0 bocling and

untiy 1o

P guestions tagain a bener understnding, of the waare of the
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o

O

1 SINL

proposed changes. The Umon will pronade writen nonce of PDT aor dess

workdays pror 1o the proposcd implomentanon dare.

The parnes will moraally agree opon datecs and locanons tor no less than thiree

sesstons ol PDEwirth cach session sy no less than three davs per PO sesss

[}

o lewer or extended PDI

not ncludig teavel davs. The parties oy mut

te Formal Bargaining (Notice of Proposed Change). 1

hpre decisional inolvoment, and

the parties are mmable w rcach an agreoment thro

absent a naeal agreement 1o extend PO the Umon shall provide notiee 1o 1k

o condinons not

and for won

Ve ol s propascd changes i poli

N, PRI,

covercd by alus Agreement Service ol dthe Doion™s Notice 1o Imnare Fon

Barg

thar the

il he made 1o the approprae: Aeeney altical The paries recopmza

A durmg o atier PDE and

w's amtad proposals may have cle

theretore the watten notee will, e nmmm, contan the to lowing,

a The nanure and scape of the proposed change:

b, \ deserprion of the change:

« Vi explananon of the miteamg Pacty's plans for implemennng this changee:

d Aiesplananon of why the proposed ehange s bomg soughi:

. e planncd or proposed implementanon date:

1. Relevant policres, 1o mchude carvenn, ehanged and diatt policies; and

oy Other . pphicable documen necessany 1o undestnd the scope of e

proposscdelange

nd o Bargain/Information and/or Bricfing Request. Walin

Agency De

ity workdavs alier bemyg, served with the nonce ol the proposed ch the

approprite Natonal or Local management oftical adennticd i 5¢0) and (2) o

e

ronation and hriclings necessaoy o chinly o

nee iy megeest any addinonal mt

determme the imp: e of the proposcd change e the sane e, the Ageney shall

and by

serve any barganmg demand and mton g request o writing upon

S

Ad 1o

¢ Uon official. Scrviee re

the appropr. tonal Level hargammg will be

rvice relued 1o Focal Lovel

made 1o the Counal Pre

went (o designec). S

Darganning will he nade to the Local President (or designed)
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Agency Proposals. The Agenev wall subom bansoning proposals sl s demnd o

vor a boeting lrom the

by Ihe Ageney has reqoested ddmonal mbornma

wanal proposals

Limon related 1o the proposal from the Hhinon, amendiments 1o the «

Is may e made wathin thire workdavs o seeape ot the

andd addimonal props

D 1o or recapt of all requested mtormuaton, whichoyer oceurs s,

he 1% hle 1o reach

sarca

5 Negotiations. 1t following any o 1l discussion:

ement on the proposed clange, they shall commence negotanons on o munually

cement on e date tor hagaaning, such

agrecable dare and sies Absent moual

vinons shall commence at a mutally agreed apon site ae 2200 o on the

negn

Illll‘lllll\l waorkdiy talloswmg the dare the \geney s s al proposals on the

Uiion atier the Un

mprovided adbeqoested mtomuanon and hrcfines

Tor the co g, np 1o

ipletion ol by,

9 Tmplementanon shall be posiponed allown

Fncludig: negotabilny disputes and for mpasse procecdings, exce s regquined

In faw

3o. Mediation Requests

When reqoured, the Pames wall aevmge tor mcdinon sorvees trom the: Fedenal NMedumon and

Conctlumon Servces (FMOSE dunmgand Zor alier negotan

d Rules for Mid-"Term Barg, "

L Greound Rules Apply Unless Changed by Mutual Consent

Facept as provadad me s Vencle, the tolloavmys promnd mles - pple o all mid e bangamimg,

emercd s resule of proposed changes imated by caber Parnc o amy correspondine oliligsiion o

wind rales oy only b ol

Do over such changes ander 5 17500 Chapeer

il consent

L0 Bricfing Sessions

n o obinn

Om accasion, there many be o requirenent Tor a second boacting for the Recenang
ol

will he sehed

1 Parv, This beting

theanon of docoamenta

other informunon provided by the i,

g hen possible

s hary

e s soon as practicable o avoid delavi

LU Armangements

wally agread

Negotations will he held i sutable mceting room provided by the \geney

apon sies e the Natonal and Local Teved, the Agency will provide the Union negotiation e wath
a cancus room, such s o conference room or other prvae mectimg space which s near the

" Mihon room,
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3L Office Biguipment

he Apeney wall provide the Fimon negotianon team wath castonury and voaime office cgo pmwent,

rsowith hemer aceess, ckophones,

supphes, s servees, melnding but nor Taned 1o compuie

attice supplies, at least one color panter and phatocoprer, chates, and desks or iables.

oA Dateand T

e starnng e and the dady sehedale for negotanons sl be established by the Cliel Negotanors,

wl

consistent with this |\

oo Alternates

e Parie oy appomit aliermates o sabstrate tor then negonatmg team members when absent,

o Docume 1]

ing Agree

veemient o cach secton by

Darmg neponanons, the Clier Negotator tor cach Par sall sy gy

mtndimg the agrc e pon secnon The ©Chiel Negomaton tor cach Pan sl retam Ins/her copres and

tes froms reconsidening or revising

will sanal the ather Parncs copu, This wall nor preclude ihe 1

Lo may e conbmmation by

codbipon seenon by mmoal consent. Clict e

v the aprecment of seetons dun

cmal 1o

terther tcam may whe crncnses and oy leave the negotanon soom 1o cancas. Thore

s ne T on the mahier o Cancnse sl sy be held, b cach Pao swill nempr 1o restnes the

nberand length of canen

Agreciment

reement shall nor be complered and tinabized wnnl Al proposals Tave heen disposed of Tn

motal consent. Negomanon disputes, el questions of nepotabihie and acsolonon off
} I e

o consistent wath & USC Chaprer 71 and mpleme

inpasse il be processad moa

v by ol ce

repmlanons. This wall nor sonve asa bar 1o the Pamies conclu Sent g

nton those ttems which have been or renm 1o he negonined.

reen

o1 Consistent with Master

ay o be mconsistent wih the

\preemenis reached pursaan o Local Tevel mad temmn hangginng

terms of ths AL

cr Labor \preemicr
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L Chic Negotiators

Fach Pare shall alwans be o representcd e the neg anons: by one daly anthorized  Clae

Negotaton/Cliel Spokespe who s prepared and amhonzed o veach agreement oncall imaners

subject to negotanonsad 1o s ot on agrecments Tor ther respectve Pariy,

S0 Bargaining I

thorzed an least the same numbor of Uion

presentatves on offioa! e as

Ulimon will e

CNBInes.

¢y has representnves ar the negotanons table, howeve not less than sy i

R

vited Phiron negomators will be on otticad mme for all ame spenr duanig negs

s ddu

tendanee at mpas and tor ather related 0 ICEOITONS, Sy

mchading «Proce

vonnead e spent deselopin g and deatiag proposals,

AN propa

ty Disputes

1 ather Parne imtends 1o deckare o proposal s oonnegotable e swill tist convey the Tasis Tor the

wl
gotabiline el o the othe ot e elfon oo resolve, o mclude alloswimng the onhier Party 1o

e o duiy to bargam dunng the

s any proposal to overonke gqueshions of scope ol ba

wl ot e

1oy proposal s chnmed 1o be nonnegotable by cather Paon and subseqguenthe detcrmumed 1o be

mabiling, the proposal will,

cus
veportble, o the dechim g Pasiv withdews os allepanons of son i

wable penod of mme, Sach wequest st e made wairlin

vpon vequest, be rcopenced wilan e

Party i

e the props

e when wintten pnonee s served on the on

mente workdins

table s withdreawn, Notling m

Al s nonney

able o tlees

el thar the prop

this sccnon wall prechude ihe nghe ot judicnl appeal.
L Maodification

A e tvames n these ground roles iy be moditied by sl consent.

P05 Travel and Per Di

Wiy team membe

The Ageney will pav el and per diemy expenses for Clnon scpotinors, banga

andd subgect manter expents,
Lol Work Hours

¢ wonk schedules and lesitonr scheduales of the Umon

comunl agreemont, the alie

representatnes will e conve 1o regubar s of dune (e Monday through Fraday) amd wonk

hours adpuste according o the agreed upon hours of negotinons. Upon request, the Apeney will
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ke cvery ellor 1o ensnre National and Local voprescntatives sulfor no loss of pav due o loss ol

seheduled or unseheduled overnme when pariicypating in and proparing for negotiations.
i i L

51 Observers

Olbservers shall be pormmned ine negonatmg sesstons whon ivaed by ather Parnc, Absent monoal

agreement, the Parnes will provade cach other a0 mmmnum: of 45 hous” nonce of observer

attcndance.

Wl Demands

3.8.  Scrvice of Notices @

ice ol allnonce

Creguests, denands or docoments provided forunder this Veticle shall be
accomphshed by clectronic mal or personal defiverns  \When service s by personal deliveny the

dire ol serviee will be the dane the reaapient signed onahe nonee of service. When serviee is by

service will be made and the debivery dire s the aose busmess day after the cneal was sem,

e evidence thar the conail didh nor reach s mended vecypent,

al concom

of the Necnov and s resonmnes s an
The Pames fonther agree that on ey vare occasions the Aeeney oy bave 1o cngage me oxpedined

mplamentanion ol manees altectnge condimons ol cn plovincan. I those vare mstances, the Parnes

apree thar thoyv will enpagy o the all cange of post amplomentaton haggamng: provided by tlns

Nncle, o expedited manmer as soon s praciic ables The Parnes apree that the cre mstmees

hurmcanes,

cansed by onatural disasters sl

reterred 1o m les secion e (1) cmcrgen

ondommanon: or (2) clunges m

15 of war, or buile

canhqguakes, Neownlds, on ve leanoes), deel

13

Low ahae ave ot othersoase conered by tns \pree

to condinons ol

Vi e the Ageney sechs 1oy o this Secton o maplement a0 clung

cmploviment poor 1o baggumng the Ageney will provade the Phimon, as soon s Perssible, with o
docoment explammg, with spealicny, he reasons thar the mplementanon had o occar prioe 1o

o 1 the Ulmon Bles a0 grevanee challengmg, whother the Ageney violared as hargaoning,

comdimons prior to- bargannng, the \peney bears

obliganons hy wmplemcnimy o change in worki

the hurden of cstabhshmg that i complicd woih this Scection.

310, Pilot Progra

N

mvolvng and /or

s agree that, should the Ageney derer 1wl wtilize plot progeam
mapacting bargammg unie emplovees, it will serve nonee on the Council Prestdent and Local

subject

o mmiate PDE e the e ak

o the palor and

Presidents mvolved, or their designe

nater are st formang. The \geney agrees thar the stamng and ending dae tor the prlor program
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cable and will be discussed dunmg PDL Darng the

awill e sharedb sl the Fhmeon s soon s as

polon the \geney s wesponsibie tor nsamtannng, s st ol all maners paloted and cosuring all pracnces

and policies pilored ¢ on the pilor's end dare TEagreement s nor reached through PDI the

on and the Parnes wall b

notice 1o the 1 vothe cumpes prior 10

\pgeney wall prova

e plomentarton meaccordance wirh this Veicle.
301 Department Level Changes

I accordance waith this Vencle, the Ageney will provide nonce and opportomin o condact PDE and

Davgaamitng 1o the awmon when Deparmment Tovel changes e assonad o0 the \penes for

nuplementanon. Nothing m s Secnon wanves amy gt of the Phaion 1o contend thar the \pency

cannot mmplement the proposal becanse, Tor oxan ples s alveady coverad by o negonaned

cient,

atives

302 ique |

LETSRNN LB L}

Fhe Parties achnowledge thar the Ay g the e ol s Ay

¢

s i policy and worka

FRO 20, RO 20

o erene ¢h

mtanves it have the st or ol

M e s ey

wivolving | g cmplovees The mmgne samie o s

SSdeT e requre specalh salored gromd miles 100« the e s condncied m

complimee with the proy istons of s Aele: Tnacconbamee withe dus Venele, the Apenev will nonh

the Phnon of any miatives whibe wdeas are sull tommng, and provde notice to e 0D The

tatve will be shared swath the Thnen as

o thw

\eeney agrees that the stromge ond coding

soon as s prachcable and will be discassed danne PDE T ahe parties are amable 1o reach an

1 o, the Parties wall minare gromnd cules D

aprecment through PO upon vegque < by

Prior 1o begn g e mnanve o addreess the amgue natre of the sanve and reach

ns ol thes Artrcke are adhered o dumng ahie mganye and prior 1o

proveaons thar cosare all proy

engaging i tradinonal | simng over the mnarne, Duarng the minamee, the \y s respon < ble

tor mamtamng o hist ol all clung and rested, and the olfices where o occurred, and
cnsuring all chianges, praciees and poboes imvolved ccase onthe mimanves end dares These hises wall

be provaded o the Comatl upon requese I agrecment s not reached through PDE e Apeney wall

provide nonee 1o the Unton and the Parnes will bargame ihe changes pror o nmplemicnaion m

©owith his Arnicle

accorda

313, Waivers

Nothmg m his Agreement shall be deemed o wave enher Paric’s stanmory nphis anless soch

wanver ol the wful vights given 1o the Agenev or the Unian by the Federal Fabor Nanagement

Relatons Stanae, 3 USC T s clearly o wnnmsiahably ser tonh m les \grecment and
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amderstood tao be waned by both the Union and the Ageney.

AND FURNISIHINGS

Article 4
The Ngeney will provide dedicaed office space, equipment and Tarmshings 1o cach local. 1
Azeney will continne 1o provide csiblished office spaee, cquipment e Taemishings to those locals
thar alvcady hine offices as e had pror o the etfeenve date ol s Agreement it i comphies wirh

the requirements of this Vel

I those Jocations whore the Ageney s umable o provide dedicated Tocal umon otlice space,

copinent and shings, the Parnes will bargam over space, cquipiient and

voqremenis il Sreasomable and necessan for e local o petorns s representaonal dates

v work locanon mcladimgs manmmyg us Gless conducring privaie comersation: s cmplovees,

swhile soll huvings the alnhiny o conducr other usimesssand conducting: neenngs When office space

becomes avnbible i waork locaon where there swas provionshe none for thae leeal e Apeney will

ke space avarhable o e Jocal and the Parie sl hargme consistenn waithy alies Arncle

The Umion's othiee space will be comvemently Tocared o allow most conplovees casy access,

Wil 30 davs o the effecnve dae o is Vgrecmwent, the Apeney will

¢ omothe W

Ce

pronade the

cil Office Spac

with e olfiee sp ton, DO Nlerropohtm Vo ihe

crent and

s ety swhere ahe 16 Daure o and e Faccume Nssocnne Dairector ol 19

vt thee Arzicle and wall be sep

Remonal O e o Phe space swall e conasie

fom anm Local Umion space an thae locanon. Nddionallv, e spac swall e wnt bor o

conlen room able s ar deast 6 mdiaduals. The Pamies will unlize pre decissona!

mvolvement when selecnng the space, and il ansuccesstul, will negeonare macconbaee with ilus

Agwcoment and orther binding agrecments hemween the paries.

Furnishings. The Union oflice space wall be T with desks, chae Jockable Do cabiners,

S com suvate with what s

wl other Turmisha

bookeases, conterence ables) ponier cans,

penerally ised mdae work locanon,

Cleaning and Maintenance, | \; vide ot clemmng and munrenance serviee i

v will

all Union occapied space where i s located i Apeney Dctlines. The Uinion is respons ble for

cianee schedules

g accessibilin to ue space durmg normal cleanimg and m;

4.1. No Charge

clv.ulm_q‘ mamiemmce and cyupment.

Fhere will be no ehuarge 1o the Pimon tor space, furmishing
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4.2, Ongoing Negotiations

Ihe | 1 thar the

ries will contn e to negotiate i good Gnh over thar articde tor mclusion e the new colleen

nes e thar negotanons over a0 Facthoes and Senviec armele are ongomng, i

Dargznming agieomen.
he

Article 5 PRE-IMPLEMENTATION BARGAINING

Nomodificanon: whatscover concormug the policies, hours, Tunenons, alicoae work sehedules,

wiors shall b

resomices, tools, compensation, and the Tike ot o aftorded emplovecs or

snplemenied or shall ocenr withot the poor atfirouine consent of hol parties toalis \preen

Al other sources ot L, comract, and onhor amhonn nomvihstndimg Such afimaime consent

e mavng

mist he sec

Article 6 NO By pass or i UNION

T1ohe Apencv walt

Conastent wirh Arncle T Umion Righes of das Aprecmeneand - LS.

vol commmicate direaly with emplovees regarding condinons of coplovment i manner thae wall

ounail bvprass thie [T

I «
.

tatons .

Hee

EXHIBIT 2

Article 7 EMPLOYEE ASISTANCE PRGI‘AN

7.1, ¢

Fhe Parmies e il reee 20l some ¢ es i the workplaco v o xpenence sitions i

il probloms whsch may mpacr ther aahey 1o

choas divoree, death or hin
RALEY B
pertonn ther dunes e an acceprable manner, The 1%

thew personal lives s

s futher ecognize that s rm‘\ln nees

A wesult of aleohol drag and substanee

o s o Prom treanble allne: aned disorders thin occm

abuse Theretore, wois ihe poliey of the g and he Unon o work together 1o encourage
cmplovees Whiose prrdamumee and conduct are adversely affected 1o scek couneling aasistance or
medhcal treamen.

7.2. Employce Assistance Program

Inake this service

ey agrees 1o establish an Fmplovee Asastance Progeam (12A17)

AP il be seatied wah

ava bable o all conplovees ar na cost durmg the Firsa cplhit sessions, |
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problems e may have

cornhed professiomal counsclors who wall assise coplovecs maddee

iy and health,

o, ehal

Bad an adverse elteer on thew ob perfomun

cnce and recopmze that i addinon 1o

Parties wall enconmagse cmploveds 1o sech conplovee ass

s Agreoment, the AP can be mporint me proventme el miervemng moworkphice violence

cideniss deivering cnncal imendent siress deboctingssand providing assistnee o mamagement and

zational tran:

cmplovecs during \peney restruciunng or othor magor ony developmens,

The FAP serviees provided by the Ageney will consist of the followmg;
| Contidennal, frees short ienm commselng toadennty and aesess probloms and help
cmplovees in problem solv
2. Retermal, whee approprate, 1o teosenace or prodessional e tha
provides ereament and /or rchabilianon:
3. Fodlow up services o help an comployec readjpise 1o his or hee ol dovog and alier

buck 10 work confercone

ANt ¢
A Feanmng

that mey Lo orelan

probleme;

nd supervizors on landhng work sebaed problems

nee ahose or other personal, ang Jor hoalth relaed

othicrls onthe role of B AP and

5. Boctinges o educar
O I$net
servces provsded hyhe 1A

thiliny and

wcand a brochue dunmge omentanon for new cmplovees on the g

Hhiations

Supervsors atfer the avalabihne of the PP o cmplovees who e expenencing:

adverseleattecse Fan emplove weand conduor howe ensaporsors will oot

thar e perton

atte apt o dagnose cmplovee problomsce aleoliol o dog abuse depression, cie

Fhe  Apeney sl publicize and post nnomuanon regandig: the AP m ahose areas thar e

naton will

fregpuented by emplovees sach as hieak and Tunchrooms, bulletn boands, cre The mi

ot the AP,

slesar oo, the rdephone number locanonand Lours of operan

7.3, wtion and Employee Responsib

Voluntary Parti

\ithoueh the exstence and funetions o the AP will e publicizad o coplovees, no cmplovee wall

b re unred o parmicipate or be penalized for declimmy refereal to ihe pre

1o mectwith an FAP counsclor, the cmplovee should UGSt

Yror . .
Praor 1o leaving the workpla

poervsor. Emplovees who do nor w

permission from s or b

thew anenchmee maost plan for EAP appomiments ontside of daiy: hours or request leane m

accordanee wath s Agreemenn and the other bindimg agreemonts between the parties.
74.  Access to EAP Services
Phe Apeney may grant penods of excased absence oo emplovee Tor participation i the AP for

woblem adennticanon and votersal o on omtside resomrce and Tor gencnl emplovee onentanon oy
¥
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cdhieanon acivines provided har the conplovec mtonms the supessinor of the appomumen

Foploves will he excnsed from dune withow oh 1o pavoor lene, 1o meer with an AP

st the acnal monber being, based on sonnd ¢chimeal

conmsclor Tor a

v services hoevord the namber o

v, emplovees whoe e referred 1o docal conn
ol deohol, drug relaed, or

P (WO

the long e treatm

zed wathouwr Chaggang leave, fo

porsonal problems will request leave e Sich Feave, Yomnal Leave or Leave swathuo

1 abier the complenon ot an least the sl ephn sessions, the EAP counsclor determmes that
Aveney will be responsable tor provding the contmammny

AP

addinonud sessions ane reguned, e

Aarea

e e new

al crgdn se

o

wee. An t'lll'l'li\!! 0L e

Assisbance

7.5.

Conflidentiality of the Program

TR and e

ex recopmize thar all cotlindennal

wd ocatment througeh the 1T sl be kepr contiden

awath The Provacy Nar ol 19715175, 530

\Wathont an emplovee s speabc wonen consem, the \ge may not obean mtonnanon about the

olvement wil the FAP Phe AP aaft wall provide the cmplove

.kmuhl ,
substinec of ihe cmplovee's n

<
denal oy

v « \
with o wnnien notce concenmmg the o ol AP records along wairh the condions

v
wh ey be diselosed amd mtanm dhe cmplovee thae there e

n
where discussed

thrce npes af disclosi

se s obiined betore am

I Disclosure with consent The emplovecs wanen o

=

wd, o prwhere disclosure without the consent ol the chie

o s weled

allowed:

1v

Disclosure without ¢ e D his disclosare s only pommssibie m o ew mnstanees,

« such as the tollowing,

a Torcomphy wirly Bxceannve Owder 02560, Dirgg Pree Dederad Wonk plaace

b A AR s vegured by Baw 1o report mcidents ol suspected ehild abuse and
neglect (m some Stes, clder and spoose abuse) o the approproate Sene and

Tocal authores: and

[ Ao FAP sy ohe a disclosare o approprate individuals, such as L
cnforcement authontes and persons bemg threatencd o the cmployee has

conmitied, or threatens 1o commn, o enme that woukd physicaliy hann
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wone, Phis can be done only o the disclosare does nor sdenniy the

complovec as anbeoholic or dg abuoser.

3. Secondary disclosure. Ay ok won disclosed wirhy the employec consent e

hie accompamed by astaement hae prolibits further disclosure unless the consem
expressiv permis turther disclosurcs,

Confidentiality and its Relationship to Unacceeptable Perd ¢, Discipli

and Adverse Action

A mlormumon ol anthonzaton nen aor sene as the

el trom the BAP wuh the employed

d to entoree the Law or terms of List change

advorse actons undess rege

Basts tor diseiphinarny o

wats. Disapliman actions should he basald on b behavor o perfomunce problems, not

e

wd

progress i a contseling progam I evalamg an en plovee’s work pertormuance and job sl

sopan of a0 List Chane the supenasor will consider whether e cmploved

conduct e

reterred o connse g s cooperammg with o recommended plan of counscling,

I complovee recenes a proposal disaphioan o adverse action, and the emplovec nonlies 1

Neceney Tor the tiest e that

I the emplovec s subsimce abuse oraphvsical medical probicm, e sleep apnca,

thae signticany commbied 1o the misconduci anmd

the emplovee s seekimg, the serviees of the 1901

ot more than

wagement will conseder placmg the proposed acton mabevanice tor e penod ¢

one vear while the cmplovee undersoes reament under erms aod condinons agrecd o by ihe
conplovec. This provision oy applics i the e nsemee of subsince abuse and docs noapply i

seoverc cprepgons or comnal nnsconduer 1imvolved

I decsion s made by the Ageney 1o hold e acnon ae abevance maceondanee wah this Scenon

ances of relared porle

above, od there are no turtieer

ted pened, the Agenov wall conssder vescmding and closing the pendimg, acion.

the spec

Should the cmplovee vicbue any rerms of the agread apon conditions or s mvolved e addinonal

o be processed

msconduct durnmg the abevanee penad, the proposed acinon will connn

accordance with the procedures outlined i 5 CER 752 and clsewhere \ure
¥

Should the Ageney consider a List chance agreement, the Uion and coployee will recone

1on to olfer Lt chanee

minimunt of 20 workdavsadvanced wotien nosee of the ageneys deci

agreement
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Article 8 TRAINING AND DEVELOPMENT

8.1.  Employee Development

nd develapi

tol cmployees within the wiins a

The Apeney and the Union agrec thae the tenmng
matter of prman importance o the parnes The \genay agrecs 1o develop and mamnn forwand
lowokinge etfecinve policies and progeams designed o acheve s porpose and engage the Unionoin

wng polices, practices ol

parinceship when developing, mplomenin

and admnuestenng 1

SN .
prndance, Fmplovees e enco ook advaage of iy and edacional cpportanines

whieh will add to the shalls and qualificatons needed 1o merease ther eficieney i the peetormanee

o thew dunes and tor possible advancement i the Apency,

8.2, Fairand Equitable / Service Needs

Hhe sodwat onand nomimanon o cinplovees o parnicipate i eoning, and carcer develapmcn
progranecnd comses wall be tnsparenn, e, cqutable and tree or posonal fawvonian.

8.3 Schedule Variations

P plovees sy be eeontcd varsnons within the normal workwechs mcladmg: Teave withonn pav. lor

cducanonal preposes.

84 Individual Deve ent Plan

he Neeney enconraes the idiodaal cmplovec 1o davelop a0 posonal plan tor caneer sl

and advwee trom the

development Incdoveleping dhis plan, the cmplovee e seck comse

o on v abible Necney e e the local

supenvsor The \geoney agrees 1o provade Tists and e

wnd sanional level

nevagrees that, whenan cmploved s reassipned duc o the posiion prevoushe bekd having,

beens climmareds sutticient e w I be gnven o the cmplovee o cmable hion or her o pertorm

1

the dunes of the new posig

8.6, OQut-Service Tra

i

he Neeney wall pay athorized exponses for outservice trannng e a Gaciling approved by the

\eeney when the following condinons have hean mer:

l. e i has heenapphied Tor and approyed meadvanee;
2 Such triming, will enable the cmplovee 1o mercase s or her proficienes me the

cureent position (ee, the teammng s ob relad
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Fands vatlable vo pa Tor the e

Fhe comse s non bomg when solely for the pumpose of abain

he approval ol such mamng, will nor crcarc unduc mterteeenee wnle operational

[

requrernents oran imbalainee m s
8.7.  Training Records

o reconds For all conplovees w o recene Vgeney waimmng, The Ageney will

The Ageney will

assigen traming Tor rnnce level posinons consisient with applicable poliey and the neads ol the

Ageney.
88 Parncrship

Fhe Vgrency wall cng,

e the Ulroran dhe Jocal and matonal fevel om all tammmg elied s, fise

vhanee wale el

throueh pre decsiomal wvolvconone and ahen though toroal |

wr 18

gt m

wd Mk Fen 15 "

16, Pre Decisional Tvolvement and Arenicle 3,1 g

able Sclection

8.9 Faira q

il ke assigmments based on Vpency nceds bae willbiahe evens effont o be G and

ew heels and cnher

copnable s vepnd Uoohe exient permmmed by B the Vgeneowall b

wethods wath the T amon foe sadecnons trome . ponp of qeabilied Candulaes

Article 9 UINITORMS AND APPEARANC)

ceand Awire

91 Appears
S Del

ms

Attire sotors o the clothing thar conplovees wear o wark

Protective Clothing and Equipment wolors o specnl clothmge and cgumpmen o ihe proeeron

snance of e st o 5108

hs, TR

ol pesonnel mthe per

Q.00 Appearance of Employees

ihscection A

AlFemplovees, including officers, will maintain a neat and ¢l
Subscction B

hoapproprire casual anire, sach s pants or eans

Famplovees n Loy wear w

and o blouse, swoner, o shiv, consistent wilh the prevaling, notms e the communiy anless

g dunies than regome more Tormal amre, sucl s iesnly

porl
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e unloss a

TC IO, QPR and € FOy ottices will i
\"

wois hargainesd ar e focal level.

Subsec

Proviswons cmplovees wearing 4 untform, such as mechanies, are outlined mothe Gniforms

Section of this Arcke heginnmg an 9.2,

mis are ot anifermicd posit ons, m

Mihongh the Parmies recogmize aliae 1C1 otticer and agem posn

SOIIC e otheer satene dictares thar the ofticers be disimedy and readily marked  and

Ie vstble

other Lw enloreement agencies (1

wlennfuable wo ¢ heother, the pablic, and ollice

s

budges,) whapeney pekers and caps). P entorcemont officers wall nor be equrzed o wen

cles of clothi g wdenntvmg thens as L enforecmen

e bar will e veqguared o wen
olficens when the Ageney or mdividual otticens deteomine thar domg o promoies ofticer salen or

ey Notall dunes coquire officers tooweas clothimg e casily

borter semves the needs of ahe Ay

whennfies thenas o ot nunt otheers,

ihsection D

Fhe clothimg, aecessone: ewelnn and appomance of Liwe cntorcoment ollicors nuest not

compronse the safenabilin wo pertommhen domes, or the wepoeon as tederad oficos swom

1o cnforce the Liw

Sul tion |4

< rclaed w Fewely s nmended 1o prevem

N

I 1 these provisions o prove

e sicereh held eeliggeons behors, consistent wath appheable b, rales

coiplovecs from expross

and repnlanons

i Groon

©

Tl and Bl hare mese he near and clean and aor mtertere wih the employvees alulien ta perform

apned (

thow duties or co e salen,

RN

prent Adtire/ Equipment

Allo

allowance of 2500 per officer, mimus any amount alveady provided me the Bseal vear af this

ce. Withm ey davs of the effcaive dae of this Agrecmiens, the ageney will provide an

allowance, 1o purchase 1CE marked shives, packers, hasg wind or raongachers, cold wonher gachers,

ithonzed provader. Fvery

" coaests, tachical gloves amsd other iems the officers seleer |

L, one pcker, and one b 1o

S had she

i, e e

officer s required 1o maman am

be rewdy 10 |bul‘n|'|l| Tns on hor dunes The ageney will provide new RO officers with the saome

Allosvance. Nomually, commmencimg wah 1Y 2022 aund no Lner than two monihs before the end off
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colficens 1o mamtam shins, pches,

the age ena will provide an allosvance 1o cusn

cach fiscal v

and other nems through an authonzed provider, T addsion, ihe ageney sl supple officess winh ihe

e o anee amount Tor 19 2022 and

VLG The paries will negy

cquipmem bsted m S

bevond tor mclusion i the new masier laibor agrecmen

New Officers/Agents. 1017 Aeademy inees will recene thar L enl A feguipment

allowance an least three weeks pror o deparing the acadenmv, They will reecive ithe remainder of

ther b enforcement equipmient as providad i Secnon 286 prior o deparing, e acadomy or

nng o then Feld Office, oflicers instemng from

apon amnal an ther diny Tocaion. Hpon e

another DEIS Law Eodorcoment Ageney who e nor segqaired toanmend the 1610 Aeademy will

fied i

recone thew Tow enforcement e Zequipment allowance and be sssoed all cquipnicnt adon

allowed by

Section 216 of thas Vrocle, Novmdividoal complovec o oveead the masmmm amou

allow anees.

statmteand g alanonby the comalane ol of uniteo

reement OF

91 Marked Clod

e for Law
Subsection A

I amother Apenev's poliaes equie biw entorcemon othicers 1o he marked meorder o cnner s

mstite o or Lcthines, 1RO ofteers waill be properhy snarked o denntiable

Subsection B

e tor corcmonnl occasions, on

RO officers may be regquired 1o wear prodes

othor evens wlieh Bhely dicrae protessional anee,

Subs n

ers on the Untorm W,

Lems avanlable 1o ofhi

“EROY

e o othenwse do not require: branding, such as

T CICET The Apenev will work o wanh the Uman throngh pre decis oml imvolvement 1o
deternmne which nems will e bhranded. The Paenes sall also seeh geos Tor the website thar allow

Dranding 1o he remoned and reatached, or concealed.

916 Tactical/Protective Clothing and Equipment

Law enforcement oflicers will e sssued aa anmmuom, the following

I. One dury holster:

2 One duny bele

3 One concaaled carey holsicr:

i Four ammaniion magazine pouches;

5. F'wo handealts and ponches;

6 Handealt keve

7. Flashlighe with holder /ponchs

% Collapsable stcel aton wirh holsier/ponch 1o haon cerified offices onh
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9 € ler ster/ponch 1o chenueal spray ceried officers only,

1o lectronmic detense modules /elee

b spean wah he
devices fre, Taser) and

voddis

oo Il‘"
ved and traming s developad
I CPR sk and pouchal coment CPR g advises thei Provision and nse
12. I'PE plove pouch;
13 Tacneal ghones:

t Bondy armor wath carmer with tacncal (98 Wero panct scrzand

15 Badge holder warh neck chaim

ol Additional Equipment

L

The Apeney will provide additional equipmont o needed based on

Tash Fonves o Special

cutorcement oflicess tha voumddy pedorm high rish tield operanons {e

mis) will b assucd all necessany equipment mcluding Level T body ammor or other appropriat

profectine gear.

90n Replacem

o pursiant 1o Sconon 2 Lo no longer b

It am Lw enle

coment o !ll
unserviccable, o s lost or nnssing, the ofticer swall o thew mmedine sapervisor sooihar the
e can beropareed o vepliced iea nmchs manner s appopoc: Body Yoo swall I rached In

the Nponev and veplaced e nmehe manner proe o ospranon. The Apeney will muake even

reasonablo ctfort to ensure thar veplacoment nems wll he proseded soirthan thiny calendar days

Law entorcemoent ol portormung daly work and wall nor be dend

swall s B prolubared

avalable oveen

W opponumnes il e \;-_4 ey docs et e e unitonn nems o CeEpiment o

el numner, provaded the officer did nor sulseaels conmbate o e delay.
S Exempuons

Phe Parnes vecosmize thar threars o cmplovee safen, mmedical ssoes, or relipons aceds iy call ton

A ency oy 1 1

the complovee 1o be oxempr rom e and appearance pohiocs, The

oxempran emplovee toaddress the concem,
O Casual Dress Days

uch s

i casmal dress davs

ns i s Arncle wall nor preclude cmplonvees from paridapan

favs™ comsestent with the dutes assigned that day.

ERNA

attoos

won ol this provision,

vither w veney o "W on may e il' e, " {8 RLNETLN arhes 1o Conss I
ther the Agene the Umon m Ter the mamer 1o the Nanonal Parnies 1 walt il

¢ ttoos wall non be visible, 1 dispute arses mvolving, interpre

A o response from the

basgaming lustone abow the meanimg, o the word “mappropeine ™

Natsonal Partics wall be Dinding on the Focal Parties Ciaevanees man be tiled m accondanee wah

Yage 31 0f 77



\rncle T Goevanee Proceduare.
Gl Jewelry
Jewelry thar creares a health o satens hazasd, mpedes the emplovec’s abthiy o G oat ther dones,
o s appropiie i atue, 1s prohitbied
D11 Changes o Attire and Appe. ©

g appearance and arore, the Pannes waill

Pracn 1o making, any chunges 1o casting: policoes conee

e pre decssional tvolvement (PDE) and ol PDE s s negotiate maccondance wih

NI Tenm Bary

Vrncle 3 lmpact 18

he Parnes agree that e ordor 1o Gahitae implementon of anv propescd clunges o policies
conce g appeasimec and e, the Apeney wall engage the Umonom pre decsiona mvolvemcnt m

and Al Tenn B

weordance with Arncle 3, bmpacr Barsaming g,

91 1L Concems About Attire and Appearance Policic

ey will et

o poliores, the Taion and the \pe

1ihe th has concerns about ame and appee

olvement toaddress the Earon s concerns

and engage m pee decsional w

S Altermate Sources of Tems and Fquip

Lo entorcement oficers e permmied o porchuse and wear marhed amme, sdentving o aad

ticneal cquepment o other manatactirers /somrecs as long s they micer e ame basi

RV as o ssoed meme and /o e approved o dasson by o sapenvisor b forcluand

as the issued nem

iployees Wil he nontied mewsmmg il ems are deemed non o micet the same basie egquiremicms

Gln Grevance Prog

Ay disputes resalone Frons tles Vencle may be gaeved moaccondance wale Nincle Tl Grcvanee

Procedure

ol

ance for specralized

Ulntormy assianee For non-LEO amitormed cmplovees ad lmmed anifor ass

FROY Law Eotorcement nstractors, teams and core onal derals s omtlined e the Unifors

Section of thes Arnele Bogmnmg ar 9.2,

92, L

nrms

9l De

ms

1 lted 1o,

Uniform reters 1o specificd arnele o articles of clathing thar may mclude, ban s
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such o moms ax shoes, boots, has, shiresg skcks shires, or ontenvear an cmplovee s reguarad by an

agency o wear 1o provide o disnnetive and casilv wdenniable appearinee mepertomung s or e

o A untarm does not include protecive cquipment requived for the emplovee’s salery under 5

LS00 703 o normal busimess or work e purchased e the diserenon ol the cmployee

Protective Clothi nd Equipment sclers o specal elothing and cquipment for the protecion

903

ol personnelin the perforoinee of TG e raskhs, parsiont 105 LS

022 L

wmed Posi

cesstul,
1O posion {20, Mo

mies, Mantenance, cted thar sequire

Non-LEO P

the en plovee 1o wear specitic anform or amicles of dothing, the Apency will provide the necessan

tions, I+

AN

wnntorm and Zor bumdoy seeviee so they one clean, seraccable amfonns avalable and moadvance ot
when they perform the dunes, Mematvely ihe \peney will provsde an anmaal antorm allowance

and not 1o encead the

ol NS00 per B | vear cant won ahe contmued lepsbinve aathonzane

s amondt allowed by seamte and regubison. Thes\eeney wil aso pronade hasie protecine

e ol as sateny glasses and hoots) 1o ihese non EEO cplovees: The Apeney will provide

ol cqupmcnt based onan conplovecs ass igned dintes,

s (e, Specul Response 1 Cn

thzed Law cnforcoment e

Special Teams, Spec

untonms and tcneal

Nl'v,ull.lnun Feany, I nstarhance Cant l(‘.lll[l, TEGE I IESSIOn S

cauapment wall be provided the necessane amtonns and cquipog The \geney will also provide

Basic protecnve pear (such s satenn phissecamd boors) o dhese special ieams s needed.
mens
Instructons. Foucams, delensne 1iehes

el ather enical mctons will be provided o allowance

s foc then duntes, For full nme mstractors (1) wirthin ninery

1o purcluse the necessan amtom e

donvs o the effecmve dane of das

Agrcement the Apencv sl provadke an mmmmal allow niee of SHH for

it allowanee of S30 10

Al cxastng, mstructons; (2) upon o the Ageney will pronade

“ihe

Folihe fiscal vear,

Al sew mstracton wh 03 oty and oo Lier than two meonihs het

N250 10 allinstractons o e ther untforms ond for 1o

the agencey will provide an allowance

SO0 within mineny davs of the effecmee dare ol

purchase new winform itemes Forall other msiracto
this Aprecment, the Apency will provide ao il allowance of S200 for all cxastng imstructors: (2)
wpen cornticanon, the Ageney will provide an il allowincee of S200 0 all new msiractorss and &)

il vear, the apency will

U o . -
m subse veurs, and no Luer than two months betore the end of the |

provide an annual allowance 1o all mstractons o mamtan thonr andorms and/or 1o purchase new

uniform sems. This allowanee s addimon 1o he aliosance the officer receives prrsiant 1o Section

Q11 above, il the olficer is r mdividual comployvee

sonably espectad 1o pedorm dual dunic

simum comoun allowed by stanae and regeanion by the comulanive ol of

may exeeed the n

anallowance amoant for 1Y 2022 and bovond for

umlorm allowanees nes will negon

. ' I“' I\
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mclusion m the new master hibor agrecment.

s thar pedform danes which

Is and other cerenwmial

Ceremonial Dress For honor g

vegprere tem members o wear coemonial or dress untorms, the \penev will assoe ceremanal
wonns md associned angtorm nems and wll reimbarse all Lundin « wssacuted wah
mambming the coren onnl nnfforms. The Ageney will also provide all selaired equapmen (e,

n pear, belis)

frony, Dagpipes, Mg, g carmer, agallones,

9.3, Maternity Uniforms

icanon 1o the \pency by the eoplovee ol preg i nite s will be ssiwed

'ponn

i \'11"II11| 1o

1o the conplovee as needed s Tong as the cmplovee portoms work assignments nonnally

wntormed complovees

9.4,

al Egquipment

man otfcer's asapned dotcs. i

Ehe Npeney sl pronade addional cquipmicn st needed Dased

nons (o, sk Forces or Spe ol

enforcement ofticers sl somtmeh pertonn gl osh Beld opx

Fove T Bonly

oo other appropiiae

Peans) wall b ssued all necessar coqupient inclicd

Profecive pear.

9.5. form and Lguipment Pr ming

Fanplovee will nor be prolabicd o pertornmmg daby swork and sl nor e denied anailalil

1wy 1wt provde mtonn nems or cquipment e

overmme oppomamnes o the

e 1o the delay

e, provided sthe cmploved did nor substmmecy con
9.6, Exemptions

Phe Partes recopmze thon thiee s cimplovee saten medieal issoes, o rchmons needs

aan Gl tor the cmplovee o e exempe frone anitorm policses. The \peney i somporanly csempt

ancmplovee 1o address the concern

9.7, Casual Dress Days

Provisions i this Article will not prochade cmplovees brom paricipanng i casial dress doans soch as

\

“dress down Fridavs™ consistent wah the duries assigned i ¢
9.8.  Concerns About Uniform Policies

10 the Umon has concerns abow unitonm pohiews or the antform: conteact, the Umon and e

i prodece abnvolvement 1o address the | nmon’s conceins,

Azeney will meet ad eng
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9.9, Alternatc Sources of Uniforms and Eq

|"le“

Fanplovees man parchase and wen wmtor wems Trone other mamabactiers/sources, as long, as
theyv meer the some basie reguircments as ans sssucd veme and have approval from o sapenasn
betoreland, Foplovees will be nonticd i g i soms are desgseskason 1o nieer the same hasic

wi item

reguireients as the

forms & Uniform Website

9.10. Ch

ges to L

Prioe 1o making any canpes to exssimg polices concormmg uniforne and appeaninee, the Pariwes

wolvement (PO, md of PDE s vnsoccesstul, negotate moaccordanee

will cnage e pre decrsional

with \inclc 3 Topace B md Nid Ferm Banggnnmg, The Vpeney wall fully engage the Umon

ninyg

onall spects of ahe Uiform Websie, o mclide the sclecnon of sems avalable on the websig,

ocolvemen.

thivongh ongomg pre decisie

Fhe Pamnes agree thon me onder o Bralizae iplemananon of ane proposed dhanges o policies

\pency will on the Uon me pre decsional

i N Fonn 1y

concenmng nlonns and AppPednanog, th

mnvolvoment maccordinee wdh Yrtcle S limpact Bangasning mng,
211 Grievance Procedures
A dhspanes sesulimg trom s Yincle mav e sneved o accondanee wale Yroele T Conevanee

Prowedh

TIME)

RATIVELY UNCONTROLEABRLE ()

Article 10 OVERTIME (OVHER THAN ADMIN

10,1 Laws, Regula L and Pol

Fhe Apenoy wall comple sl ol apphcable Taws, regalanons ad policies whon adimmmsicning the
pavimetn of overtime to emnplovee - Overmme o “FES Y non exempr " emplovees s poverned n

Cher

he Fanr Fabor Seandards Aar (FES ) aned s \grecine e tor “FESA exempr™ employees

nev w o bargen o m

s poverned b 5 EESCT8512 Chule 5 Ovenine and this \geemene The

ng it

accordbmec wah S UL  2 Chaprer 2 Fand Atk 3, Topacr Bargammg and Md Term Barg

ANV oNistiing ||t)llt’ll'\.

miends 1o chang

10.2. Dehi

ns.

ol Waork

Cdefmed o I ROGTO ond Nenele 29, EHon

Ady

ol Agreement 2000

strative Workweek. 1 he mennng

FLSA Exempt. Fmplovees nor coverad byihe oy swage and overtme provisions of the 1ai

Fabor Stmdands Aet (FES Y o \en)
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md overnnu Provastons of the

FLSA Nonexempt. Foployvees covered by the i wag

Fabwor Stndands At

cd Overtime.  ous of overmme thar were scheduled Tor an emplovee m

Regularly Sche

teanve workweck, or could have been sehedulod, durmmge w hich the overtnmg

advanee of the adon

o

al Overtime. Houvrs of overmme that were not repulady seheduled tor an

Irregular or Oceas

b oneriime work,

e and oceasi

« For conplovees corntied 1o recewe NUO all srregn

regandioss of the e o dan than s sulfered or permined, rgrardloss of wherhor s doven by an
sty uncontrollable event, e pad woale NEO ad s Gciored o the calealanon of an
eoplovecs VEO vare Plowever, pursiant o S CER GTO210)(3), hours o wregular overtime (1o,

as ol aliey e been regmbany soheduled of woas

il seheduled) mest be i

which wore not ey

shown thar the sehedubmg mamageran advance of an admmsienne workweek £ had knowledge ol

Eospeane hows when e overmme work woukd occor, and (b had e

the specinie dins

wonkl be o sehe

mine whieh ¢ on e schedaled o pertom the

opportumty o dere

overtie work,

able Distabution

0.3, Fairand Liq

hated Gl and cguiably among <gabie el

Onvermme work asstgnments will be ottered and e

et will nnage overtme twhether repulba or el m s Lah,

quahtic cmplovees Al

and nor assign overme work o emplovees s aoowand o g Bt sobeh maccondanee with

bution of overtne

roccountany procedures for G and equitable dis

the Apenovs el ik

work Complimis or disagiccne s overmme shall e processed maceo danee waith Arnele

o Grevanee: Pracedure. | Parnes recognze e what consitures e and - equinable

ions Aecordmgh,

distabunon s nor sclt demmng and can be mapacred by nomarous consude

slarly

addiional procedures, sach as ovenn wheels, Tor Gy and cquarabh dhsimbianng,

seheduled overmme assipnments among cligable and quabiticd conplovees are an appropraie subyee

tor local supplemencal bargammg T ocal management may also propose o baream sapplemental
policies on distabution of overnme (o meonsistient with amy appheable SEA) vathe procedores

m A\t s M Foms Bargaming

e 3, tmpact B

104,  Effecton Pedormance Apprais:

meor nonspartcipanon ol an coplovee o overnme work, where such work s

The parncips

voluntry, will nor be ened as o deficency i an employed’s apprassal
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105 lmpacton Leave

s emplovecs overtme. How over,

Feave vsape o balinee will not be o Brctor me offenng or assy

whied 1o work overime untl ey retam 1o

s benve siaros oy be otftored Bar norm,

cmplovee

“oreseen cmenency. Overtime m conpmction with leave usage

oy, unless they are needad Toran w

m the s dan /pany penteds permmned

or Coun Loane under 5 TS O 6322 an

6323

Emplovees on Al Leave mdoe 501

capbodlen the some conpe they would have otheruse recenved bur tor thar absence on

e cduty, This overime dune must be regolardy seheduoled

miliary or comrt leave, melading o

envertmme work which would huve othenvse regquired the coplovec o work overtime,

ne “Within Unit” Overtime
aed

vemplovee who s on omed Zhighe duiy s non

and Ry

0.6, Duiy Re

Consistear withe Vencle U Lansned /1

wipaig i overtne tihere s aoneed tor domes tha the conplovee s non boon

prechuded trom pa
wedically westeted a0 pert e aa b ,wrlmmul Onoan ov Dz The e s e lon
mplohee

sl hintanons.

vestoc o o admmstenn e dune

< hank hows will e ehgable tor coutme “swatlm uon™

A Fon Ofticral on foll an panal olical

enis, icealie o Lo comsistent warl s Ak

OVCTTIINC s

t Proced

0 ?' Overtime Assig

e Posting naln,

av bbbty hoth cleciromeally

Ihe Apenoy wall por - cach ofhee’s avalable or projected oventme

W locanons where emplovee sehedules ae

mownren tonn. Wil necs will be postediim the sa

wnents 1o mclade cmplovees that

he
posted The Apeney swall contuer all s lor o Ay

s on on oflicnal e

e

Cher

wo I the absence of sullic

will non e numdarad o work over

nme

will adhere o locally negotened procedares tor mandan

1075 Mandated Overtime

- overtime work, the \peneyv will nonfy the attecred

When an emplovec s mandamed 1o pert

|\|n\'\'( s s soon as the l‘|'\|ui|'n'lln'lll for onertme work s known.
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o1 Overtime

For the masimun exienl posst no cplovee will be veguired 1o work more than tour hoors ol
onverhme onrcenlne workdian or mone than el honrs o overtime onca Sunday, holiday, o other
dav on wlaeh the emplovee s non epularly schieduled 1o work, This provision docs nor wane the

ability of conplovees o voluntanl work additiowad hours of avalable overtime.

s Break in Overtime Hours

une onerlime doav, naless there s

Breaks o hiowrs of worde will oot be «

il agreament beween the coplovee and man

60 Local Bargaining

untany

Lo procedoncs e onerime whedks, disiribunon plans) for cqmizably desnbimg, v

and Zor maditons overmme assigannents among, cable cmplovecs will be negotzed al the local

feved

ey caps set torthm S DS

Provmmnn poy canmngs e sabgeet 1o the bhnvee kv annaal pre

bk by tlie apphicabde e

S50 and S CER Part 5500 ad any an

i overtme lmnnon pres

Appropranons Aet Conpress estublishes pay Tmnnons on overime/prenium pav carmings

i exeeed any hiweckly

e to ensure that they o

agers will i o cmployees overme car

ol hiieano anv Appropronon Ao imnianons, Fmplovees conered by alwe

ot be sutfered or pe cd o perfonn work tor ree even st thae Tuve oxcceded the
Biweckiv or anmual premsum pay caps ser torth i 5 US00§ 5587 and 5 CR Pare 5500 Tees ihe
wtent ot 1he PParncs thar 1o the nistmnm extent |Ic-.<>i|n|r_ ullplu\u s wall o b lu||mn| 1w work
tor frec evennl they hanve exeeeded the appheable capsc AEovermme o

e cap nless (1) the conploved s witlom

Loy and cquanably wathour segand 1o the appheable ove

S0 O the ammal appropoations caps or (2) the progeenion, e or atter 3 months hetore e and

ol the overmmie vew ines, Jome 15 For fiscal yoar, Seprember 15 i calendar vear s ithized), s within

S300 Gt 1 he anmual appropruatio

S Cap.

Fhe Apeney oy gt waiver th hont cach vear, estending overtme assignments
1Y n \ . . i

cmployees, when the Pull pastcipation i overtine assigoments for the emamdeor of the overtinwe

vears restnctied e accordance with the overtime cap procedires establishod methe pasigraph above
Whon e cmplovee reguests aowaner, the Ageney will geant e unless good canse exists not 1o do so,
I ihe Veeney docs not geant a waver, 1wl provide the emplovee wath aowatien explanation for

ted, senng torth with speciticny the reasons for the wanver denial,

awin e w AVCT WS ol

supervisor. Foach Fadd

Emplovee sequests tor seaovers wall he asade by conanl theongh thon e T
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Ot will i o recond of aguests, Fapprovals whichowill e avalable o the ©

upon request. Phe Apeney agrees 1o e gondance 1o Targaimmg: umie amployvees oy

Procedures Tor processing wWan er soguesis.

Should the Ngeney change the ovemmme vear frome Bscal wear to calendar vear (or subseguently hack

cal vearko o will oty all arteacd cmployecs mow soon s pracncable and owill baegam

taccondance with Arncle S hpace 13 andd A Term Bargann

L emplovees

Travel.

TIKAR wel Status Under Titde 5 of the LS,

Ihe tollowmg mne speat a0 mavel simos ouside ot ane cnplovee’s repalarh sohaduled
admmstenive workwee b s compeomable Tows of swork tor all cmplovecs, tor prarposcs ol overtini
COmprEmon, 1 dless of wherthor the cmplonee s FESV excmpr on non, wser toalom Tide 5 ol

the U+ Dude

I

> ot work winle
waveling:

S Teaved than s copncd out ander anduons and vnisial condions: and

I Toaved toatvesolis tromean ovent thar condd nor be scheduled on o wlled
whmnmstranele by andindial or Apenev i the exceune branch of Govormment.

5 A e spent i avel st dumng ao emplovee's ropulady scheduled
admimsicanve workweck s compens abl

o2 Time Speatin Travel for FESA Non-Exempt Employees

Fime spent e eavel wall be consadercd hoors ol work and thas compensable

I The cmplovee s vequared tomaved .Imlug- repular wonr ke

2 The emplovee s reguired o dme avehicle or pertorn ather work swhile reccling:

3 he cmplovee s wgqueed 1o e as a0 passenges ona one danyassigmnent away
From the offiend dune staon; or

-+ The emplovee is regquecd 1o mvel as a0 passenper onean overnight asagment away

o

< trom the ottiond dun stanon dunng hours on nonaworking dayvs thar comespo

the emploved s repnlar working howrs

e oentithed 1o

I addimon 1o the Tour smanons listed above, FESA noncesempl cmplovees

abons set lortho e \rnele 10

compensation for e spentoan o evel senas meoany ot the s

Al FESN non exempr emplovees e enntlad o

reganding vl nme under Tale 50 Add

workdav, such as nin

on for all e spent i chng that s part of ther contmuo

compor

spent inding et herween work locaons
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.10, D

Irsputes reganding, ovemme (g disie boon, denal of wanersy can be cnsed unders Nenele 11

the

hes to file o Lt vegrand

Grevance Procedure. Fmplovees, howey vorenm all oy

CANCC CONCCnmng ive Lanon

violaton of any overnme biws, 10 eomplovee or the Pton files o

wons wll he either

ol ovemmmie L, sich as the FES Y ar Tule So e applicable stamie of linn

ble overtime setnie,

the mmetvame set lorth me Amicle T Gricvanee Procedure, or the applic

whichever s longer.

Nowhing, i ahis Arncle precludes or mpaors FESY ovompr cimplovees from Biling, o clam lon

anduced T ove Sor FLS A noncovempr eoplovees trom Gling o ckum for “sutfered or pernned™

overtme. When an omplovee s denicd overtimie work e violmon of the provisions ot tlis

sttor the onertmwe work non perlomied,

A

alongs warh e orher remedies okl under b

the cmplovee will reeone back pay plies i

GRIFVANCE PROCEDURLE

Article 11

cral

Phe purpose ol o Neticke s o provade o L ~.x|n|\|< i capedinons means o provess

e presont sach pnevances 1ol

enevances. A cmplovec or proup ot cmplowees i the

\ener and hanve them adjostad. Vi w ol gnovance led by cmplovee who procecds

o wall he cansistent waith B and the emns of the partics” Vpre

without | men represonta
The Planion sl be provaded copres of all gncovance aophies m sach cases wil ahe nanics ol ti

gmevant o b e or she destres, be ossisted i the prosentason and

cinplovees redacred

adpustnent of poevances by Hon e b gal conmsel athonzed Ly the oo,

Phe nutiaton o presensmon of apacvance by cmplovees or Fagon opie s will not cause

any wellecnon one therr stadinge, withe o thar Jovalne 1o the Npenev, or resnle moany Tonm of

retalimon.

No letter 1

man emplovec dosy e the Plmon as s or her moprescaianme i sty

prevance will be requied inhose cases where the Union is presenimgg gy mee concenimg ihe
Cron’s nghts ander the conter or o, or i those case the Tmon files a0 grievance on
behalf of ancemplovee and the clecnon ol the gricvance procedure does o represent a choee

al procedures thin may b

homween the grevance procadure and other adom

avalable 1o the emplovee,
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EXHIBIT 2

EXHI

IT2

1.2, De .
1720 Loaployee Gaevanee o complamt by oo emplovee, or by ihe Finon on the
complove behalf concomng lis or her condions of conplovingnt

4722 lnsutunonal Grcvauee - rcomplaonn by the o on us own hehalt concer
condmons of cmplovme o am emplovec, o alleged conractad viokanions by the \geney,

or by ahe Ageney comncorming alleged comractaal violaons by the Hhaon,

4723 Nanonal Coney acorplame rused by the parties an the Namonal Fovel regande

g dispote heowean the Comnal and Tleadguanaors, or bemvee mvo ) ormore Focalsand the

ol any conploved, or alleped comaciual

\ucnev, coneermmg ¢ ondinons of ¢ nplovi

viokions

L3 Coverage

Coless exddudald below, pmevances may coneern the advase mapact o o) Violon ol

n, or chint of breach o this meace \stvcment, on

1 clecr of i pect

othor wemten agree e botwecn the partiess o (2) Vi ol Law, Role, o Regulbaon:

viokan

A el Cmanierpretation, o nesapphomon of ang by ke, or repulation

atlecnng comdimons ol coplovine

14 Exclusions

solution

“docs not cover ANCVANCeS Concermmg s

s procedd

I 18 Nuthon, Maners wluch

" -
cttecr as of the date of this agee

e ocontrin o govormment wide el

= Lebneal Nevsenrabmeschimed viobanon of Subclupior 1ol Claprer 73 or Tile 5

LS O (relatngs to prohibiecd polumical activnes);
3 Bend s, Reting

] Navonal Secunng A suspension or removal unde - Secn

reasons of m; tomal seonrig

Ble insuranee, or healilimsaeyidd! e
n Aol

le SIS fon

LOrappomnne

e which docs nor resole i reducie

ol
Appeal \ complan of disenmuunon which s sed i 3

LIS Seenon 2302(0)01) 4f the cyharee hus elecied 1o ase e stanorn appeal

Proces luncs

herse acnon basad on

s Statgiory Adverse \etion Appeal. Anoappeal of an
perdormance ander 5 VIS0 4302 or for etlicieney ander 5 TES0 €0 751200 the
cmple wee eleets the sttmonsappeal procedare provided wnder SUISC, 7ol
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A Uliion appeal of an adverse

acton o an alleganon of di vatron aganst e cmploved il the Enion s not
expresshy designared by the emplovee as his or her representam e on e maner;

1 Alrcady Falgd. Issoes which can be vased under ihe gricvnee procedine or s an
1 be vased undar

unba Tabor pracece oy, e the disceetion of the aggieval

cuther procedure but not undor both procedures;
I Probanon. The removal of o probatonary coaplovee durnng his or bor probanonan

perionds
12, i : phnenls Fhe ke

ex ol proposad diseiplinan Zadvers actions, fudoughs, or

" |. Al |ll\|ll‘.lf\' .Il\l\illl"llll ntoand

(B Proposcd \enons, Noti

wes e, however, e resad m

removals vt such proposal o

ver the final decsion o the proposed action

115,

o wdennical vanee ol apronp of employees, one emplovee’s gne © nn

In the case

wevanee wll be B an e other

e sclectad T the o prowessing, A decasions for that

 tha s o this scenon adentical provanees e ones

cvance () Phe Parties g ihe prrw

"

SRTT

o lrom g comman sel ol Cien sowbach adversel atrees dhe socove: e the

oo where all of the wimesses woukd e testtomg o the e or substmtdly simulan Gos Pl
room "subsntialle sl e Gos which e safTicenily alike sothar o reasonable pe n

wvance wonbd resale m il

swould condude thar applicanon of the same ralcs o the e e cach

samie condlustons wath vegand o the omtcome of the e gncvances

1L6. Identifving Violations

wil, the

\iier becominge aw o of o potental violanon of the Ay menn, the Presadent of the €

resadent, or his o hor desipnec, man sequest any addhional mtorzaion neccesan so i

Lowal
or determ e i aoviobinon has been commuted meaccordance sl Neticle 170 Umon Regaests fon

Intormuanion

ve at Lowest Possible Level

11.7.  Re

he \geney and 1l ce thar every ctore wail be nade by Nbagement and the

ovances an the lowest possable level Tes agreed thas the eonplovee and s or ber

Panis) 1o senle

vepresentam e will be givena reasomable amount o me o present the gnccance

118, Grievance Procedure: Local Grievances
sl Sepl

Graevances must be fided within fornc-five ¢15) calendar days after b parn filing, the goevance

of the merdent giving nse 1o the gricvance,

hee S
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Chon

s

cvances: o cmplovee gmevance shall fuse be aken ol by the

Employee

concemed conplovee, imdudimg with the Fmon’s representanon we

wl s

st level of supervson meoan aempt o senbe the

I e

the conplove desires, with the

pated as o Sep 1

manter. Hthe st leve supenisor s also the oflic

otficial, the grcvance will be Bled with than officl The gnevant mang il he or

she desmres, be assistad i ehe presentagon by the Hmon

= Wauln

The Enon representativetdy must be present il the amplovee so des

Te

five (5 workdavs aner reconmy the emplogeds ance, the mmec

supervisor for destgnee) complore sich mgun as he o she deoms necessan

cving cinplovee. Mrer socanmg the

and render s or her decsion 1o the

decision o the wmedure supe the emplovee mav, at his or her opiion,

ormal srcvance o the nest higher level o SUPCIEsion, 1t

¢ s ol

i

that levelis not one of the Mamapement ofticuls coed i Siep 1L

wiy, the

ute vl Gresevancess 1 dispine arees heoween a begaland the A

B dhspiete s imiare a becal Fevel gmevance an s stepy theon gh

Pty sy,

verhal pic s the Bt level supervsor or Climon el i g ancmpe ke

sotthe the maner, The Parnes g

¢ that nether parn s obligarcd o iminare

prorcvanee at Step band can mstead imnane the poevance ar Seep HEwarh aownnen

rcvanee macordance wth Siep 1

A atoremcntoned procedu® for Stop Eshull apply o e parties i alis level

al sesolunon of the gricvance. The pany cusing the dispure may, at

for mton

option, reduce the pnevaned o wnimg,
Step 11

ol wath the

Ginevances: e cmplovee wib o goevance s dissanes

and e wes o proccad o Siep 11 ihe

I of the

ool the e

SHPCT

emplovee (or the conploved’s U oon sepresantain e (s) acting on bl
cnplovec, il so reguested By the cmployec) must subnit g wriien grcvince, 1o

the ficial as speaticd balow, wathim fitieen (15) calendar davs after

non the pricvance.

recenvig the mmediare supervisor’s dec

Sep 1 Gacvanees: The Agenev wallm o nmely manner, inform
the  Tmion of the appropriate positon s tor of gncvanees al

v Divcctorn, Chiel Comsel

vartous Jocal oftees, e KO, Fanee €

Page 43 of 77



Fhe cmplovee shall ser el whar bis or Do grievanee s by conmple and

subnnttng Appendin AL Gurevance Form

Within twenty five (25) cletdar davs arter recen g the goevance, the Deciding

Onnenl (or designed) shall hold snch mectings and complete such mquiny as he

or she dee necessany and shall render b o her witien decision one the

vrievance. The wotten decision shall ser forh, i precise terms, the basis ol the

decrsion

sucd tromy Sicps 1 1 the parn he disprane

Bstitational Crnovaees: {1

coan Seep Loand s dissansticd wath

attempred 1o mtomally rsolve the dispe

and desires 1o proveed o Sep i

the decsmion of e mimcediie supe

Presadenm of e Focal or approprae A\peney otficul (o therr wspectine

desipmecs) nay e aownten prevance with the ather pame sl saeni five

nchar davs atier weeenngs the deoston on the e s

anst whomhe goevimee was niled render owntien decision on

The party

the vance wathmn tweniv e 09 calendar dans alter recempr of the snevanc

vanee s ueceptable, the maner oy be escilbied o

It the decsion on the g

Siep Al

Lol Lovel e e Stepy M T dispuie ses

nstitutonal e

herwecn o bocaland the Agenev, cather the ™

adent of the Tocal onappre

ten vrevance with

\penev obticnl for the o degmecst s file 4w
the other pany starig ar Step T provaded soch poevanee e iled swadin fom
tive (051 calendar s anier the parie nhog, the prcvance becomes awanre ol the

wcrdent giving ise 1o the prcvana

arevance was Hled shall vender aownnens

paniv agamst whom the

ovaned.

the prevance withim twenty e (25) calendar da vsalier receipt of the g

viceeptable, the matter may be escalaed 1o

I the deer on the prcevanee s

Step L
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EXHIBIT 2
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Hss

Step 11

o Pmployee Gocvanees Local Tovele T e cmplovee witls a0 gocvance s

dissansted wah the degis s 10 proceaed 1o Sep 1 ihe

e Step Hand

coplove ¢ (or the emplovee’s Himon representnine actimg on behalf of the
) i

coploved) st subnnt oo wnten geevance, 1o the S ppropoae olfioal g

speciticd below, within (ieen (15 calondar davs afier recaname, the Step 11

decision
Fhe woen grcvance me wclude the mtormanon speaitied ar Siep 1 above,

mcludimgs also o copy ol e Step 1 decision. Wali aluoye (30) calendar days

cun

alter recenoneg ihe prevance, the Decd il tor desipneey siall compleie

on the

Fromder o wrnen decis

soclomguiny s he o she decms necessan
prevance Sach wnren decss on shall ser Tonhe m procse s, the bass o
sl

the decrson T the emplovee e dissansied sl dos deciaon, he or <he na

subint the gnevance woahe approprene Focal tora decsion by the Umon as 1o

whether 1o proce the case throagh Sbimon s provaded me Amele 12

\ihiranon

T disposanne s the gocvancaldfolves ocpictanon of sy

woreter the eaevance 1o the nattonal

cuther the Step HEOnticad or e ina

mon the comract witlon thiete (30) calomdar danss ot

Parties for anmiterpreny

the Step 1 \ o response from the watomal partes will B banding:

on the local /i b paries, absane which the nter shall precead 1o

arbicaames

al Loved T the decrson on an msnnational

b lostamenal Coee |
.3 41N .
Lrevianee .\lr|H| i nnaceeprable the mnter oy be s 1o Swp T,

pronaded i the goeving pariy suboses a Siep T paevanee nwnning, swathin

ey Fine (25) cadendar davs atter receivng, the Step HEdecision

\ copy of the ongial grevance and response shall e mcluded we the grcvance

when s csealated 1o the nest step The Counal President o appropnaie

fecision on

\peney othienl (or ther respeenve designees) shall render a wnne

s - - .
e ricvance within taeniyfive (25) calondar davs of recapt 15 he pocvance

oo the

not resalved to the mtval sanstacnon of the partics, either |

e as desenbed

whevance may veber the mater to arbitvanon watha the e 1

m Nrncle 120 \rbatration
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119, Grievance Procedure: National Gric

tnthe even of o Navonal goevance, ather the Council Prosident ar the appropmae \penoy ot
fon therr espectine desigmees) man file aowonen gocvaree with the other pasiyv sl wnery ()

calondar divs alier the party filing the grcvance becomes avare of the modom gvang nse 1o 1l

vances b eltort 1o eesoly e nanonal leved complames nan spedinons mansier, the 1CE Fabor

B

Relanons Chict tor Nanonal President i ihe Ageney s the move nee wall sehedule o

i) or des

miceting witlun Bcen (15 divs of vecanang the gievance: Wil thare (W0) dlivs of this mecting: a

substantne wntten dearsion (ege, addresses cach alleganon i the gricvance) wall be provided 1o the

el sanstacnon of the parmies, cither

Limon gor Apeney) 1 the gnevance s not resolved o the

to arhiration waithi the e teme as desenbad

Pyt the poevnee neay soler the n
Arncle 1 Mbwiranon
1110, Grievance Mectings

Abscnt mmroal agrecmen all prevance meetiogs wall Be eldar the emplovee’s waork becanon dueng,

el Union roprosentamee,

rernlady sehedaled work omes Mectings wall be anended by the des

asappropreie, and the maagcs destgmoned ware the aathoni o addres: the provamee The g

and e mamagser alleged o have tihen the vedaenon e also amend Fahior pasv o chooso

doadvisor Jrepresentae pancpate. Pamiapas are enconged 1o hokd such

1o e e adding

e such mecnmes will

mectmes Lice 1o Bees mdindials isable o be phvacally pre wpate

them thirough wlephone conterencing or some other aodio visaal iechnolog

1L Requested Relief Granted

oo case e nche the precese ehel rogoested’t s peantod, wee " wvance e conhmoed on to e
I el licl tedhs pramed, will ol | tnued on ot

nost Seepyncluding the ok of abitoon

1.2,

ept o Swep !

Facept as otherwse specitiod below o Seeon TERCED all Tocal level grevanees ane 1o Iy

sntted g Sep Folthe goevance procedure sithin the nme frme as sencd an Sep 1

a Policy ot Maggecaen. Cimevances it are based on the wanen decssion or policy
ol the Agenev are 1o be mned e Swep For 1ol the gncvnee procedure withim
the e I

b, Reprimands, Ciney ane

1 of the gricvance procedure withun the e frame speaified ar Siep |

e spectlicd ar Sep |

are 1o be mnared an Siep

S doncenmng walten reprn

Cinevances coneen uspensions ol

o stage of the e ance
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EXHIBIT 2

con (R dovs will be staved

Procedure tvanced suspensions of one (1) 1o to
throughout the pricvance procedure When espedied obiranon s invoked Taor

s|>|~u.<iun olone (1) o toureen (1 davs, the suspension will T

Linon for s
stved unnlban s s ssued

d Mo Promonen Pl Viokinons Famplovee grevances conceron

tated i Siep Hof

! .!"q:u'

ol the \genev's menit promotion plans

the prcvance procedare watl the e frame specified ar Siep |

1113, Grievability / Arbitrability

luas reason 1o believe dhar v gnevance s o pocval le oradwirable

When the Npeney orthe th

soom as possaible, I the Phon cethe Asenev clecis 1o

will endeavor to somtonn the other pan

1o be decnded a

proceed o nbiation ol the grevance, such goevalnlin Zarbusbaliy guesie ns
thresholb e v the sorbinearon w ho decides the menes o the gmevance . The Tial wootien decision
ol the wbwrator msach accase shall consist of s panes Bcthe st pae, the arbieator shall deeide

the sev abibny Zobiteabili sssoe mn dhe cases I the second pan he or she wall pass npon the mems

derenmne than the

of the poevance. 01l aton s e sonher e

L the derenmm

on

ahiable, however, the decision shall consist al one p

oo consdenanon of the mentz o the gacevanee ol e provaded

wovalnley bbb,

sesoa gmevabnhiee Zavbeabaliee guesoe o Baee thase fourcen (01 calendar davs pror

Ienhor pany e

o the dhane sebweduded fora heanngs the other pane shall have e sphn o posipone the hearmge, i

decms postponement pecessanc Anvaddimonal cosis b she arbiraor tor cancellanon veguzed by

the Loe monficanon as o the arbusalnbing psoe b horme by the pany cosing: 1w U ston

cetion with o

Ao denl ofF requestcd mtormanon i contemplation or co pevance sl be

pevance s threshold e Tor the abior o esolve,

avtomancallv enmed w e

oL not

Issues vor catsed and actions nor requested e the il Shag o the Step T prevanee

he mrodiced arahireaon absent mntoal agrecunnt. Frlings contamg the g n other

e

Hcient o wdennty

"
AL

rlanee with Lsw and regailation

remedies thar may e appropreie i

the acton requested. Paadence and swimesses thar are selevann sothe resolunion of the paiey:

be mtwduced arany stage of the grevanee procedure proos o adaisaion

na
Fhe parnies acknowdedge the highly senous sonard ‘ the goevance and arbivanion processes, the

stipanlicant costs mvolvad ond the necd o irear horh processes sty the wimost protessionalis

csowillact i pood Guth when con o vesponds

highest ctlneal stadinds The

v abalie Zarhaeabalan of o case, and when demy ey ance

v anees, Challengang 1
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1t remedies, e hole or i pareand cosure the seasons and Lacts provided neall responses an
accurate, complow and rahtul Goevanee eesponses wall nor contan ssleading or ambiguons

sttements designcd o muslend or decenve others,

1L Timeld

Listensions. Reasonable extensions 1o the timchines o the negorered grev e procedure sall be

nted upon regacst. 10 goevant should Gal o meet an apphicable sime i tor moving 4

perevanee Torward, the poccmee shadl be deemed o Tave heen wihdeasw e 1Ean Ageney deerding
orficnl Culsoo mecr the mme b tor sendermg o decraon o the gnevance atany step the renwdy

requested shall he decmed pranted.

Noeseprion 1o ahe pale et loeal oncov mees must be iled st tony e () davs and o

leped conmmug viedanon. A

srcvances wohim sneny () divs s whon the prcvance involves

contmuge vioburon s climed pattcm of ongorg conduer, cvan whon e conduct occnrred

betore the appheable e trames tor tling apocvance. To be consdered acommumng violaion

thore mmst beocrehared viokimon o at leass one msenee of the comduer beng pocved nist luve
cccumed swothin the apphicable local or wanonal nme trames tor g, Renedics tor nees

Allessmg acontimmg viokion et b accondanee sworkl apphicable Lo, oo, and wegmlnon,

Senvee of Processs ML e honts o dus gacvanee procediore sacludimg: arbueanon, shall e

cortroling. Servee of paevances and the decsions thereon, meladimg, adntamon nonees, stall I

weomplishal cinher by pessoral delivery or by electromie senvce tenial). Nsappheable e Jinnes

s e particnlae e e,

shall began 1o can trone the date ol recapt ol the docamen tat gy

Service will he decmed mdy o ihe requirad docament s cnhier persomally o clectromically served

withan the specatied nme T speaiticd i the Arncde 1L Gocvanee Procedure, Bl servce will

not he athzad vl the parmies have negonated procedures tor conanl serace,

Service will be deemed mmeloil ihe requied document s cubier pesonallv or elecmomcally delivered

within the spectficd oo e The parties agree tar ahov sl aer e good Caile s seceipiing, ton

dociments and will not atempr o evade the senvice ol docamens npon thene The pariies agre

i they wall act i good Eath o recapiing tor documents and swill nor ancmpn o evade the service

ol I'U('“llk‘lll,\' upon them.

s used v this Venele, “davs™ refers 1o calendar davs unless othenwase expressly prosided heren 11

the v action must be complered ader this Ariele Gills o Saturday, Sunday or

hobidav, the due date shall be by FESY pthe nest regabar husiness day (Monday throngh Feday)
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EXHIB;IT 2

EXHIBIT 2
;

EMPLOYEE'S IMME

ATE

S REPRES

A EMPLOYE

I SELF

UF UNION SELECTED, ¢

LICABLE LAW OR RE

NT

IUNION

SPECIFIC ARTICLES) OF

APPENDIX A: GRIEVANCE FORM

DEPARTMENT OF HOMELAND SECURITY
U.S Immigration and Customs Enforcement (ICE)
GRIEVANCE FORM

1A GRIEV
NUMBER

L pATE VILED

WMUNION CHAPTER) | 3 EMPLOYER POSITION ANI

SUPERVISOR (NAME)
ATIVE (CHECK ONK)Y AANAME OF UNION REPRE

A UNION KK "n

OMPLETE 5A & 510

OF THE EMPLOYMENT CONDITION IN DISEUTE

GILIE AL
THAT HAV

LD 1o

this chaptor;

erfere with, restrain or

ny employ e the cmiplose

Y DUTY STATION

'IWVE

EPPHONE

SECTIONS OF
SPECHIC NATURE

FIONOF UNFAIR TABOR PRACTICE INDICVTESPECHFIC SECPTONC) OF 5 150 THI6G0)
BEENVIOLATED BY CHECKING APPLICABLE BON(ESYL FE IS AN UNFATR LABOK PRAC

cr |

re of any vight wnder

12 1o enconruge or disconcage membership in any lnhor ovganization by d serim nation in eomeetion

with hiting, temne, promotion, or othes condit ons of employment:

L

Cuse

Leontrol, or o

) NP

servives and facili

other than (o fur

hor ovganizati

assist oy |

W

s and fae = e also furw

Basis to othes lubor or

T anwdi
complaing, affidavit, or pett

T 0) 1o refuse to consull or negolint

ine o otheywise discrin

= having eq

e agninst an cmployee beeanse the employ

1 ood faith w Tabor orginmiz
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mish, upe
ed ¢

request,

e hax filed o

fon, or has given any mformation or testimony wader this chapters;

cderal

by this chapter;




impasse decisions as requived by e

L1 A6 1o fa 0 impasse procedures

or reluse Lo conpe

tithe) whael pplicable colleetiv

bl e date the vale or regnlation was prose vibeds or

noft

is chapite

118 o otherwise fnil or vefuse with any provi

GO PROIIBETED PERSONNEL PRACTI n

GIVING RISE TOTHE GRIEVANCE PROVIDE NVTHRE OF THE
AC ETCH

| TSTATEMENT OFTHE A
INCIDENT, PERSONS INVOLVED, TIME, DATE,

®*oACTH

REMEDY REQUES

B EMPLOYEE SIGNATHRE

I’ 10 UNION REPRESENTATIVE SIGNATURE

Anicle 12
12,1, Invoking Arbitration
Ol the Uhon o the Aeeney may smvoke the procedures ser tonlom this Aencle

1 ahe Npeney and athe Gmon tal o senle any gricvance processed under the ncgotiaed g

1wl o

prowedores, suehy prevance, apon swetren egquest by e e o the Ypeney, may be suly

s fnal deasion s recenved In

arbireation within 30 workdan s from the date the Apeney or the o

casesivolung sospensions of Tess than tteen davs or adverse actons, regue s Tor arhatzmon most

the Nonee of Decision, ban not Liter than 30 workdayvs alter the effecme

B tiled afier recop «

dare of the acnon. Reasomable ex - tons 1o these tmchnes will be granted apon reqaest. Roeguests

tor arbin

v Biled by the Toon will be submiied oahe \ge s desigonaned representanve Isaies
mnvolving Apeney wide mierpretanon or appheation of thes agrcement will be siled swarh the Clhiel

Fabor Fanplovee Redanoms Poliey Seeton o Fleadapamiers and the Ofies o dhe 10 1= Dareetor Only
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ihe Pamn e led the grevamce oe enher the Umon, enher on s own belall or on hohalt of a

A Parn canor imvohe abivanon

Dargsamimg ann complovee, or the Agenov) can ok arbiean

ol & gmevance thar the other pay filed.

Onee arbiaton s unoked, the sovokmg Parne may regaest an arbiestor a any ime ue accondan

3

with Section 122 wathoutabandonmg the adaniemon.

Nov Later than cweny davs after imvocanon the Partes wall mecr i person, by aclephione or by
vdeovonterence and will use ther host cflons o reach sondement,
12,2, Selection of Achitrator

o use the Pederal Mediaton amd € onclanon Serviee (FNICS) or puposes ol

The Parnes oy

IREUNMSTANCES | B
lenmtving ancarbicinon pancl for poCY RS e Pany nor ioking acbiraton will s nonned m
acconbmec wnh Vmcle T Grevanee Procedune,

s dor the waner. o

Phe mvokimg Parny sl il ash ENICS

o ade o hse of sevens eligable ardaie

st he re with FAIE S Tl

Do elable o seave as e ehisoor tor the aanter, the mdind

parties wall spine the cose ol the reguess o FNICS.

A adicrmanne to regquesting o pancd o as o ahermamee o the panel providad by EMCS,

e ndombe sonhe selecnon oran arbitiion ad wegeest adeectappomtinent ol

that arbmeator by FNICS,

VAN ahe Paries shall conter g the sclccnom ol an

1 the Panties veguest o panch In

NS TV roguest o sevon| |Lmr|

arhmeror. Faher Pasve o scpecn the panc ko swhieh case the 12
tromn NS Fabe Pam iy regeet the wecond Pl m s liel case o thied panel may bereguested

tromn ENICS Omec there s panel that s o eepecred then the Parnes will select an arbnrarn from

Ihe Apeney will sinhe tist

the panct by abienenely senhing trom the pandl o

i the Ve sccond when alicnating: stnhes.

Oneamomthly bases, the Agenev sall provade oo the Courenl o bse o all Focal and Nanonal level

siteanion with dhe aessiened arbn mvohmyg Pary, dae of

srcvanees thar have heen invohed ao

aed \geney anomev,and stdus m the arbicmon process mcladimg the dae ot 1the

TNVOUCITON, ISS

MOsErceett action

12,3, Threshold Issue

the Parne L agree e imal

10
s where there s S Tireshold e, such as I

In

decrsion be requesiad on the threshold issoc,

ns amd /oo boets o obien the

fon. The Parties e agree 1o use sapulat

Arbitrators Dedl

S doer on the theashold ssoc Te there s no aprcemens and cither Paene elecrs 1o

arhatiane
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tevabiline 2 arhbiealy i questiions are 1o be deendad In

proweed oadiraton of the prievance, such g
the arbnenor aferithe close of the recond. T the abasnor should deteenme thar the greyanee s

e shall consist ol one part and no consideranon ol

cirher non goevable or nor arbieable, the de

the merns of the grevance shall be provided.

Postponement. 10 cithor Pary vaseoan abinabibing goestion Laier than foancen cadondar davs prior
1o the e sl tor i the other Party shall ave the nighe o posipone the heanng it n
deenis postpone nece A addimonal cosis by the arbieaton tor canec reguired Iy

v, shall be bome byl o Pany rarsang the que

the Lae nonticanon,as o the arbaeabiling is:

124 Transcripts

Fach Party sl mtonm e anhee no Laer than touneen calendar dns paos 1o the st ol the

11}

senpt of the heaning. 10 the Parnes an L apen

whorhor o desire 3

arbircinon he

vsenpt, they shall cqually share the coste of e transenpt and managoment will

the need tor

e Tor secummy i transenpr 1 they dosnor agree on the necd Tor oamsenpe,

nahe the o

e ransenpt wall amange Tor dhe mansenpr and wall bear the sall cost However,

the Py ok
heare ns

should the other Paeny chamge s mind proor 1o the close ol dhe arbieanon heanng

desie foracopy shall then be we sponsible o Balt ot the costs,
125, Procecdings

The nbietor will e rcquesie 1o render s or her decsion s aqmckhy s poss ble bu i any evens,

s il agree o estend the

no bner aban 20 workdins afte b vecond e closed unless o the 12,

ated arhneor i

e e Faeh Parne Tas the obil o cooperae pronpthe with the desiges

settmg ke Toea hearme, Failure of enhes Pamy o procee Dwih doe diligence meacsponding ooan

Lite by orhe arhiteatonr on disnnssal

ta heann

Conav se ve as o basis tor eseablishoer

alter ol

nudad o

ol the prevmce. \ahe eguest of conher Pariv, the Vpeneyv or ihe Dhmon shall be P

along

complete hst of the other s known witnesses no Laer than tne workdlavs poon 1o the hean

rerin the nghe o call

pres of therr anncipated 1 v The Parnes

with o boet synapsas of the

oo histed oncthew winess hsis

rebutal wimesses ar hearn

12.6.  Docket Review

I s om ot am ¢ where armration has been reguested and pending i the Focals ivolved, or

ehitration, will bhe conducted upon advance reguest by il

the Connel where s o Paay 1o e

Ly include possible sertlements i pending cases or m pending grevance

Counal. Such disen:

matiers,
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127, Eapedited Procedure

nee of prompily handimg gacvances thar ivolve, e i,

he Parties recognize the impoy

s ol 30 davs o more, removal cases,and Mid-Term

demotions, indelinite s

PUBsIoNs, suspes

Bangammy, Dispures. These expedited arbieaion procedures shall be ased mthe tollowmg, actions

ms of 30 davs or

the clecnon of the ymeving pariv: demotions, indefimite: suspensions, suspe

more, removal duded, N Tomwglanginm,

Phispures, all non adverse discplinan actions (ege,

i s and wnnen n|u‘nn.un|~), withim grade .|p|uluﬂln|\l-|liun|.mu-

suspenstons ol aneik o

o alimon dhsputes, omside conplovme i demal o sick eave o Teave widnowt pay,

7

vumion rpresemamves under this agreenent, amprope

denials of olticil e regoes

oney concermng hullonn boand postings o

AN ¢ ol pesonnel reconds, decsions by ahe
Ineratme distribunon, plicemenn of cnplovecs concommy rotation and assigmment, and denl of an

nelmes oy he msed i onher cases whene

conploved’s requested AWS o i schedale. These o

ced o sk he aireor o adbere e

able For stch cases, the Parties e o

ally oy

"nasa

mes whon the mvokimg Paon veque e
s
\ihirae

Tollow e

¥ A conduct 1 heanng within Glrcen workimg, Javs ol selec 1 subpe

Hean

the satwonaon’s availalalin

e hrets wall e sabmted swarhin Bitteen sworhdiavs atter complenaon of heanng o

Bricts |

receipt of anseopr, whichever s bue o inbess

vt hes

soapted oo enension, Rephy honets will e

o
submied wathm ten workdan s arrcr post heanng, b are sebmmmed anle the Pames agree 1o0an

1
Catensien

De m Vb

e wall beconsiderned closed apon e of bnets, reeopr o tanscnpr, o complen

e tovender adeesstion wathim Bt ecn workdhaes of dasmg of the recond. The
. !

1ol

hearmg winchever s Linese.

12.8.

s . "
Ehe arbueraor™s fee and the expenses of the ardne Lshall he Boeoe cqually by ahie Apeney

sechon, Fees

andd the Uhion exceptas provaded i 1hi » be pand Inahe Ageney w I he governad by

vegulainons exastngan the nme this Mgrecment s executed by the Parnies.

stor shall onder the

evance i ol or i pare, the arbi

1an adiienor geanes a UCimon o Fanplovee

Ay F fees

nd

v to pay the arbieaor's fees and expen W COT e
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129.

cella

Fhe Pames will share cancellainon costs cqualle swhen nonee s proveded o feast 26 hous pror 1o

wella

on w1 pay arbieanon costs menred Tor

1wy dares The Pary sechimg the

the schedaled he

cancehng less than 96 hours proor oy hoanng,

1210, Loca

\rbitranon hearngs sall he held it possible, on the Apened™s prenuses dunng the regular day stnft ot

the basie worhweeh Focal Tevel adwiamons will mormally Be hedd swoarbin the commmg arca ol the

v othe e of the dispy nd o sueh cases e

gocvants unless the prevanis has anstened b

heargy wall he held anbic sue o the dispute anless borls Pamics aerce o hold o anothor location
Svational Tevelarbiemons wall he held ool agveed upon Tocason.
\rbu v heanngs shoall noooally e open heanngs: Fithee Partv oy request il e hes

av close

Closed o persons Tay g, o wrerest e the despare. Upon pood canse <howan the arreanor

e hoamg,
1211 Participants

o the he oshiall e o don stanes. 1o he s seheduled onew b

s Al panep

wonld othervise hea parmapant's dov ot the Vpenev will adpost the emplovee’s sehedule ol

the cmplovee would be e dun st unless ¢ reguests othense

Travel and Per Diemy. Whove the g v on relevan wamesses are not wabie the con

g arca

il here bea disasncement as o the

ol the heanmg sie, the Agenev will pav aveland per dicm:

relevance ol owiness where el d por dienn s regquaced ihe Apeney wall pav mavel expenses and
the ssuc will he presented o the arbuator who wall decde onihe rele ol he resmmonme 1 ahe

s nol relevao, the arbeaor swoll so sene i the deaston and the

arbitenor deendes thar the winnes:

hwion sl pav el ad pee diennan avate o gacater than than authonzed by soncomment el

awimnesses e Local arbicanons, the Ageney wll

Lanons. Do addion o el Tor griey

o ancnd and st Lol

pav el and per diem for e east v Counil represe

arhiien

1+ heanngs,
12,12, Binding Awarnds

1 the arbitrator’s deciston has nor been recenved sl 60 dav atier the closing ol the recond, the

Parnes will go forward with aomt vequest to the FMOS calling Tor prompr issience of the decision.

Phe arbirnor's award shall be hinding on the Parties anless either Parny files « with the
1 ;

Federal Labor Relaons: Nathorg, under the regal. mons prosenbed Dy tbe Nachonn. However,

adhverseacnonappeals shall e prescored woabe appropriate appellae jorsdicnon.
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Article 13 ADMINISTRATIVELY UNCONTROLIABLE OVERY Pay (ALIO)

131, Policy

Vst el Uncontrollabile Overtime Pay (AUO) wall be admimsicred i accordance with all

ulatons, and this \grecment.

apphicable stauies, govermment-w wle e

T chamges are reguired 1o the Agenavs AUO policy (e o as aresult of subsequent govermment wide

conssIen

Lanons ), the Apenev wall provade the Thnon swarh nonee and ance ppostanin o bangan

"

swith ns obligations wnder governmmg b and the procedares ser torth e Vencle 3, Topact Bargsinm

and Al Term Bargaming,

132, Definit

ALO.

done cannor be controlled admm

e prenmn pay pasd o ol basas e aplovee i postion ue whiclihe howrs of

tratele and whieh requires subs ol oo of wrcgemdare o

oveaston il overme work, wih the cmplovee generally bemgs responsible tor secopmizg, winhouwt
supenston, cncrmstnees which sequie e emplovee 1o remam on diy (e the howes ot dun

cannor be controlled by sach adommosieanne dovices soch s g addinonal personnel) The A 0

pereem ates range o 10000 25 percent of an emplovee™s vare of basic pave AEO pay s

ame d hasic pay Tor praponplekeacnremont bheneties tor Ly enforcoment officens, s defined m

S84 ““"“'."" aned S0y
I

admmsteanne workweek shall be seven conscentive

Basic Administrative Workweek,

calendlar davs, Sy tho

e Satumdan, The Tasie admmsienne workweek shall be schedaled on

tve davs, Mondav through Frchave whore possabhgnugd the o davs onisude the basie workweck

Sl e consecuine

trative Workweek. The 10 how hasic worbweek established ain

Regularly Scheduled Adn

aph (O ol S CER G101 T, plos the penodd ol regalar overme work, st any,

accordance wah par,

. . WA G P
required of cach ciplovee. Faeept as |\|‘mu'n " iphs (b, (O and @y of 5 CER GO ihe

witien Ageney poliey statomen, for purposes of leave and ovennne pa staion, will speett's

by s

wl hours of cach dav, the penods meluded e ibe vegolarhy sehedalad admmisteane

workweek thar do mor consture apart on the basic workweck,
~

Tour of Duty. \n complovecs hasic admmistiane workweek, (e, the davs and hoars warlon which

o shitts as detined in

the emplovee s expected 1o be ondung dan shile Mondan thiogeh Fraday)
LeCpnons

this \rncle,
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danhy work sehedule (e day shahs wineh

Sh The parsenln howrs whie define an coploye

start at 800 0m and end at KO0 pan

Pro: wl addnonal pay
anthorzed ll) S TS Chaprer 55 and 5 CER S50 tar overtime, nighn, Sunchy, or holiday work; on
abiling tor dae This

Ao (FESY) ond

v Pay. The dollar valie of camed hours of componsaone inme ot

wollable overtme wonk, and avs

tor standby du, admmmsteanely ane

ndards

excludes onvernme pav paid o conplovees under the Faie Fabor

compensaron e ot camed m hea of such FES N averime pay.

anve acten tor the posigon held by an

Rate of Basic Pay. The coc ol pay tived by T o adiine
auplovee, mcluding v applicable locabne poy adpestments and applicable special ene or smnla
pavient ot sapploment under other fegal wathoniy betore amy deducenons and esclusive o

addinional pav ot an other ke

Teregular or Occasional Overtime. oo of ovemmic shar were nor seealarly soheduled tor

Fon conplovees combied 1o mecone AUO, Al sercpubie and occasional overmme work,

cmploveg

redless of whether it s dvven Iy oan

i suttored or pemmined, e

wlhess of the time of day il

admrsremey nncontollible event s pand wnle AEO and s Berored o the calenbmon ol an
¢ Ill|||n\| ANUO e However, pursoant to 5 CER GEo 2 Ehacy), hoes ol iegnba ovenmme (e
which were non sepularhy scheduled)y mse e reared et they had been wopularh schedaled o s

o adommsianm e workweek had ¢ knowledge ol

shomn than ahe sehicdubing maaeer, meadvane

v speciie honrs when the overnme work would occu and 2) Bad i

the s

dd be sehedulad o e s o perlom

opportmy o detcrmme whieh cmplovee w

overinne work,

Fxcludable Day. Anv tall iy thar s excluded Tronbc ol mmmbor of workdins ased 1o compute

the weekly average of VPO hours worked by an emplovee

Computation Period. The mrerval osed o compure an emplovee™ VO rare by apphicanon of a
formula based on the mmber of AUO hows w orkedover a penod of e 1o compaie a weekly

s apphicd onashdmg scale over the course of 1the sest

averaee of AUO howrs The compuat

Fhghilny Perod

133, AUO Ce

1350

oy authorizg mstead of

Parsuam 1o 5 CER S50 151, the Vg O pay onan

othe premmim pay presenbed m 3 CER S50 subpart  (except preminm pay tor wepulady schaduled

overtime work, work ar mghi, on Sundavs, and on holidavs), 1o an emplovee AN posiiion in

which the hours ot duny: cannor be controlled admmmstanm el and which requires substantial
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cohoccasn

T overtme seorh, with 1l cmploves een sponethle lor

RLLMEL)

L

recopmizing, withont supervis stances which require the employee o remam ondun

nof AUO

blc Positions

1 Determinat

andd new v estabhished posinons wolin the Ageney,adeemmation swoill be made by the

Veeney whether the posions s AUO eligable, Fach emplovee occupunig 4 postion which has heen
an MO ¢

wil commue torecene VUO whnle ocoupymg thar posion and swhile propaily fer \LUO)

catton and

dassalicd pesttion will recone approprate XEOY pavieent apon corty

Initial Certification of AUO

Fach cmplosec oconpumg apostiion wlieh Tos been detemmmed s AUO eligible posimaon will Iy
chigible roecen e APO pav npons comificanon by his or her soperycsor Upon catenne on dany wah
the Apcney or apon complonon o regquired il o an cmplovec moan VPO cBgthle positon

wHEBe cerlied tor AUOY Buased apon the ave age ACO ve weened By other complovees occapan

e postion i ahe some e ol wesponsibilin

vl AO Qu

Sl e masmem porsible, the Npeney will mahe ever cftor o ensure that ¢ o ollieer’s

oot mclades VOO Gualivang dunes: Fasione the assagmment of AUO qualitvime dunes 1ol

otticers, o the ousamum extem possable, does not vequsre the Ageney 1o pay ALCHm wdinduoal

i h b o scgabanon prohithe: sucl paviens however s the nem ol the Pames o

s il Do disinbied as Gy and cquaabkbasgodable 11 VEO) stops Do,

ALOY bty b

unhizad, the masomom ¢

possible, there will Do B and cquiable disimbuanon among:

canplovees of w hatever preomman pav ephices VO,

134 AUO v Pe

terval wsed 1o compute the average mmber of hoas

Fhe computaion penod sobe 25 pay pencd s
ol VEO sworked durmyg, ihe admimsicany e workweek, This averape mumbier of hows worked s used
1o derermme the percentage vare of AUO 1o be camad by the eomplovee The compation penexd

cnds tonr pavpeneds hetore the ehigabilny penod Tor which the determmanon s made,

Fhe eligibiiy perod s he tour pav-pesod mien T dunng which an emplovee s compensaied for

AUO . ahe e at which he was coontied eligible unnl acsabsequent determimation is made. Wil the

wl consisis

i, cach clgabiliy por

exeepion o an emplovee iy assigmed toan authonzed posy

iputtion peried.

ervals hegmming four paypenads atier the end ol the ¢

ol the tour pav-period n




wned i wnnng of the Apeney's chare of AUO computanon and elygainling

Lplovees will be in

pemods which wall eleardy sdentay which pay penends sl b wsed 1o deterame AU chgalabing o

vie computation pror to the hegnmimg ol cach calendar vear,

Fployvees comfied o recenve AUO wall be able to viow the fo lowmg mfommanon mthe \peney's

onlne wne and anendance SysICn: thar careem \LIO) percenta the anmber of AUO howrs

worked durmg the proecading computazon penod, the mumber of AUO hons workad dunng 1he

curvent computanon pertod, the emplovee’s AUO ene i the a chghalny period ended, 1he

st Lond cding, dnes o all compuanon and chigihaling pestods wibin the nest vear, amd the

s o her corrent AUOY me tor the

number of AUOY hours necessanc for an emplovee o mamicam

Lun

nest chgabiling penod. The \ agreees than, 10 i and anendamee sesienn s aable o

e ahove mlorma the Apenev sl imahe the ANUO reconds avalable o s supenyisors and apon

valable o each mdivadn wemplove

requestsuperyisors will nahe the mtomuin Pangiming:

When an cmplovee regquests oo review s or hor AUO v s the sapenasor will provide 1he

secords walum one workdan

135, Excludable Days

wrzed 1o recene NUO, Oxcludable davs

For Bargamimg, v conplovee: working, e a posaion

whennbied o ihe nest pacspraph of tas Yeocke sl oo be Gcrored momy XEO sae computanon

rements ol o tall

The Parties agaree that dhavs thar will he excluded e those alloswed by i

v AL chigible dunes

LK

chivs ke B aon lmred o the toliowmigs () emporny asspmnent

worke Ls and noe more than 30 workedans

1ore than ten cons

o peaed ol tor ML pres

wacalendir ve 12 advanced g Tor e aggrcgane penod of nor more than 60 presenbied

ey declined

worlahavs e vearsand ) temporan assignmients dircetly relaed o mamonal ciner

Iy the P

Fhe Parnes agree thang il ederal Liw ar sepobanons chuange 1o permn npes of excludable divs, othes

s Arnele

se hsted abovethe Pames will et strate nsd mend the provisio

rehied o excludable divs wnlin swenne workdins of the clamge i Liw o segubanion beconmng,

clfeenve, unless the pactics munaliv agree onabater dae

Cwhether o dav s exeludable o ens 1ihe

Foiplovees must reportall hours of work regardles

ated tor all hours of work For ¢

cmplovee s propedy con pens Wan emplove perforns
unschoduled oncemme on o doan than s excludable, the emplovee must sull eepont the day as
excludable and those hours of work 10 ensure that they are propedy compensaed ander apphicable

p Faves aincluding, ot von e 1o, the Fane Labor Stndand s Aer Tlas Provision dows mor obwea
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ated tor b hours of work sutferad on

the dun o ¢ L emplovees are compen

pernnned, s regquined by the FESA
13.6. Paymentof AUO

Fplovees sworkimg i a poston anthonzed o recene NHO and swho are NUO cornfiad wall be

CALO s i the approprae chigibiliy peneod

pand e appropn,

will ke o "W

Pl mable cliorr o assist cmplovees seching comticaton/

\pency

veeernfication of AUO a0 do se

Rates of AUQ Prenvium Pap, \s detimed m 5 CERASSH0, AUO s paid s o percentage of the

.~m|\lnu-r\‘r;m- of baste pav, When an cplovec s o tor AL O the emplovees will rewenve
0o

AUO gt ahe tollowrg, rares:
A posinon wheh rogunes an v ol deast thice bor not more dum five hours porwe ol

e el or occasional overnme work willde pasd anen porconn ol basic pa,

. A posanon whech i A average o an faast theee bat ot more than tive hoars
perweck obimepnlae o occrsond overmie work sall be pard e en percenn o basic
s

. A posion wliel ieguires an average of more han e bur nor more sthan sewen

honrs per we o megale or ocesional ovemme work will beopad o it
percent of basie pay:

ven howrs bat not more than

. \ posation which g e ¢
e hours per week ol amegubir or occastonal overmme work will be pasd e mvenn

percont of hasie pav:

e perweeh of gl

. A posation wnel requires amaverage of mone dhan nine
e work sall he pad o 25 pewen of bae

nal over

O OCe

P

v Chemmwe work e 1o b perfomwd on AUO, waill e

ofterad and distnbuted Baede and aqutablv o clignble and g

and Equitable Rotat

wd cmplovees Overmne

assignments, mcladimg overnme assgmments nide donnog: the admmsiamee workweck, wall be

coment wall nor assiun

made wihon ecpand tonwhether dhe cmployee s comiad tor \TO N

cvertime work 1o emplovees as arewand or apenahy, bur solele e accondance warh the \genay's

wv procedures For G and cquitable disiabution of overtime work.

necd, kg mio accom

Limited/Light Duty. \n coplovee on Tmned Zhighe dory s nor excluded from pertonmmg, \LO)

dunes i the cmplovee s capable of |N‘1|0rlllll|{‘_|\l l‘ ) dunes
mple,

Overtime Li Tonhe s exient possible, no conplovee will e sequned o work more than

ol V'O an g Lo workdiny o ene than 1 hours of XUOY one e Sunday, holiday,

Tour heo

arhy sehedaled o work This provision docs not

or other davdon which the coplovee s not e

winve the abilay of conplovees 1o voluanle work addimonad ouss o AU
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13.7. Reduction of AUO Pay Rate

When the Apency has determmed thae o emplovee™ VEO panv v s to e reduced ool provids

Swall be reduced. The

advanced wotien nonlicanon to the cmplovees tha his or her AUO pay

trochions on the number oF AUOY homs thar would nced o e worked 1o

nonnicanon will imclude
won will be

mamtain or merese the VOO pay e tor the sucecedings cligabiline penods Newif

el

providad o the emplovee an the cnd of the computatiion pened, prior o the progeeied woduenion
will contam the reasons tha the deremmmanon was made o reduce e AUO pay cae Vdecrsion 1o

reduce an emplovee’s AVUO iy vae man: be pncved e accondance wath Ao T Ginevanee
I"acedures
138, Decertification of AUO Pay

on s cornlicd 1o recene AUO mdividagds wall oy be

Ihe Noenoy agrees than, onee a po

wed Tom recomang, AUO  cnthor T all emplovees holding, the posiiear e decernificd from

decor

recervng AUO or (2) the eoplovee’s actmal econds ol hours o work i the preceding: computanon

ws ol AUO per week e

porod establish thar an cmplovee has nor worked o Toase iliee |

Mrece -|lm'_ connpaiaion e wl

When the Apenay Tus determimed tharan emplovees AU O rne will be decreased o tc cmplovee i,
10 be decorntied from \UIO)Y P il peovide swanan nonicaton to the « lup[u\n that his ol
AUO panv il Be dowerod o decerttiad e fease e pay poneds m adhvanee The nonticanon will
mclude mstucnons on the nomber of AUO hoars thar would need 1o he worked 1o mameam o

" sethe AUO pon vane teor ithe succcedimy eligabiling penads. Nonficanon sl e provided o il

and wall

ipuiion penod, preor 1o the decrease or decerntican

cmplovec ar the ond of the o

mowas nade 1o decrease or decernty the AUO pave A

e the resons that the dercmmma

deenton o decrease an emplovec ALO pie or decemitv an emplovee frome A O pay may be

cved maccondance warh Aencle T Goevance Procedun

IR
When an cmplovee s deceniticd due toa Lick ot AUO qualilomg: hours, the cmplovec will be
recerntied atier the st complete pav penod of working, the sutficent aumber of AUO qualitied
overtimne howrs 1o at mmumom quahiv o AU cortificanon ar the 1070 devel Vermanvely,

coplovees decornitfiad due oo lick of ANUOY guahitving hours may also request thar has/her

o he AUOY thar ahe cmployec s anncipating working

wrvson recortlv the cmplovee due nny

Torward The supervisor must espond 1o the request within S workdans Denrals will e provided in

e sand will con
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on bt Laer vecerntied will hogan receivi

¢ decemtied from O tor v e

Fmplovees wha

nticanon The NUO e Tollowny

the approprate rare of XUO pav the pay period follow

weerttication will be set i acconbknee wali procedures esuabhshal in Seeron 13 3.3

Officers mvoluninly decemtied Trom AUO Tor reasons anrchaed 1o a0 lick of gqualitving AU

hours worked (e, OPR ingoiry) sl bhe mmediatel recernitiod upon woram o dun an the AUO

cernlicaton rate recenved paor o decern

When an conployec is decerntiod Trom recening, AUOL the Apenev s no longer perminied 1o apphy
the Scetion 20700 partial FES X exempron to the cmplovee A\econrdmpdy, s soon as o cmploved is
decerticd trom AUO ahe Apeney s voguired 1o compensare the cmplovee anr the FES A onvernme

A non workdav, and all

ted 1o be portonned o

rare, 2o tor all lows of work sullerad or per

howrs o work suftered o peennied 1o be performed i oseess of cighn hours macoworkday,

13.9.  Other Overtime and Pre

ium Pay

cinplovees schedude durmp an

Lhe Apeney wall make a0 easomable eftort nan a0 change

toonhe o cha madvance of the

e workwech and sl soke aorcasonable et

adimm

o oas tooanond

s schedale ot ahe only e

workweok, The Ngonov will nor change an

e ol pronmim pa.

Premi AL pay ot seceve pronmmm pav lon

um Pay Authorizations Lo cmplovee recong

work snder any other secon of 5 CEFR 550 sabpan V| eseept as

" Ao oceasional overn

pronaded helow:

o Repularhy seheduled onermme pav ander 5 1S 08512 and 5¢ RS
o Regnlaly soheduled might pay ander S TES C053 15 and 5 CER S50,
o Sunday pan nnder 5 TR CO8506 md 5 CFR S50 for i

Mg wWe

o Repularly schedy
when any pact o shite Glls onea Sunday:

o Lok pav amder 5 TS CO3516 and 5 CER for osdercd or approved i

adunand

nertme work on

whay el conesponds 1o thar wgular tou

a
otticnl iwavel

o implovess weeenig AUO e eligible o cam i compensiton mne
A emplovee who receves AUO pav mder § 1S COS54500)(2) can recen e compensaion
e ofF for mwvel i ihe employee’s travel tme s nat compenable under 3 CER 550,112
or 5 CERBSEA22 s applicableand mcers the regquiremenis m S CER S50, Subpan N,

dons g procedures for ahe applic

Overtime /Premi

m Pay Caps  Pron

overtme/premiim pay caps e fousd m s Ageenxem

Advanced Training. For periods spent i advanced g directly relaed 1o duties for which
ALO s pavable ap o sy sworkdavs i calendar vear are excludable for AUO g computanion

Prrposes as per N 135 of this Ninicle. For perieds of tme spent i aimmg, danng, a calendar

vear that exceed sinn workdavsadpostmenis b any, shoald he made o the emplovee™s AUO rare
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Pevind ad

ber ot MO howrs actalhy worked dunng ahe preceding, Compura

sed on the

not the corre Computanon Penod i wlieh e conplovee exeeadad the sivee day annatl capoon

g, davs,

1310, Temporary Assignments

In accordance with this Vriele, the Apeney will connuae 1o pav MO while cmplovees are on
O s

IWCMporan s o non AHO Cligable duties o assigned 1o a0 trimnng, program

allosved: () s hiie onapproved advanced teammg, tor ap oo 60 workdiavs o cdendae vear or (2)

ennent to o VOE ehgable damies: () o ponod ol apoo en consceume

winle

(LA

10 mp

(2 tor o tomal of nod more than 30 workdavs e calendar vear

workdas, 4

When nonfung cmplovees of Wbk temipes mems, deruls o rotimons, the A\peney wall

o the o ol dernl, o rormon will mclede N ehigble dunes,

necs ol whorher the assig

Absent o particalzed need tor speane shills or qualiicanons e Aponev shall ehize volinmeons

ments, dovals, o roLmons

bt LSS TULLLLEE l‘llll"ll\('l\ (L) l‘,ll'lltl]\,ll(‘ on ltl“lN'l.ll\ asaly

mve fumtanhc anles namaeoment dacommes tha there e need Boraspeatic volunicer o contim

1o portorn bis o hee repalae dunes

1301 Work Hours

1 perle repn b work

There s no wnm mnber of Toaes e werkdan o cmplove

betore ey clgal e tao pertarm NEO onohar workdan 1 example, st an emplovee tihes leane o

repmlae workdan and then works tome hows

attend 1 doctor's appomiment for s howes dunng

ol NHOY s Tong s the addimonad weork

atteramnmgat work, the conplovec wondd record twe o,

was on sehedided meadvinee of e admmmsianve workwecks Smmlbadv, o cmploves pertonms
v heduled weonk on o non workdav, the nme s rcconded as VO Becanse the work was not

sehednled e advanee o the admmsican e workweek

Hed 1o recen e MO e pad NUCY Tow ol Daers af iviarlar or aasional

Fanplovees, who e ¢

e what work os performed donng: those hours of works N rrcgualar o occasional

wrrlemee

stdered i

overime, whether portormicd hetore or e a sehedulod st or onamon sworkdan, 50¢

calealanmg the approprrte AUO pereentage. Ailough the dererming ot whather a position s 10

the speatlic wpes of dunes hsied m 5 C1 g

b« 1o recene AUO iy be basad

on on what work o

s corthed 1o recenve AUO there s no lom

S90S, onee

be perlormcd du VUO hours becanse otherwise an emplovee would nor reccive compye n

for allinepular o occasional overtime work,

Faplove  an allical nme, including conplovees dessganed 100 percent allicul e, e non

reernbicd 10 recene

wl hen

epabar dumes o VPO gualitg Tt

precluded
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owall

aad 100 porcem offrenl

AEOL Emplovecs om ottienal mme, mcluding enplovecs des

coombne wirtly ahen Tt e supervsors when working, wgmbae duties ond/oc APO qualifvi

dunies. The Ageney will make cvery efton o work with and accommie dae cmplovecs on oflic

e seching o pertorm ve galar dunes and/Zor NUO o ivng dutes,

13.12. Notice to the Union

i Lo NHIOY 1o the e noesient sible, the

10 the Apeney eleets 1o no longer comity o posi

ce o hotl the Nanomal Couneil and the atected hasgammg vt comployees

Aeeney will provide ne
at e s pay pertods poor 1o the proposal decernilicanon darc Inaccondanee wath Arnele 3,

md Nencle 16, Pre e

ot and Mid Torn B b lnvolvement, the pagnes

lipacr B

will engage e pre decistonal mvolveme amd apon the T mon's vequest, mid terms banganmng, pros

1t ons cmplone g

1 Npeney action thar will Tone anin s apree

\
Pl

absenn a change i Law s corcnmstmces doomor exe o thar soald i kg clange o w hotlier

s Plos provision also

posttions e cembic 1o reecnve NEOY prioe toihe condlasion of b
apphes T clumpes are made 1o YEO Bnas on sesmlanons, on anow tomm of prommm pay weplaces

Ao

1313, Disputes

oblns Vrncde man be neved m

Ao dhispure aliar nuan ansc rovan pphicanon o imtopr L

accondmee wily Nencde T Gevance Procedon,
o

1310 Discontinuation of AUO

ol e

IO s discontmg sed Ton Banamimg v cmplonees, the Paries e NEW PIOVISIONs

g Aereenmont related o0 MO on thae e

o rephice e provisions e the Collecine Bary,
otherwse mpacted by dhe clumgee, m accordmee s Yincte S bmpac Bavgamng and M 1

[LX]

I imvolvement. Fhe Panes

1A

g, and - Nendde 16, P decrsien cothar these provisw

doonly o

whited moam wan 1ow

wichude all provisi I pronasions are not

Mrche P30 NHO o s gy howrs of work,

e b absonchnde, wter adva, the arncles e

Teave, tonrs of duny,

crnticd R

Article 14 Limiten /LG DU ASSIGNMENTS

mited/Light Duty Purpe Nl

[ENN

Ihe Parties recopmze that Lammed /D agln dun assignments ane ool tor the \penay 1o conttmue 1he
cproducivin of cmplovees who have mcmred sganes or llnesses that wempovandy prevens them

i assigmncms allow cmplovees taretum 1o

from perfonmmg thew assigned dunes. L Jd/1
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work and ntihze then valuable know ke shalls el abnliny 1o accomphish ahe Aveney mission wiile

wemporandy lnmed by allness o mpon.

Ve pronaded by the Federal | mplovees” Compensanon et 2000°R i, « s for Comper
as amended, Subparts V EFCworkons impured or meapaentaed on the ol wall be assisted mretarming,

it 1o ahe Foderal

to work consistent wirh shar mcedical condmon. Inaddinon, although not

Compensation  Acr or onher pertinent sepnlanons, the Agenov will assise workers mpured - or
maapacitated ol the ob o ramimg, 1o work consstent wih thow medical condaton and - ihis
Vrcle The Parnes apree that the Tengah oF emplosee absence Trom the job bocase o llnesses on
imunes miay be reduced by kg Fated /Laght dony or ielework assignmonts avalable o atteenad

cmplovees ma manner consstent wih thar presenbed mcdical condimon or Banaons and the

neads ot the \poney.

A/l dun will

Ao cmplovee who has been mpred or meapaciated and s able o pertonn |

nos avabable,

be pemied o conduet such dunes thar e on shie s able o pertoms when ol d

vl he or she Bas reconercd from the oy or mcapaciation. Phis opton i for s of

tempory, rither than peemanent e (wnh the cseepiion ol prosmaney). Faplovess ssioned 1o
I n | \

sempor oy e doane sl son Jose ahew chgbline tor promonon w ke pettoma Fanmied /1 agedu

dun ARSI TR TEN

e reasonable accommodation ar e e ot

Notwnhamding this Nencle o cmplovee

v

e than o rcmporan olscke

they heheve then medieal condinon wall preseni n

4.2, Dehy

Fonnred /Dagin Dy s detined s speaitie dunes and sesponsibilines thae may aochiade all or p

oo thae e nor conther

nside

m emplovecs repular position or nun be o iplovee’s puos

catrondimg phivscrn or

with the emploved's corrent work restocnons s ademticd by ihe employe

procnnoner. Dunes oy be performed tor o tall work shilt o o shomer e penods and man

mchide wkwork assigomenis Lanred /Daghn duty assignmens nun or may not sequine mterctiion

waith dernees,

143 L

ted/ Light Daty Procedures (Including Workers” Compensation)

ment 1o Lanted /Daghe dury approprine o an emplovee’s specific medical condigon will

be gramed for s temporasy porod, o such work s available and the assigmmem will not onduly

disrupt work operanons,

When an emplovee s mpred o meapacened on or off the joband s onderad Dy Ins or her

mmem, the emplowee wall

antending: physscnn o praciiones 1o work a0 Lanmed /Laght duty ass:

ped handwnren o nped

pronacke the mmediare supesvisor wirh o wanen roquest and cither sy
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note Bomea phvsicnn o practiinonor, which desenbes the emplovee™resmctons and the durnon

Isor

ol the noted resmwenons, Upon recept of the note froms the physicuan or pracitiioner, the su)

will respond within tao workdavs by enher nontvng the cmplovec of the duses shae will he made

n of

available comsistent wih ihe seatcd vestocnons, or by denving the reguest. Prios o the eapir

moner, the rmplun-r ST FEQUCST o exiension

the e perod provided by the phvsicoan or pr
supported by nes note fromther phvacan or pracinones. For emplovees imgured on the job, the

ud

s nder the Federal Emplovee’s Compensation \et

\peney will Mow any regon
Office of Workens” Compensanion Progrums” regubanons, icluding wse of the Dy Stins Report,

Fom €\ 17,

When o supervisor domes ooreguest for Limmed ZDghe dunc the sapervior will nontv sthe cmployve

cthe dennal TEdemed for medieal reas the cmplovee will be mtomed

ol the pacienlar resons t

nedhcal docvmentainon diectly

e he or she may an the ploved s diserenon, provide sapporim

nd recommendanon

1o the Vgoney Medical Officer tor reconsudennon

cnranon provaded 1o the Neenev will he subnnmed by the cmplovee

nedical do

iy

PPpening

wr Medical Onficer e charpe of modical desermmaenons, Medheal mtomueon

diceth 1o the \p

and Zon documenmon waill he oodledappropnareh amd seasonably.

Ao seview o the emploved s mcdical docamentanon, the A Medieal Orteer wall provide the

ol s wary ol the reasons tor the decision

complovec and s or her supervisor warh o dec

o i

The s ot ahe reasons will ot

noss or progticsis of the emplovee’s medical

sed 1o

o owill nen be e

Mmoo

condn mother Apeneyv oflicial prov o the emplovee’s wotten

s lese with bisonr hor prvane phasician or practmones and Tis or

consent Tahe cinplove

wile wah e

her phvsicin or pracunoncs s amenable, the Vpener Medial Offieer may o

s his on her decision

emplovee’s phvsicasn or prciioner pror o nh

nev iy headdressed o the 1CE Provacy

Fmplovee comecms repanding hroach of privacy by ihe

Ofice or DHS Provcacy Onieer throagh el Lawsint or prsie anv other avenaes of redress,

14, Informal Appeal of Limited/ Light D

Upon request, an emplovee wall meer wirh the supervisor i discuss any concerns reganding the

es, provide these obeenons 1o the

Lamned /Baghn don assigmment and, af e o she so dee

ng The emplovee may eleet o have unmon sepresentaives present ar the meenng,

SUpCnsor nown

ne o consulownh physicam in onder o resolve dispoies. The

Fhe emplovee may sike reasonable

et with imtormuation abowm s or hor leave

Npenev will provide the conplovee with o pomt of «

st and the effeer of heng i non pay seims onthe Tollowing:

i health and e msarance;
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0. buving hack annual or sick Teave used m bew of compensaton.

nation about e of irhers’

A cmplovee pured on the job will be provided with it

ms

Compensanon Progr:

1 pited / Light Duty due 1o Pregnancy

\ request Ton accommodanion duc o preganey 1o proteer the healih of o progians cmplovee

n b

andd/on her mbome child s ko covered by tins Arncles Uposan emplovee’s bebet thar she

ot ol sad pre cv the cmplovee man requese

whalwavs subscguent o the contin

Progaam

Farnred /hight duee escusal frome swearmg a0 umtorm, and otha accommiodanons, The pessd ol

mal

1ot the proganey wnhoue the aecd tor adds

1o ey combinue tor the dovn

accommusl

o\ pregant coploves wall ot he amnolmtahy resimend rom peton

wcdical dow

her wegmbae danies solely becaase ol her progaancy

Lo, AULO W cd/Light Duty

Foaplovees holdg posanonss comtiod o Adommstenneh Plocontsollable Onvermme (VO oy
who are on Laved Zaehe e will son Tose thar cligabilin 1o recene Lo v and/on IO

exe bl when comsistont wathe Nenele T3 AUO appheable L, ole and regmlanem

7. it Du

pned onvermme work assocured ol ther gl don

Fanplovees will mor be precluded trom benygg

ent to bamcd Zhaghn din, o wor meonsistent wih the

ent basedd solch on thew ass

(BT

on plovee’s medical restrenons

LS. Leave for Medical Appointme
Durwng the mne the coploves s on Lavred /agh i, siecessany tme will b appronved ton mieddical
and physical thevapy appoimments. Leave tor soch appomiments will beaken o provaded

appropraaich and reasonably,

14.9. Limited/Light Duty Notifications

Fhe docal hnon President wall be nonfied of all Fimied /gl duny assignosent approvals and

donnals, The Counetl President or designee will he wonfied by the Pavies ol all Linmcd /Daghe don

mientapprovals and demals welied 1o on the ob nparies and maapacitmon.
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0. G

nee Righs

al tor 1

u'\l/l |).[|H dury me accondance

Fhe cmplovee may e & poovancec tollowing,

with Vincle T Gievanee Procadure

Acticle 15 HIARASSMENT, REPRISAL AND WHISTLEBLOWER PROT

15,1, General

I~ Prevention

matters rebated 1o renalumon and b

he Apeney waill work i parinesship wah the Uaon

st harguning we cmployees,

a2 Committees

Fhe Ngeney encourges the Eaon’s use of roview cotmittees made up ol complonces, tomier

Lition

conplovees and members of the public, 1o evien veponed mstances o |
attecrme the bavgamigs v el sabnan sepeorts o0 the Dnector o 101 and DEIS Scorenn

wdimg then findings: The \peocv conmmis 1o tihe the comnnnee tadings senonsly, and 1o

"

review sk wespond e geond Bk v pracnce of detending the Apenev I detending, i

serve the overall hoabileor the Apenev, Wath respeat

wappre prace behavior of saponsors does

s othenl e wall e wsed tothe exrem thar the

e these commmtees |

1w worh 1o

work ocenes duengs dune oo s,

I Ouside (

1ol Repor

Fanplovecs olien tfeel there s no sale or efteeme wan 1o report alleganons ol lacssment or

ol Ianon and eganel mpac

wed thae dome o wlbvesalt i men

rerabuat

e carcers. Nmomge othier effores, 101 15 conm to workeng wohe the Thaon 1o da 1l

Tollow g

1. Dxavelop a new means of repommg by vent and veralanon bt also provides

upport Tor cmplovees mahing repons;

albveports and monmormg the acouvin level of seported
flice, \OR

2 Bevalop amcans of iraching

w ancdividuals allegedly nvolved:

ot In

harassoent and ro

] Iy seleer outade consultams 1o advise the \gency amd Union i thar jon
ettorts hroadiv, and mvestigaie repors of indwoadual and sy havassment and
venalianon:

4 Jonuly develop and subimn o the Office of Professional Responsibiling supggestad

pracuces thar vy be ased by 1EE mncrmal affars mvesngators e an level o more
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eltecnmvely and consistently svestenae alleanons of havessment and roalution ad

vepont thew |

3 Jomthy devclop and snplemen afier acmon reports o be completed by employees
reporting | 8 o retalmon o recene mpat from the emplovees on then
perception ob the VS SUCECSS;

O Conduct jome, ongomy commumcation o the Bield by wav of broadeast me

nons and progress under s zerostol

traning, townhalla creoof 1C1"s expec

e,
50 Genero Prohihition of Reprisal and Harassment Not Covered by the

Whistlehlower Protection Act or EEO Laws

1o the WhistleDlower Protcetion et and FEO Liws ahe g ISTINTHS

In ddmon 1o adhen,

sl vendianon or harassment mclady

commmmed 1o the paliey and practee of profabimmg any fo

advers

Dut nor limaed 1o, mmproper hiang, pracices o g cplovees o disp

and Jarsament o all pes s b,

teeatment. Plas wall include ensurmg: tduan e prsal

cmplovees wmon members and ropresentamves, will nor e olerared and s amacceprable

I~

Revlomaon and T

sment agamnst aniens mcmbers tor therr parcpanon s Thion aciae
Wl

o renbaton acnons

HIIRTRY thas the Ypeney commms 1o sencral praciice of proapih nnestigm

retalanon and Dossient and disesphming: sopenasors Tonnd 1o have ey
Foplovees wall ior e subgecr o rendumon for escromm:s ane mehies undor Liw gencrmment wide

Crnn

Linon on \greney regmbanon, on the collectve bar "

15.2. Whistlebloy er Prot

Il

Ihe Partics weconmize thar commutment ta the poliey and poactee of prolalaimg rope

cmplovee based on disclosires prose Dy the Wihisileblower Protection Aot as amended.

1400

Whistleblower Protection Act

o Ner corenth codilicd a5 0RO 2302(1)(8),

cor with the Wihisildblower Prorear

e ol

storctaltone pesonnel wnons due o0 the disele:

wered

ciplovees will e pr

mtonnation not protabited by L that she cmployee reasonably believes evidences aviols

fH, OF Bross ismigemens, o gross waste of tunds, an abuse of aathoniy, or

Law, role or re

substantial and specitic danger to public or emplovee: ™ heath or safery 1 the disclosure of

mformation s speatically probibied by Liw oris specifically reguirad by Fxecunve Onder o be kep

Wlorergn atlees, i accondanee with 5 CER

omal detense or the conduct

i the n stol

soeret

1209 4(h), the emplovee will he protecred agamst vetadiatony personnel actions: so long as e
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s the Onliee of Specal Connsel the Oice of Inspector General, ot

discdosure wsomade 1o Congy

anather conplovee designated by the head of the ageney 1o recene such disclosares

15000 nee

Complaint, Appeal, Gri

she has been retalined - gnst for disclosoncs proreciad Iy

v cmplovee who behieves o he

ne ol the follow g thiee oprons:

the Whistlehlower Prorection Vet as amended, mav pursue
A complant with the OMce of Specal Counsel (OSC)

) |’
I Ve indivdiad who s subjecr 1o pessonnel acnon thar s duectly appeakable 1o the
Protecnon Board (NSPIS, and ¢ <t the acton was ahen
o clect 1o il complamt with the ONC firsi

Ment Svsier

s whisiteblow iy

Dec

Iv

el acton as desenbed 5 USC E23020002)0\)
CHHORT IS 1 08
A (NISEPR), ahe

I mdinadual i subject o0 perse

and clinms the acnon was tihen becanse of whsicblow g, bur i

thae s divearly appealable 1o he Menr Svstems P
ancdivadiab e Gle acomsplam wils the OS¢ e

5 I ahe ONC deade e Apeney comminted o probibiied pesonnel acnon, ithe S0

will vepors s fsdings toahie Mom Sestems Protecnion Boand (NISPIR o i the €3¢

vag the mvesig,

nondies the cmp lace thar the OSCos en

Prable, on the emplovee™s behalt, ihe cnplovee

whde Tmmng o seek correanve
neoappeal wah ihe NISPB wibun 60 davs o recapr of

e mdinadial nghie o

the ONCS decraon, or 63 davs Trone the dare ot the OSC'S wrmien e, whichey

"~ l.||('|
| 10 the OSC does nor contaer the cmplovee sorhie 120 dans of iy a complam, the
conploveg can tile e mdiodval vl o acnon appeal wikle the NISPIC v

ithereatior,

Voappeal wih the NISPI

I o emplovee s subpeer 1o0a persomned action thar s diectly appealable 1o the

NSPE, poesasant o R0 5000 and the mdividial el the action was
nherwse o
e withan W0 calendar davs

tahen becaese of whistleblowing, s constdered an

and he coplovee e tile an appeal dircetly windi the |

ol the effecrne date of the action or reeapt of the decston, whichever s Lier

1e

thes mne o

I the emplovee tiked wah the OSC iy
are the same as for o mdiwoidoal nghe o acnon appeal as desenbed menomber 3 and

tor appealing o the NSPB

Lol the OSC Complamt Scenion above,

o \nele T Grovance Procedure

\y

vance pu

Standards of Evidence and Burden of Proof

15,200

I reviewing goevanees selated o s Aenele, arbitrons will apply e same stndands o evidence

1om Board 1o Whstleblowaer

aned burden of proot as those apphed by the Menn Svstems Prot

Proteciion Aot cases,
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ication and Train

s No
The Ageney wall provide the following:

therr nehis wnder the

I Vil nonficanon and posied nonce o emplovees segandu
Whistleblower Protecnon Aer;

2 \n el
Special Counsel (OSC) webste which conenms forms and il

the TES Onlice of

ton tor filing

mic Ik pernumcemly posted onthe Ngency iteanct |

disclosures;

3 g on the Whistlc blower Protecnon \et:

4. ol duty nme 1o complere mammg on the Whistlehlower Protecnon Aot when
conducted; ol

5. A nance m cmplovec work reas and on baller tons Beguented by

o loblies), wineh
Lo ahe O

thoroones, calerg

b
e

e emplovees (e, b

M
wies ahe ackephone mambers for Ot

aned ki

websine
160 Records of Complaints

s o vepreal Gled wath the Office ol

I"

The apeney will ek and nenntam reconds ot all o

Spevnal Connsel s wdl as all othar complams of soposal tiled, 1o metude but nor hoed 1

ancvanecs, FEOUNISPE OPR and OG0 Reports contamimg the tollowing datnwll be providad 1o

the Hhmon e the Local and Notional Tovel o quarme iy basis

I Number of complans flad ander cach tope of Bl (egn FEOUNISPR, goc e
and OPRY
= Cre mumbers dhsposation and stns of ceh case/eomplan
) Reported basis tor abic sopmsal (g Whistl Blower wopresal s <t lon
Represontames),
I Otfwee or factite where the merdens occarred;
5 Corvenve acnons trhen, it an
0. 1 uunpl.mu Aled s case complenon dane:
7 ALCTIREC CASC PIOCESSIE e,
.
Article 16 PRE-DIFCISIONAL INVOL 1 (PDI)

16.1.  Recita

Because bar

g aont emplovees and ther Elion representanmees are an essental sonree ol tront
lie adeas and imtormon abour the realities of delivernmg Government savices o the \menican

bl

people, the Partics agree 1o ony 1 PO o the masamum extent pos

P s anon advessanal foram tor nagers, hargaommg ame emplovees.and Poton representanives

wnn operations tar will promore sanstacton Libor vebisons ad imypronve the

to discuss Govern

productivn and cifeccnmaness of the Federal Goveanment,
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PO s g complement tonihe eusting collectve bary, sprovess where nagens e cmplovees

vadeliver the highest qualiny services 1o the Ymencan people

collaborae i continuny

Drionng the PO process, the Apeney will discuss pohices, sworking condimons, workplace elhallonges,
and problems wirth Uiion sepresentnives ad endeavor 1o develop solunons oy, rnher than

propose and then banmm over predetesmimad solunons

16.2. Conduct

ablc,

e PDEwathoat ey oo whether opic s negotable, permssivey ne

Ve ney must eng

e ncgonable and dossorcare w hon ideas are sl fommng:,

o

blem salving

mtomuiton as part ol the p

Drarmge PO Amagement st disclose all weley,

oy mlo

Prowess without seguinings s Hhon eguesis,

Pammcipanmts st have ahe opportimiy o present shers thouehit s equals wathout voeand ton work

selaed nrles on wles.

Parnepants st non be havassedand e Parnes muse cstablch aoeponimg, process tor huaessment

complam:.,
16.3.  Procedures

e e band pes diess Bang mmme vt parmepasts will be solected In

The Apeney swill pay tor neyg

the Pl and sranted Onticnad Tame (Onher 1 Bk Fhowns) ton participanion meaccondanee with

Nincle 2Ol P,

Cot s fone apported Dyoahe Paon, one by Maagament) o consuliaton soath parsepanes, will

extablish mecting procedue

164 Limitag

PO does nent under the Summes or wane il

e the nghis of Libor, cmplovees, or nuny

ablbyanons st torth i the Colleerive Barganmng Mprecment,
.

Articie 17 UNION REQU ESTS FOR INFORMATION

17.1. Scope of Union's Right o Information

Fxcopr as provaded clsew hore s tlns Agreement the Ageney will provide the Pison, apon wiitten

request and o he extent not probnbied by Law s mfomgion and docaments, selevant 1o the parties”

collecme hanmmg, relanonshap, sebaed o marie s of mierest or coneern to the Union or relaed 1o
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the comditions of conplovinent of oy, wo cmplovees Phe Fimon shall provide s seasonis)

T o such request a the e such request is made

wdchinon 1o requestimg docamaents, the Fmon s anmlad

vec that, nnder this Vel

s relared o maners selevant o

o request thae the Agency s wer arcasonable namber of quest

8 of

the o colleetve bargy e n~l,-|mn:|n|-. or relued 1o the cond

Bargaimng woir emplove e other maters of mcrest or concern o the Us The Ageney wall

he extent not prolibated

provide wrien responses o the guestiions whin tacmy calendar davs, 1o

by L,

Phe parties agree than the mformmon request precedure sc Torthoan this Yecle sapplemenis

[ART{TE N

expands upon the Camon’s sipht o equest mtormanon ander 510 ¢

Neov speaific fomn s requaed Tor the Chion ommahe oreguess inder thes Viicle: Reguest amdor ihis

Vencke can e served by the Prason upon the Vpenoy s designed viaclectonse o

mosulbhcwnn

Phinon mtormanion seqguests waill o plan the mtormaton and

i 1d

CRLALTR L TR Tegueste

derulioallow the tondenihy responsie mlomon g

Fhe Eimon s oon vequrred o divalpe mames of possaible poocames /wimne ses o the Enion™s grcvance

steategies when sechmg atonmanon ander this Arnele

17.3. Agency’s Response Obligations

Cprodacton ol the regoe

Llpom recapt of o Dinon O coquest Lo imdormanon,

atornaion s prohibaed by L e Vg will pronade the requested mtormation swrhin twenn
davs ol ve prot the request, absent mutual apecment o extond the wesponse deadine Upon
vequest, the Vpeney wall b grmied e onvtensions when the \geney s nnable o, m

such e pood sothour neganvelc mpacing specitic responsahilines of the \peney

weney dermes any part o o Urion mtormaton coquest e sl within sweniy davs ol the

Iahe \y
Enton™s reques provide tothe Uaon a witien response toahie Daon's request thar esplans with

speathiony the grounds for denving the reqguest

\preney refusal 1o provide parmcalar mfonmaion on specilic pds will nor delay the Ageney from

rmation to the Umon wihi iwenty dins of the Hmon's

provading the rest ol the reque

I OFONNON Fegquest.

Dicadimes, tor nunters (such as Nonce ot Debrs Owald, Disaplhine/ Mdverse Aetion Propeosal
Responses, Grovanees, cie) which reqome addimonal mtomunon by the Unon or conplovees, will

b led o extended peading recaipt of reguested mtormanon
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ach

174

won Reply 10 Agency’s Response

Lhe mon has fittecn davs 1o sulmnt ren reply o ahe Agencds response toaes egiest lor

mle

nation I such o request the Haion (hy comest athe vabdiny af wm unds presenic 1

the Agenov's response tor nor producing requested miorn or (2) presc proposad

snodincanons o s orginal request o which the \gener would then huyantpihevmekins o respond

rnation

Wi respons v |

Resolu

17.5

Fhe Union e grieve any denial of imtomanon wequested inder this Yenele porsoiann o Ainele 11

. . ' |
Gonevince Procedure. The Umon iy, at os elccnon, poe 1he through cxpedid
S

abianon

TATIVES PERMETTED ON GOVERNMENT PROPERTY

Article I8 UINION REpPres

N.ttonal represennves ot the Urron, Coanal €0Teems od € onmal ¢ "'I‘I‘]" > be pemni
Ay .
npon ali \1":I|l‘\ wstallimons T understood shar such Uimon opresentamves shall, whe e
Ty
possable, g advanee nonee 1o the sapervisor m chage o the mstadlinon ot s mpending vise

N .
wes shall aoempr o aduvse e supe visoroat avalible, of then

| pon vl Comnal opresent

IR TR

[

and Nanonal vesenves of he Dmon stall be penmnntad

Commail Othcers, Coune Fomploy

own

o parncpate meomeetnes beoveon Focal representaives and e Ypeney andZor Tk e

LAY

e walbabe

Lal -
Chumal o are pemmted e all cmplove - work areas and iy speak with - obsene

bl

s speqod
cnplove s the pectormaice G Thens dane - withoat mtotenmg wirh the werk Tl ciplovecs 1

i advanee, Counal OMcerss may conduct nde along vsos and obsenve other ¢ pesmons

scheduld

i the an

nited

atnves of the o work

I Ulion emplove with the Focal shall be pe

I ll‘nprr.'

onall Apenev mstallanons i the same msmmer and with ihe prvilencsas Coune Officers and

cmplovees provided i this \rncle -

and go from Lacdimes mthar own YOR as any other

A Elion representannes e (e to

coplovee s permitied
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TER

DE LT

ARTICLE N9 OTHER PROVISIONS

19.1 Severability | Cmvorabour June 25,2020 101 e (W) In

. . B short, the anmommcomcont onthned
Bahe cvent thar o court of compotent pontsdhictton nds o e o chuese onalns \arcoment o by |

b amentarccable, o ilicgal the same will not have an impact on other teems or chases m i

Vgcement onahe ente Agreement Hlowover, sach o rerm or clause may be revised 1o ihe ¢

requircd acconding 1o the aprron o the court 1o render the: \greemont enforccable or valid amd the |

et o work with the o i, the Parties hanve agread 1o develop i

nevtenswon of that commm

nd vesponsibilines of vhe paries shall he mrerpreted and entorced accordmgly, so as o o .
: | W ior s successor) o partcrship d contmme tha work as the WED s aimplamemed and
prosene ther agrcement ad micm o the Ballese possible cxrom o )
| contmues m the Geld tor veans o come
| Fhe Necoey will bz engagng the o i pre decisaonal mvolvemens within 30 days ol the
Fhe contractmg parties wanearrevocabh and tor s (6 v " e ronmation o this N1\ )
’ excention ot e Nercemonand banpam s rogared meaccondanee swarth Arncle 16 P decraonal
st disponte on challonee s Verecmem excopt throngh neponation | .
| ; : | o o Pvolvement and Nescle 3, Topact Barganmng: Abid Fenm Barpammg praos 1o mplementanon
‘ ! .
Once the W fallv splomented i ihe Belds the Agenovsalleonimue o enpage the o i
I pre decusiomil envionnient as e e advamces and addvesses diteren TEF warksmes and
i Barpaon changes macconmee wnd the colicetne b aencmem
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SIDE LETTER 2 FIELD DELIVERED TRAINING

ed s work

O the Job (OF ) Waorking Group,and e

Oy or abont 2009 he Apeney minaed |

on the Freld Delivered Tean Policy, Fac ki Peanmsg O/licer Tlnd! ook, Police Prablenn Based

Foarmmng, OFF Siadiesand Joby Analvsis, ce

e FROY siee s

Fhe project represents perlups the Lirgese seale and mosedonanne shilvin i

e wan perdvaps tor the rest ol hs or her

Caffeenng every ofticerin the ek

cstabhishimes

WCCS asnstracions

approde b and e of ba g e

carcer due 1o s ongong 1

thar ol s Jm

pohey Kovssor

The Paenes agree tosdevelop all associaed weamug an

cred o commnes m the

sl conmmue o work asthe w 1 progri s unple

parmershap o

ficld tor veurs 1o come

Wedns o il

yothe Uineon

The Npweooy swall b gamcngny pre devioml mvolvenenn wa

cxcomonal this Aercement amd hargam clunges meaccondamce wale Vmcke 16, Pre decisional

Bvolvercm and Nrncle 30 bmpae Barsmmngs and Nid Fermn Basgammmg: poor o nmpleme nimon

e ahe Beldonhe Npeney sl conmmme 1o engag e thie

v Il vl

e the Pron

vadvances, and b e properacd ol

as the pre

Fenuronnent

Fhton i pre deasi

oo e cemen

maccondbanee wahohe
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% LRAINING FOR COUNCHL OFFICERS

SIDE LETTER 3

nal othicens are extremelvdemanding,

e Aereney achnowdedges than the sehedules ol ¢

wnlicy

e Conmael orficers s

sunts ol officul m

snlic

especilly for hose wor

Al hves and cucers 1o serve the

therr pe tellow coplovees and the \penev, s olien a st
tor Coumer! afficens oo heop current on B enforcensens prerer cos and other domes wluel e also

nepativ o impact the mtense policy work dhey are ofien ongaged

ditficulues expenenced by Counal officers on officl e

In wcknowledpement of the sacntices

csond Reep up oo dare on the cuer ¢

woeseheduhing e 1o pertorm thew wepmbane jaly o

» Comnal athicers o come o thow

nans o allow o tesilnluy

workphice the \peney con

A pertorns dune s relarad 1o thar possiions, recon e tran wid othenvse b peomtiad o

IR

I~ ""'l\

e

assrresol ot dherr other cor

b expanence they m

work vanous dunies 1o g

e oticers i called upon o e du sovcrnent

Hesable appronch beror prepancs Co

oveme booy

shandowns, e Notlung herem reguises the Mpcney i rodecomiplids tiw

woals o the sk lenes,
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