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Management Directed
Reassignment Effective August 5,
2025

Good afternoon, Mr.’

The purpose of this memorandum is to notify you that
due to the mission requirements of the Department
ou will be reassigned to the position of

n 1s located at

the U.S. Immigration an s Enforcement Office
(ICE), located in You will receive
the position descrip nd information about new

position separately.

You may either accept or decline this MDR within
seven (7) calendar days from your receipt of this
letter. If you do not respond, FEMA and the
Department of Homeland Security will consider your
non-response as an acceptance of the directed
reassignment. If you choose to decline this
reassignment, or accept but fail to report for duty, you
may be subject to removal from Federal service as
provided in 5 U.S.C. § 7513.

Thank you,

Sara Birchenough
Acting Division Director

Title V Staffing Division | OCHCO | FEMA
Mobile:-
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A "select" number of FEMA probationary
employees have been involuntarily
reassigned to ICE, effective immediately,
to "assist with hiring and vetting." If the
employees don't report to ICE within
seven days, they are threatened with
termination. (full story below)
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Soner The reassignment (which is legal with
notice & a chance to decline) includes
workers who aren't necessarily trained
in HR, or in vetting ICE agents for the
field for immigration operations.
It comes as ICE struggles with
recruiting 10,000 new agents.

B2 3
FEMA Employees Reassigned to ICE

From prospect.org



